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KRS Board Meeting - Agenda

Kentucky Retirement Systems Board of Trustees
Quarterly Board Meeting
September 9, 2021, 10:00 a.m. EST
Live Video Conference/Facebook Live

AGENDA

Call to Order

Legal Public Statement

Roll Call

Public Comment

Approval of Minutes — May 20, 2021*

KERS Trustee Nominations and Election*
Ratification of Investments Recommendations*

Ratification of Retiree Health Plan Committee Reports and
Recommendations*

Ratification of Joint Audit Committee Reports and
Recommendations*

Hazardous Duty Position Requests*

Quarterly Financial Reports
a. FYE Financial Statements
Contribution Report
FYE Administrative Expenses to Budget
Outstanding Invoices
Penalty Waiver

oo o

Legislative Updates
a. House Bill 8 Appeals Process Update

Executive Director’s Report
New Business
Closed Session**

Adjourn*

*Board Action Required
**Board Action May Be Required
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MINUTES OF MEETING
BOARD OF TRUSTEES KENTUCKY RETIREMENT SYSTEMS

SPECIAL CALLED MEETING MAY 20,2021 AT 10:00A.M.
VIA LIVE VIDEO TELECONFERENCE DUE TO SB 150,
SIGNED INTO LAW BY THE GOVERNOR ON MARCH 30, 2020,
AND EXECUTIVE ORDER 2020-215 DECLARING A STATE OF EMERGENCY
EFFECTIVE MARCH 6,2020 DUE TO COVID-19

At the meeting of the Kentucky Retirement Systems Board of Trustees held on May 20, 2021 the
following members were present: Keith Peercy (Chair), John Cheshire, John Chilton, Raymond
Connell, Kelly Downard, Joseph Grossman, and Prewitt Lane. Staff members present were David
Eager, Rebecca Adkins, Erin Surratt, Kathy Rupinen, Carrie Bass, Victoria Hale, Ann Case,
Connie Pettyjohn, Connie Davis, D’Juan Surratt, Shaun Case, Phillip Cook, and Alane Foley.

Mr. Peercy called the meeting to order.
Ms. Kathy Rupinen read the Legal Public Statement.
Ms. Alane Foley called roll.

There being one Public Comment. Ms. Alane Foley read the following, “I am Jim Carroll, president
of Kentucky Government Retirees. Through a court filing, we learned that one or before May 13,
the Calcaterra Pollack investigation report was submitted to the Attorney General. On behalf of
KPPA stakeholders, we request the prompt public release of the full Calcaterra Pollack
investigation report. We recognize that portions of the report must be redacted to preserve
attorney-client privilege. We believe it is critically important that the public learn the
investigations scope, areas of inquiry and finding of facts. This can only be accomplished through

release of the full redacted report, rather than a summary.”

Mr. Peercy introduced agenda item Approval of Minutes — April 15, 2021. Mr. Grossman made a
motion and Mr. Connell seconded to approve the minutes as presented. The motion passed

unanimously.



KRS Board Meeting - Approval of Minutes of May 20, 2021

Mr. Peercy introduced agenda item Ratification of Adjournment Motions (4/19/21 & 5/10/21).
There was no longer a quorum when we adjourned from a closed session in these meetings. Mr.
Connell indicated that the May 17, 2021 also ended without a quorum and asked that this also be
added to the list. Mr. Connell made the motion and Mr. Grossman seconded to ratify the
adjournment motions for the meetings held on April 19, 2021, May 10, 2021 and May 17, 2021.

The motion passed unanimously.

Mr. Peercy introduced agenda item Trustee Vacancies. Mr. Peercy reported that we are still waiting
to receive an appointment from the Governor’s office to take the lone appointed vacancy. As far
as the elected position, he has had conversations with Mr. Connell, but that they are in a holding
pattern on this position as well. This position has to be filled within 90 days and we are currently
about 45 days into that period, and feel a special called meeting may have to occur since we are

not meeting prior to the lapse of time to fill the position.

Mr. Peercy introduced agenda item KRS Bylaws. Ms. Kathy Rupinen indicated that she made
changes to the Bylaws based on the comments made at the last board meeting, but that she also
has received additional changes recently from a board member. The specific changes made were
to clearly indicate that the Board must ratify the Investment actions. These changes can be found
on pages 5, 10 and 11 of the red lined copy of the Bylaws. Page 10 of the Bylaws was amended
to reflect that the board oversees Investment manager terminations. On page 7, changes were
made to reflect that the reference to General Counsel has been replaced with legal services will be
provided by KPPA legal staff. Also on page 7, there was amendment to reflect that the CEO will
work with the Executive Director to request actuarial analysis for legislation affecting KRS. On
page 5, a change was made to reflect that the financial statements and external audits would be
reviewed by the Board as a whole, as there is not a KRS Audit Committee. Finally, on page 14, a
change was made reflecting a 15 calendar day notice to any change in the Bylaws. A motion was
made by Mr. Grossman and seconded by Mr. Lane to adopt the Bylaws as presented. A question
was asked by Mr. John Chilton regarding how these Bylaws compare to the Bylaws of the CERS.
Ms. Rupinen indicated that there are some differences, but they are similar. The motion passed

unanimously.
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Mr. Peercy introduced agenda item CEO Position Description Approval. Ms. Vicki Hale
presented an amended draft of the CEO Position Description including the changes that were
suggested at the last meeting. Mr. Prewitt Lane questioned the portion under essential duties where
the CEO would “act as the Board’s primary adviser” and sought clarification. Mr. Campbell
Connell suggested a change to the statement to read as “act as an adviser”. Mr. Kelly Downard
made a motion to accept the CEO Position Description with the modification and Mr. Campbell

Connell seconded. The motion passed unanimously.

Mr. Peercy introduced agenda item Quarterly Financial Reports. Ms. Rebecca Adkins began by
indicating that since there is not a KRS Finance Committee, that these reports will be given to the
Board as a whole. Ms. Adkins indicated that the reports given today also have the information for
County Employees Retirement System, but that future reports will just show the data for the
Kentucky Employees Retirement System and State Police System. Ms. Adkins reviewed the
Fiduciary Net Position and Net Changes for the Pension and Insurance Funds through March 31,
2021. Ms. Adkins then reviewed the Administrative Expense Third Quarter Budget to Actual
Analysis Report. Ms. Adkins indicated that going forward this report will reflect only the expenses
for the KRS systems. Mr. Grossman asked a question if the percentages are broken down based
on a head count. Ms. Adkins responded that it is based on the head count numbers as of June 30,
2020 and includes active, inactive and retired members. She further stated that the KPPA board
will make a decision on whether to keep this methodology that has been in place in the past. Mr.
Grossman asked a question that as we get a few years into this split, would we be able to get a
report that shows how we fair from year to year. Ms. Adkins agreed that a report of this nature
would be possible. Ms. Adkins presented the Contribution Report for the Pension and Insurance
Funds. Mr. Peercy asked a question about the State Police Retirement System and why the
employer contributions is about $3 million below from last year. Ms. Ann Case responded that it
is a combination of the reduction of salaries and a drop in the portion that is going to insurance.
Ms. Adkins presented the Outstanding Invoices Report. Ms. Adkins then presented the Penalty

Waivers Report. These reports were for informational purposes only.

Mr. Peercy introduced agenda item Hazardous Duty Position Requests. Mr. D’Juan Surratt

presented that there are two agencies that are requesting hazardous duty coverage, being an
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Investigator — AG with the Attorney General’s office and an Investigator III with the Kentucky
State Police. Both of these positions require Peace Officer Professional Standards and
Certification, which allow them authority to make arrests and to carry a firearm, thus placing them
in the hazardous duty position status per statute. Request was made of the KRS Board of Trustee’s
to approve these positions for hazardous duty coverage. Mr. Peercy wanted clarification that the
Kentucky State Police position is a Kentucky Employees Retirement Systems hazardous position
and not one under State Police Retirement Systems. Mr. Surratt verified that this statement is
correct. Mr. Prewitt Lane made a motion and Mr. Joe Grossman seconded to approve these

positions for hazardous duty coverage. The motion passed unanimously.

Mr. Peercy introduced agenda item Investment Committee Report and Recommendations. Mr.
Prewitt Lane and Mr. Steven Herbert reported that with the investment committee approval,
additional funds were allocated to the Harrison Street Fund. Mr. Herbert reviewed the KRS Trust
Performance Reports through March 31, 2021. These reports were for informational purposes

only.

Mr. Peercy introduced agenda item Retiree Health Care Committee Report. Mr. Joe Grossman
gave a report regarding the Joint CERS and KRS Retiree Health Plan Committee. Mr. Grossman
reviewed the performance of the Humana 2020 Plan, factors expected to impact the 2022 rates and
the enhanced customer service model of the Humana Custom Care. These items were for

informational purposes only.

Mr. Peercy introduced agenda item Kentucky Housing Corporation Cessation Approval. Ms. Erin
Surratt began by referencing a memorandum she presented at the February 2021 meeting regarding
Northern Kentucky University cessation, which was approved. All universities and community
colleges had a deadline of December 31, 2020 to submit their application for cessation in
accordance with House Bill 1 that was passed in the 2019 Special Session. All other KERS
employers had until April 30, 2021 to submit their application. One timely application from the
Kentucky Housing Corporation was received, along with their resolution from their Board and the
required $10,000 filing fee. In addition, they elected a hard freeze for their employees, meaning

their active employees will not earn any additional service credit or benefits as long as they remain
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with employed with Kentucky Housing Corporation after June 30, 2021. In addition, under House
Bill 1, the ceasing employer may elect to pay the cost by a lump sum or in installments. Kentucky
Housing Corporation has chosen the lump-sum option, allowing them a 4.5% discount rate when
calculating the final cessation cost. There are no pending litigation matters against Kentucky
Retirement Systems and no delinquent invoices. Therefore, pursuant to KRS 61.522(8)(a), the
Board shall accept any election to cease participation on or before June 30, 2021. Mr. Peercy
asked a question about the changes shown in the tables versus what was listed in the memo. Mr.
Grossman questioned unfunded is the past cost, or does it include through June 30, 2021. Mr.
John Chilton asked if the calculations would be computed again after June 30, 2021. The answer
is yes, it will be ran again. Mr. Grossman made a motion and Mr. Lane seconded to approve the

cessation of Kentucky Housing Corporation. The motion passed unanimously.

Mr. Peercy introduced agenda item KRS/KPPA Update. Mr. David Eager expressed his
thankfulness to the Trustees for their willingness to serve. In the month of May, we held 13 board
and committee meetings. Work is continuing on House Bill 8 and the liability calculations,
attempting to provide information to those employers regarding the liability assessed to them, and
more appeals are expected. We recently had a meeting with approximately 50 health departments.
House Bill 1, we have had 2 (two) agencies that have been approved cessation. All areas are
picking up with the legal department, communication, executive staff and investments to name a
few. Regarding House Bill 484 tasks, we are about 87% complete as a whole. Regarding staffing
issues, we are at 246 total employees and 2 interns. We currently have 18 vacancies and 4
upcoming retirements. Some of the more noted open positions include the Executive Director of
Legal Services, Staff Attorney III, Investment Division Director, and Information Systems
Director. Work from home is about the same, nothing much has changed here. Ms. Erin Surratt
indicates that there has been an increase in the number of members taking advantage of the virtual
appointments. We are transitioning from Work From Home to Return To The Office. We are
currently awaiting directives from the Governor’s Office for opening our doors back to the public
and to our employees. We will follow the mandates set forth. A second survey was given to
employee’s regarding their preferences, and we gave them 5 options. Out of 236 responses, only
10% prefer all at home or all at office, while 72% chose to work full time at home with an

occasional time in the office. We will be working with the supervisors to finalize options and we
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have a tentative target date set for September 7, 2021. We have a Public Pensions Oversight Board
presentation set for May 24, 2021, and they have requested a cash flow and investment report. Mr.
Downard asked about what the plans are regarding board meetings. Mr. Eager indicated that we
can have board meetings on site and that he has asked the two chairs for their preferences regarding
in office meetings. They have indicated that they would like to keep those going through zoom.
Mr. Peercy indicated that due to the number of the recent required meetings, it seemed much easier
to do it online. The mandates also require that the public would not be allowed to attend and we
would still need to broadcast the meeting. Therefore, it seemed more logical to keep them running

on zoom until things get back to normal, if it ever gets back to normal.

A motion was made by Mr. Cheshire and Mr. Connell seconded to go in to closed session. The

motion passed unanimously.

Mr. Chilton stated that he would need to recuse himself from the closed session. Mr. Connell
requested Mr. Chilton be in the closed session portion to answer a question and then he could

leave. Mr. Chilton agreed.

Mr. Peercy read the following statement and the meeting moved into closed session: A motion
having been made in open session to move into a closed session for a specific purpose, and such
motion having carried by majority vote in open, public session, the Board shall now enter closed
session to consider the appointment (discipline/dismissal) and member account information of an
employee, pursuant to KRS 61.810(1)(f) and KRS 61.810(1)(k). It is necessary to enter closed
session because of the sensitive nature of the material to be considered regarding this employee,
and the requirement of KRS 61.661(1) that each member’s account be administered in a

confidential manner. All public attendees exited the meeting.

Mr. Peercy called the meeting back to open session. Mr. Downard made a motion that
we hire Mr. John Chilton as the CEO of KRS as of July 1, 2021, for a one year term,
with a salary of $40,000 per year, and that he resign from his position prior to taking
office and Mr. Prewitt Lane seconded the motion. ~Mr. Chilton announced that he is

abstaining from this vote. The motion passed unanimously.
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Mr. Grossman made a motion and Mr. Connell seconded to adjourn the meeting. The motion

passed unanimously.

Copies of all documents presented are incorporated as part of the Minutes of the Board of Trustees
held May 20, 2021 except documents provided during a closed session conducted pursuant to the

open meetings act and exempt under the open records act.

*The remainder of this page was intentionally left blank
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CERTIFICATION

I do certify that [ was present at this meeting, and I have recorded the above actions of the Directors
on the various items considered by it at this meeting. Further, I certify that all requirements of

KRS 61.805-61.850 were met in conjunction with this meeting.

Recording Secretary

We, the Chair of the Board of Directors of the Kentucky Retirement Systems and Chief
Administrative Officer of the Kentucky Retirement Systems, do certify that the Minutes of
Meeting held on May 20, 2021 were approved on September 9, 2021.

Chair of the Board of Directors

Chief Administrative Officer

I have reviewed the Minutes of the May 20, 2021 Board of Trustees Meeting for content, form,
and legality.

Executive Director
Office of Legal Services
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Internal Audit Administration '

Kentucky Public
Pensions Authority

Kentucky Public Pensions Authority

To: Members of the Kentucky Retirement Systems Board of Trustees
. W
From: Kristen N. Coffey, CICA |
Division Director, Internal Audit Administration
Date: September 9, 2021
Subject: Approval of the Kentucky Employees Retirement System (KERS) Ballot

As stated in the Kentucky Retirement Systems (KRS) Board of Trustees (Board) Election Policy, Section IV
Nomination by the Board, Section V, “The Board shall nominate no more than three (3) candidates for each
position to be elected...In the case of KERS, the ballot shall contain no more than six names.” The following are

the candidates for the upcoming KERS election.

1. David Adkins 2. Campbell Connell
3. Crystal Miller 4. Teudis Perez

5. Robert Ramsey 6. Steve Shannon

7. Larry Totten 8. Jack Wright

From the list provided, each current KRS Trustee may vote for up to three (3) potential candidates, but must
vote for at least one (1) potential candidate per open position. Voting will occur in a roll call manner so that
each current Trustee verbally confirms his or her nominations. The potential candidates that receive the
highest number of votes will be placed on the Official Ballot. No more than six candidates will be placed on the

Official Ballot.

After the first round of voting, if multiple potential candidates receive the same number of votes resulting
in more than six nominated candidates, another roll call vote will be taken only of those potential
candidates receiving a tying vote for the last spot(s) on the Official Ballot. Trustees will vote for up to one
(1) potential candidate per remaining spot to be filled on the Official Ballot. After the additional vote is
taken, the potential candidate(s) receiving the highest number of votes will be placed on the Official Ballot.
The voting shall continue in this manner until the ties are broken resulting in no more than the maximum

number of allowed nominated candidates under Paragraph two (2) of this section.

Action Needed: We request the KRS Board elect up to six candidates to be placed on the KERS election ballot.
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Raymond Campbell Connell

Kentucky Public Pensions Authority
c/o Division of Internal Audit

1260 Louisville Road

Frankfort, Kentucky 40601

RE:  Application for Trustee Position on Kentucky Employees Retirement System Board

Dear Sir or Madam:

Enclosed is my application for a Trustee Position on the Kentucky Employees Retirement
System (KERS) Board with a term beginning in 2022. [ have been a Trustee for since 2018. My
sole priority as a Trustee has been and will be the soundness of the system and securing the
maximum possible funding for it. I am not interested in other state government spending issues,
and I have no loyalties to any other institution or groups. As a current Kentucky state
government employee, I want to ensure that KERS is there to fully do its job for both current and
future retirees.

Our pension system’s precarious financial status was created by years of deliberate
neglect by former Governors and legislators. The most important development for the Kentucky
pension system during my term as Trustee was the enactment of House Bill 8 during the 2021
Regular Session of the Kentucky Legislature. This was accomplished in large part due to the
personal advocacy of Kentucky Retirement Systems CEO David Eager, who I fully supported in
this. House Bill 8 mandates annual additional funding of KERS’s unfunded liability, with the
goal to restore the system to fully funded status. Of course, what is done today may be undone
tomorrow, so continued vigilance is required. Also, the KERS has to be managed with caution
so as not to undue the benefits of the additional funding. I am prepared to work diligently for
both of these goals.

Apart from serving as a Trustee, | have been an attorney with the Department of Revenue
for almost fifteen years. I grew up in Kentucky and was an economics major at Williams
College. After receiving my law degree from the University Of Kentucky College Of Law, I
moved to Washington, DC, where I worked as an attorney for the Internal Revenue Service and
several large law firms. Currently, [ reside in Lexington with my two young children.

I know no one is really happy with the state of Kentucky’s pension system, and I am not
either. The situation is getting better though, I would be honored by a vote for my reelection.

10
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Sincerely,

Raymond €impbell Connell

11



APPLICATION FOR TRUSTEE

Kentucky Public Pensions Authority
1260 Louisville Rd. ¢ Frankfort KY 40601-6124
Phone: (502) 696-8800 o Fax: (502) 696-8801 o kyret.ky.gov
Deaf/Hard of Hearing TTY (502)564-4306

Trustee Information

: Date of Birth (mm/dd/yyyy)
Today's Date (mm/dd/yyyy) 07/29/2021 For identification purposes only _

Phone (select type)

Connell Raymond Campbell Work ext. -

Last Name First Name Middle Name Other Name (if any)
Select Retirement System in which you have majority of service: [ JCERS [JCERS-H [XJKERS [ JKERS-H [ JSPRS

Position(s) held in above selected system:

Staff Attorney lll

Background
[1Yes No

Have you ever been convicted of or plead guilty to a felony? If yes, list offense(s), date(s) of offense(s), date(s)
of conviction(s) or plea(s), and jurisdiction(s) in which the offense(s) occurred. Conviction is not an automatic
rejection of application.

Conflict of Interest

Yes []No Some Constitutional Offices or positions of public employment are considered constitutionally incompatible with
other Constitutional Offices (see KRS 61.645, KRS 61.080, and Kentucky Constitution Section 165). If upon
review of your application, it is deemed that you hold a Constitutional Office or position of employment that is
incompatible with the office of Trustee, do you agree to resign that position prior to the beginning of the term of
Trustee or to withdraw your application for Trustee upon notice of the incompatibility?

The following are examples of positions that may be constitutionally incompatible with the office of Trustee:
Commissioner of the fiscal court in counties containing a city of the first class; Member of the legislative body of
cities of the first class; Mayor and member of the legislative council of a consolidated local government; Mayor
and member of the legislative body in cities of the home rule class; County Indexer; member of the Public
Service Commission of Kentucky; member of the Worker's Compensation Board; an appointed office of a
special purpose governmental entity that has the authority to levy taxes; and an officer or employee of any
county, city, town, or other municipality. This list is not all inclusive. Current work information will be submitted
to the Office of the Attorney General of Kentucky to make the final determination on constitutional compatibility.

[]Yes No Do you or any member(s) of your immediate family own more than 5% interest in an entity that does business or
might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list below.

[]Yes No Do you or any member(s) of your immediate family serve in a leadership or fiduciary capacity with an entity that
does business or might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list
below.

[]Yes No Do you have any other actual or potential conflicts of interest that may hinder or prevent you from serving as a
Trustee? If yes, please list below.




KRS Board Meeting - KERS Trustee Nominations and Election

Mame: Raymond Campbell Connell Date 7/29/2021

Licenses or Certificates: Please list any professional licenses or certifications you currently hold.

License or Certification Title & Number | Original Issue Date | Current Expiration Date Mame, Address & Phone of Licenzing Agency

Kentucky Barr Association member 85323 Oct. 1994 MA Kentucky Bar Association, 514 W, Main 5t

Frankfort, KY 40601

ORGANIZATION TITLE DATE MEMBERSHIF EXPIRES

In order to be considered as an applicant for the position of Trustee,; along with the completed application, you must

submit the following items:
1. Cover Letter explaining your qualifications for serving as a trustee and why you would like to serve as a trustee.
2. Detailed résumé which includes name, address, phone number, e-mail address, educational background, and

employment history. Employment history must include dates of employment, job title, employer name and address, and
type of business.

3. Color picture, 5x7 or larger, in PNG or JPG format submitted to trustee.election@kyret.ky.gov.
4. Release far criminal background check to be completed by Kentucky State Police. Payment for the background check will
be made by the retirement system conducting the election.

Please note that name and current work related information provided by applicants will be forwarded lo the Office of the Altorney
General of Kentucky who will then determine whether the member is constitulionally eligible to join the Board of Trustees.

Signature - Please read and sign the following statement:
| certify, under penalty of law, that the information given in this application is correct and complete to the best of my
knowledge.

Date 7/29/2021 Signature:
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RAYMOND CAMPBELL CONNELL

Lexington, Kentucky

EXPERIENCE

Kentucky Department of Revenue, Staff Attorney III, Frankfort, KY, January 2007-Present
eRepresent the state of Kentucky in ongoing court cases regarding a variety of substantive and collection tax
matters and manage all aspects of such litigation including conducting discovery, drafting court documents,
irying cases, and presenting motions

e Argued case before the United States Court of Appeals for the 7% Circuit

eSole drafter of United States Supreme Court Petition for Certiorari eAdvise the Department of Revenue on the
merits of taxpayer protests eReview legislation and recommend changes eDraft administrative rulings,
legislation and tax regulations Tax Executives Institute Speaker

Kentucky Employees Retirement System, Trustee, Frankfort, K'Y, March 2018 - Present

sTrustee of the Board of Trustees of the Kentucky Employees Retirement System (KERS, formerly the
Kentucky Retirement Systems (KRS)), elected by active and retired employees of Kentucky State Government,
e5elected by the KERS Board to be a Trustee on the Board of the Kentucky Public Pensions Authority (KPPA)
beginning Spring 2021

sResponsible for Voting on Governing Policies and Investment Policies for the Kentucky Retirement Systems
sMember of the Disability Appeals Committee with responsibility to review video records of disability benefits
appeals hearings, health records and other case related documents and to render a judgment on any appeal
eMember of the KERS Actuarial Committee and formerly a member of the KRS Audit Committee.

Mayver, Brown, Rowe & Maw, LLP, Tax Associate, Washington, DC, July 2002-February 2005
*Senior Tax Associate with responsibilities including: (1) planning for tax minimization; (2) assessing the tax
implications of corporate and partnership transactions; (3) communicating with clients; and (4) supervising
Jjunior associates eAnalyzed a wide variety of intemnational and domestic tax issues #A principal author of three
tax opinions concerning major corporate restructuring/disposition transactions and two IRS Private Letter
Ruling requests #Speaker at Tax Symposiums and Co-Author of international tax articles

Cadwalader, Wickersham & Taft, Tax Associate, Washington, DC, August 2000-July 2002

» Analyzed issues relating to: (1) foreign tax credits; (2) CFCs & PFICs; (3) international restructurings;
(4) financial product taxation; and (5) foreign investments in U.S. real property eDrafted disclosure
language for use in transaction documents oA principal author of two IRS Private Letter Ruling Requests

Baker & McKenzie, Tax Associate, Washington, DC, July 1998-July 2000

*Researched and drafted documents related to corporate reorganizations, tax litigation and IRS audits
»Wrote analytical memoranda on issues involving: (1) debt instrument taxation; (2) U.S, withholding tax;
(3) foreign corporations doing business in the U.S.; and (4) general tax issues eDrafted IRS Private Letter
Ruling Request #Spoke at Private Banking Conference in Montreux, Switzerland

IRS Office of Chief Counsel, Attorney Advisor, Washington, DC, May 1995-June 1998
sAssigned to the Office of the Assistant Chief Counsel (Financial Institutions & Products)

sPerformed duties in a variety of capacities involving: (1) Drafting revenue rulings, technical advice
memoranda and ruling letters; (2) Briefing senior Chief Counsel and Treasury Personnel; (3) Assisting with
preparation of final regulations under § 953; and (4) Aiding potential and ongoing litigation sReceived
“Special Act Award” for excellence relating to Rev. Rul. 97-46 & TAM 93807001

U.S. Securities & Exchange Commission, Clerk, Summer Honors Program, Washington, DC, 1993
o(Clerked for the Division of Enforcement and the Office of the General Counsel

14
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EDUCATION

University of Kentucky College of Law, Lexington, KY
o].D., May 1994 eKentucky Law Journal ePublication: Howing Co. v. Nationwide Corp., 82 Ky. L.I. 285
(1993) (Winner: Award for Best Law Journal Note by Member of the 1994 Graduating Class)

Williams College, Williamstown, MA
s(Graduated with B.A. magna cum laude in Economics, June 1990 «Phi Beta Kappa
oPost-Graduate Year: University of Edinburgh, Scotland 1990-1991 (Studied International Law)

GENERAL

eMember: Kentucky Bar Association sAdmitted to U.S. Supreme Court and U.8. Tax Court

15
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CHARLES J. WRIGHT, P.E. RECEVED may 12 a1

May 5, 2021

Kentucky Public Pensions Authority
¢/o Division of Internal Audit

1260 Louisville Road

Frankfort, Kentucky 40601

KRS Board of Trustees,

The attached application packet is enclosed for your consideration of my request to be considered for filling the
vacancy for an elected position with a term that expires on March 31, 2022 as well as the election for the Trustee
with a term that ends March 31, 2026.

Included in my qualifications for this position is my KERS experience with Ky Department of Highways, my
small business background, and my active involvement in various community organizations.

I have been and am currently responsible for the finances for various organizations. This experience, while a
significantly smaller scale, requires the same basic management principal of accountability while managing other

people’s money.

Sincerely,

Charles J. (Jack) Wright, PE

16



APPLICATION FOR TRUSTEE
Kentucky Public Pensions Authority RECEIVED MAY 12 202

1260 Louisville Rd. e Frankfort KY 40601-6124
Phone: (502) 696-8800 ¢ Fax: (502) 696-8801 e kyret.ky.gov
Deaf/Hard of Hearing TTY (502)564-4306

Date of Birth (mm/dd/yyyy) _

Today's Date (mm/dd/yyyy) 05/04/2019 For identification purposes only

Phone (select type) _
Mobile [ ] Home Work Phone No. n/a
Wright Charles Jackson
Last Name First Name Middle Name Other Name (if any)

Select Retirement System in which you have majority of service: [XJCERS [ JCERS-H [ JKERS [JKERS-H [ |SPRS
Pos

Mr. Wright has a majority of service in CERS, but he is also a member of KERS. ~—l

nfa

Background

[ Yes No Have you ever been convicted of or plead guilty to a felony? If yes, list offense(s), date(s) of offense(s), date(s)
of conviction(s) or plea(s), and jurisdiction(s) in which the offense(s) occurred. Conviction is not an automatic
rejection of application.

Conflict of Interest

Yes []No Some Constitutional Offices or positions of public employment are considered constitutionally incompatible with
other Constitutional Offices (see KRS 61.645, KRS 61.080, and Kentucky Constitution Section 165). If upon
review of your application, it is deemed that you hold a Constitutional Office or position of employment that is
incompatible with the office of Trustee, do you agree to resign that position prior to the beginning of the term of
Trustee or to withdraw your application for Trustee upon notice of the incompatibility?

The following are examples of positions that may be constitutionally incompatible with the office of Trustee:
Commissioner of the fiscal court in counties containing a city of the first class; Member of the legislative body of
cities of the first class; Mayor and member of the legislative council of a consolidated local government; Mayor
and member of the legislative body in cities of the home rule class; County Indexer; member of the Public
Service Commission of Kentucky; member of the Worker's Compensation Board; an appointed office of a
special purpose governmental entity that has the authority to levy taxes; and an officer or employee of any
county, city, town, or other municipality. This list is not all inclusive. Current work information will be submitted
to the Office of the Attorney General of Kentucky to make the final determination on constitutional compatibility.

] Yes No Do you or any member(s) of your immediate family own more than 5% interest in an entity that does business or
might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list below.

[]Yes No Do you or any member(s) of your immediate family serve in a leadership or fiduciary capacity with an entity that
does business or might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list
below.

[]Yes No Do you have any other actual or potential conflicts of interest that may hinder or prevent you from serving as a
Trustee? If yes, please list below.
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Name: Charles J Wright
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License or Certification Title & Number

Licenses or Certificates: Please list any professional licenses or certifications you currently hold.

Original Issue Date | Current Expiration Date

Name, Address & Phone of Licensing Agency

Date 04-May-21

Professional Engineer * 13072

07/82 06/22

Ky Board of Lisc.160 Democrat Drive Frankfort Ky

Membership in Organizations: Indicate current membership in professional organizations, if you wish for the
organization to be listed in your biography.

ORGANIZATION TITLE DATE MEMBERSHIP EXPIRES
Bowling Green Noon Lions Club Secretary, Past President and Treasurer 06/30/2021
Mammoth Cave KSPE Member 06/30/2021

In order to be considered as an applicant for the position of Trustee, along with the completed application, you must
submit the following items:

. Cover Letter explaining your qualifications for serving as a trustee and why you would like to serve as a trustee.
2. Detailed résumé which includes name, address, phone number, e-mail address, educational background, and
employment history. Employment history must include dates of employment, job title, employer name and address, and

type of business.

3. Color picture, 5x7 or larger, in PNG or JPG format submitted to trustee.election@kyret.ky.gov.

4. Release for criminal background check to be completed by Kentucky State Police. Payment for the background check will
be made by the retirement system conducting the election.

Please note that name and current work related information provided by applicants will be forwarded to the Office of the Attorney
General of Kentucky who will then determine whether the member is constitutionally eligible to join the Board of Trustees.

Signature - Please read and sign the following statement:

| certify, under penalty of law, that the information given in this application is correct and complete to the best of my

knowledge.

Date May 04,2021

Signature:
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RESIDENCE

CONTACT

LCENSE

Professional Engineer:
KY #13072

OTHER ACTIVITIES

e Secretary Bowling Green
Noon Lions Club, 2014-15,
2021

e Candidate Kentucky
Retirement System (KRS)
Board of Trustees 2021

o Treasurer Woodburn Bapfist
Church 2015-21

o Member Mammoth Cave
KSPE, 1985-2021

e Former Treasurer Woodburn
Community Fire Department,
INc1991-2021

o Official SKY Football Officials,
2009-21

e Former Treasurer Bowling
Green Noon Lions Club,
2015-17

¢ Former President Bowiing
Green Noon Lions Club,
2013-14

CHARLES J (JACK) WRIGHT
RETIRED

EDUCATION

Western Kentucky University

Bowling Green, Ky Anticipate May 2022 Graduation
Bachelor of Science, Accounting

Accounting GPA: 3.24

160 hours completed upon graduation

Accounting Classes Completed to Date
Acct 200, 201, 300, 301, 310, 312, and Mgt 200
08/19 — Currently Enrolled

To Be Completed:
Acct, 308, 430, and 450

Westem Kentucky University
Bachelor of Science, Civil Engineering Technology
05/76

WORK EXPERIENCE

Manager, Warren County Fiscal Court, Stormwater Manager Warren
County Kentucky 04/93-07/19
¢ Manhaged federally mandated program including budgeting,
project selection, and staffing needed to implement the
Stormwater program.
e Briefly responsible for oversight of the Warren County Road
Department.

Co-Owner, Project Manager, and Treasurer Beacon Construction Inc,
Bowling Green, Kentucky 04/85-03/93

e Managed various construction projects in Kentucky

e Responsible for all financial reports for the company.

Project Manager, Jones Nance and Steinman, Inc. Bowling Green,
Kentucky 10/81-03/85

e  Managed various construction projects in Kentucky

e  Managed various construction projects in Texas

Project Engineer, West Point Construction, Bowling Green, Kentucky
08/79-09/81
e Assisted various superintendents with site engineering and
layout in Alabama
s Assisted various superintendents with site engineering and
layout in Georgia

Engineering Assistant, Ky Department of Highways, Clasgow, Frankfort,

and Louisville Kentucky 06/72-07/79
e Assisted various Sections within the Department of Highways
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CRYSTAL A. MILLER

May 6, 2021

Kentucky Public Pension Authority
1260 Louisville Road
Frankfort, KY 40601-6124

Re: Application for Trustee

To Whom It May Concern:

I am a thirteen year quasi-state employee and have paid into the KERS pension system
during that time. I am interested in serving in the role of Trustee to better my
understanding of the challenges with the pension system, utilize my skillset to assist the
Kentucky Public Pension Authority, and offer support to a valued system that so many
people have paid into and depend on. I am one of the last groups to fall into Tier 1 of this
system which was one of the teasons I was excited to accept my position as Public Health
Director. The promise of a pension was a valued piece of the puzzle. I also have felt the
stress associated with the complexities of sustaining the system and worked closely with
legislatots on this issue on the public health side.

I believe that my professional expetience and educational background coupled with my
high levels of motivation, enthusiasm, and dedication to this system would be an asset to the
Kentucky Retitement Board of Trustees and its progressive needs. I am intetested in serving
in both positions that are vacant.

Thank you very much for yout time and consideration. I look forward to speaking with
you soon.

Sincetely,

Crystal Miller, DrPH

20




KRS Board Meeting - KERS Trustee Nominations and Election

APPLICATION FOR TRUSTEE

Kentucky Public Pensions Authority
1260 Louisville Rd. ¢ Frankfort KY 40601-6124
Phone: (502) 696-8800 « Fax: (502) 696-8801 ¢ kyret.ky.gov
Deaf/Hard of Hearing TTY (502)564-4306

Trustee Information

' Date of Birth dd
Today's Date (mm/dd/yyyy) 05/06/2021 Fgr?dinti;’icat(i?r:n ;ﬁur,c/;)gs};ys) only-

] Work Phone No. ]

Phone (select type)
Mobile [ ] Home

Miller Crystal Ann

Last Name First Name Middle Name Other Name (if any)
Select Retirement System in which you have majority of service: [ JCERS [ JCERS-H [X]KERS [ ]KERS-H [|SPRS

Position(s) held in above selected system:
Public Health Director

Background

[]Yes No Have you ever been convicted of or plead guilty to a felony? If yes, list offense(s), date(s) of offense(s), date(s)
of conviction(s) or plea(s), and jurisdiction(s) in which the offense(s) occurred. Conviction is not an automatic
rejection of application.

Conflict of Interest

[]Yes No Some Constitutional Offices or positions of public employment are considered constitutionally incompatible with
other Constitutional Offices (see KRS 61.645, KRS 61.080, and Kentucky Constitution Section 165). If upon
review of your application, it is deemed that you hold a Constitutional Office or position of employment that is

KPPA staff . incompatible with the office of Trustee, do you agree to resign that position prior to the beginning of the term of

followed up with Trustee or to withdraw your application for Trustee upon notice of the incompatibility?

Ms. Miller on May

10, 2021'Thf’ The following are examples of positions that may be constitutionally incompatible with the office of Trustee:

answer to this Commissioner of the fiscal court in counties containing a city of the first class; Member of the legislative body of

325?;?;2@32?:6 cities of the first class; Mayor and member of the legislative council of a consolidated local government; Mayor

mis.un derstanding and member of the legislative body in cities of the home rule class; Cqunty Indexer; memb_er of th(_a Public

of the wording Service Commission of Kentucky; member of the Worker's Compensation Board; an appointed office of a
i special purpose governmental entity that has the authority to levy taxes; and an officer or employee of any

county, city, town, or other municipality. This list is not all inclusive. Current work information will be submitted
to the Office of the Attorney General of Kentucky to make the final determination on constitutional compatibility.

[]Yes No Do you orany member(s) of your immediate family own more than 5% interest in an entity that does business or
might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list below.

[]Yes No Do you or any member(s) of your immediate family serve in a leadership or fiduciary capacity with an entity that
does business or might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list

below.

[]Yes No Do you have any other actual or potential conflicts of interest that may hinder or prevent you from serving as a
Trustee? If yes, please list below.

21


kcoffey
Text Box
KPPA staff followed up with Ms. Miller on May 10, 2021. The answer to this question should be Yes. There was a misunderstanding of the wording.


KRS Board Meeting - KERS Trustee Nominations and Election

Name: Crystal Miller Date 05/06/2021

Licenses or Certificates: Please list any professional licenses or certifications you currently hold.

License or Certification Title & Number | Original Issue Date | Current Expiration Date Name, Address & Phone of Licensing Agency

Membership in Organizations: Indicate current membership in professional organizations, if you wish for the

organization to be listed in your biography.

ORGANIZATION TITLE DATE MEMBERSHIP EXPIRES
NACCHO Member 2022
KHDA Member 2022

In order to be considered as an applicant for the position of Trustee, along with the completed application, you must

submit the following items:

1. Cover Letter explaining your qualifications for serving as a trustee and why you would like to serve as a trustee.

2. Detailed résumé which includes name, address, phone number, e-mail address, educational background, and
employment history. Employment history must include dates of employment, job title, employer name and address, and
type of business.

3. Color picture, 5x7 or larger, in PNG or JPG format submitted to trustee.election@kyret.ky.gov.

4. Release for criminal background check to be completed by Kentucky State Police. Payment for the background check will
be made by the retirement system conducting the election.

Please note that name and current work related information provided by applicants will be forwarded to-the Office of the Attorney
General of Kentucky who will then determine whether the member is constitutionally eligible to join the Board of Trustees.

Signature - Please read and sign the following statement:

| certify, under penalty of law, that the information given in this application is correct and complete to the best of my
knowledge.

Date 5/6/2021 Signature:
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CRYSTAL A.MILLER

EDUCATION
2006 — 2015 Doctot of Public Health (Dr.P.H.) Univetsity of Kentucky
2004 — 2006 Master of Public Health (MPi—I) Univetsity of Kentucky
| Concentration in Health Services Management
1999 — 2003 Bachelot of Arts (B.A.) Education Univetsity of Kentucky
1996 — 1999 Associate of Arts (A.A.) University of Kentucky

Lexington Community College

PROFESSIONAL EXPERIENCE

Wedco District Health Department

Public Health Director 2007~ Present
* Administrator for a multi-county health department

= Reptesent and setve at the direction of the governing board of health, comprised of politicians
and local business leaders within each of the communities

= Represent and provide reporting to three local boards of health
= Provide oversight and direction of a 14 million dollar budget
= Research, assess and prioritize community health needs of each county

= Collaborate with the district board of health and community partners to implement effective
programs and policies that will positively impact the health of the community.

» Develop, implement and evaluate over 40 community-based health promotion programs

= Promote the services of the health depattment within the communities

* Responsible for recruitment, hiting and managing 100 employees

® Interprets vatious laws, administrative regulations and policies to ensure conformance and
efficient operation

» Attend regional, state and national meetings to analyze and implement effective strategies to
improve programs and financial well being of health district

*» Develop and implement strategic planning for the agency in an effort to move toward
accreditation

® Setve as liaison for the Commissioner of Public Health in reaching health outcomes for 4 counties
within the state

University of Kentucky, College of Public Health, Center for Prevention Research

Research Administrator 2005 — 2007
» Administrator and cootdinator of two transdisciplinaty research networks

» Managed ovet 40 senior scientists on the reseatch networks

® Interviewed applicants for subcontractor positions
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®» Liaison for grants/contracts in excess of $10 million

» Presented scientific data

= Tiaison between tesearch netwotk and other divetse scientists

® Wrote and managed grant budgets in excess of $10 million

= Cootrdinated with research foundations and granting agencies on meeting deadlines for grants

Responsible for knowledge of policy and guidelines for federal, state, local and private organizations
from whom funding is sought/obtained

Developed reseatch tools, coordinated and implemented reseatch ideas and projects to assist Warden’s
with implementing tobacco free policies in state prisons

8 Administration of public telations communications

Created and maintained technical databases

Developed publication policies and network mandates

Responsible for development of repotts (narrative and budget) to granting agencies

Cootdinated netwotk meetings, dinners, social events

Developed meeting strategies

Supetvised, delegated and provided leadership to research assistants
* Cootdinated research team for grant entitled “Drug Use in Rural Kentucky”

University of Kentucky Colleges of Medicine and Pharmacy

Senior Program Coordinator 2005

Managed 100 plus programs for continuing education opportunities for physicians, phatmacists, nutses,
and othet health professionals

Developed and maintained client base with phatmaceutical companies as well as joint sponsots of
medical and other continuing education activities

Developed and maintained wotking relationships with physicians and other health care professionals
Developed promotional matetials for continuing education programs
Assisted Associate Director in developing new soutces of revenue for continuing education progtams

Ensuted all programs followed Accreditation Council on Continuing Medical Education (ACCME) and
Accreditation on Continuing Pharmacy Education (ACPE) accreditation guidelines

University of Kentucky, College of Public Health, Center for Prevention Research

Research Administrative Coordinator 2002 — 2004

®» Assisted with administering and coordinating a transdisciplinary research network
* Liaison between reseatch network and other diverse scientists

* Management of FRS and HRS accounting and payroll

*» Created and managed gtant budgets in excess of $10 million

* Reported to granting agencies on status of subcontracts and grants

» Coordinated with research foundations and granting agencies

» Responsible for knowledge of policy and guidelines for federal, state, local and private organizations
from which funding is sought/obtained.

» Development of publication policies and network mandates
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Coordinated major research projects
Disseminated research findings
Created and maintained technical databases

Supervised research assistants

Data Cootdinator

Reseatch Assistant
= Coordinated meeting logistics for research network
* Designed and formatted measurement instruments
* Developed teseatch strategies
» Processed financial documents

® Managed databases and statistical reports

ADDITIONAL MEMBERSHIPS/PROFESSIONAL ACTIVITIES

Developed research strategies

Managed databases and statistical reports

Wrote repotts (natrative and budget) to granting agencies

Developed teseatch policies and subgroup mandates

Cootrdinated network subgroup meetings, dinnets, and events

Wrote and managed grant budgets for over $2 million within the Center
Managed all FRS and HRS accounting and payroll

Coordinated meetings/ travel arrangements

Repotted to funding agencies on status of subcontracts and grants
Cootdinated meeting logistics for research network

Designed and formatted of measutement instruments

Performed data entty and revised data on grants
Coded instruments for data and coordination of large mailings

2001 - 2002

Served as liaison between office and ptison industty settings where data entty is performed

1998 — 2000

* Member of Kentucky Health Department Association
» Treasuret
= Bxecutive Committee Member

Member of Kentucky Public Health Association
= Nomination Committee

Advisoty board membert for Kentucky Appalachian Public Health Training Centet

Member of Ametrican Public Health Association

Member of National Association of County and City Health Officials

Invitation and acceptance of a Project Public Health Ready Reviewer

Member of National Association fot Local Boards of Health

Member of Kentucky Association for Local Boards of Health

Advisoty board member for the Harrison Memotial Employee Advisory Committee

Chair, University of Kentucky, College of Public Health Staff Council

Coordinator, University of Kentucky, College of Public Health Research Committee

"Tobacco Etiology Research Netwotk Meeting; Substance Abuse Research,

Santa Fe, NM

25

2007 - present
2011 - present
2011 - present
2007 - present
2009 - present
2010 - present
2007 - present
2007 - present
2011 - 2012
2007 - present
2007- present
2007- present
2006 - 2007
2005 - 2006
2006



KRS Board Meeting - KERS Trustee Nominations and Election

® Improving Outcomes in Osteoporosis: Importance of Adherence & Practical Approaches 2005
New York, NY
= Tobacco Etiology Research Netwotk Meeting; Substance Abuse Research, 2004
Lexington, KY

WORKSHOPS/TRAININGS ATTENDED OR CONDUCTED

National Public Health Leadership Institute

= Graduate 2011
Taking A Prison Tobacco Free: Inmates’ Behaviors, Beliefs and Attitudes 2006
= Presented to UK College of Public Health faculty, staff and students, Lexington, KY
Kentucky Council on Crime and Delinquency, 47 Annual Training Conference 2006
®  Presented session entitled “Taking A Prison Tobacco Free: No Butts on the Yard”,
Louisville, KY
Tobacco Research Network on Disparities 2006
= Participant, Washington, DC
University of Kentucky, College of Public Health 3¢ Annual Research Day 2006
®  Organized, set up, and attended event, Lexington, KY ]
2006

Tobacco Research Network on Disparities
Patticipant, San Francisco, CA

Assessing & Treating Childhood, Adolescent, & Adult Trauma 3¢ Annual Conference 2006

Attended, Honolulu, Hawaii

Lexington-Fayette County Health Department Disaster Preparedness Exercise 2006
= Attended, Lexington, KY

Tobacco Research Network on Disparities 2006
*  DParticipant, Oklahoma City, OK

Tobacco Reseatch Netwotk on Disparities 2005
= Participant, Austin, TX

American Public Health Association, 133'4 Annual Meeting 2005
=  Attended, Philadelphia, PA

University of Kentucky, College of Public Health 2°¢ Annual Research Day 2005

Presented session entitled: “T'obacco Use Following Forced Abstinence in Basic Training:

Selection and Socialization Processes within Navy and Air Force Personnel”,
Lexington, KY

INTERNSHIP/VOLUNTEER EXPERIENCE

National Public Health Leadership Institute

2011
Intense year long leadership training focusing on personal development

Weekly conference calls with team members to discuss challenges

Weekly webinats focusing on leadership challenges

360 assessments compiled and rated
Created development plan on discrepancies between self-assessment ratings and others ratings

2010 - 2011

E&I Associates

Leadership training whete I completed self-assessment on my leadership attributes

360 assessments compiled and rated

Created development plan on discrepancies between self-assessment ratings and others ratings
Received personal coaching to strengthen and hone my leadership abilities

Received personal coaching to assist with creating most effective communication throughout a

large organization.
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Kentucky State Reformatory 2006
" Assisted Warden in taking Kentucky State Reformatory tobacco free

= Conducted research on 1000 inmates to determine attitudes, beliefs and behaviors toward a
smoking ban

= Researched offenders charts on criminal background activity

" Observed Court Call to view how policy and procedures ate cartied out on inmates offenses
inside prison

*  Attended Grievance Committee meetings that assisted ptisoners with problems they face inside
ptison

= Obsetved visits between inmates and psychologists on staff

= Visited Kentucky State Penitentiary to see the dynamics of a maximum security prison

RESEARCH EXPERIENCE
»  Research Network Administrator. Tobacco Research Network on Health Dispatities 2005 - 2007

»  Research Network Administratot. Tobacco Etiology Research Network 2005 - 2007

= Mastets of Public Health Capstone 2005 - 2006
“Taking A Prison Tobacco Free: Inmates’ Behaviors, Beliefs, and Attitudes.”

»  Kentucky Council on Crime and Delinquency, 2006
“Taking A Prison Tobacco Free: No Butts on the Yard”

*  Drug Use in Rural Kentucky (University of Kentucky) 1998 - 2006
Cootdination of major reseatrch projects, organize and establish research agendas

*  Research Network Administrator. Tobacco Etiology Research Network 2002 — 2005
Cootdination of major research projects, organize and establish research agendas

= Data Coordinator. Tobacco Etiology Research Network 2001 - 2002
Coordination of major research projects, organize and establish research agendas

PUBLICATIONS AND PRESENTATIONS
The Ametican Psychiatric Publishing Textbook of Substance Abuse Treatment, Fourth Edition (Matc Galanter and
Hetbert D. Kleber, eds.).

Caudill, Crystal A., Clayton, Richard R., Chandler, Latry, Nolley, John, & Prestigiacomo, Gary (2007).
“Taking A Prison Tobacco Free: No Butts on the Yard.” Panel presentation at the Cotrectional
Accteditation Managers Association Presentation, Covington, KY.

Caudill, Crystal A. & Clayton, Richard R. (2006). “Taking A Ptison Tobacco Free: Inmates’ Behaviors,
Beliefs, and Attitudes.” Presentation at University of Kentucky, College of Public Health, Lexington, KY.

Caudill, Crystal A., Clayton, Richard R., Chandler, Latry, Nolley, John, & Prestigiacomo, Gary (2000).
“T'aking A Prison Tobacco Free: No Butts on the Yard.” Panel presentation at the Kentucky Council on
Ctime and Delinquency (KCCD), Louisville, KY

Clayton, Richard, Segtess, Melissa, & Caudill, Crystal. (in ptess). Sensation Seeking: A Commentaty.
Addiction.
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AWARDS
Kentucky Colonel, presented by Governor Ernie Fletcher 2007
Scott County Chambet of Commerce Member 2007 — present
Recipient of the National Public Health Leadership Institute Training 2011 - 2012
REFERENCES
Upon Request
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- @ The Council
S of State
=

Governments

May 1, 2021

Kentucky Public Pensions Authority
Director Kristen N. Coffey, CICA
Division of Internal Audit

1260 Louisville Road

Frankfort, KY 40601

Dear Ms. Coffey:

| am writing to submit my application to join the Kentucky Retirement Systems Board of Trustees. Please
consider this an application for both the unexpired term ending March 21, 2022 and the four-year term
beginning April 1, 2022.

Enclosed with this letter you will find my Application for Trustee Form, a detailed resume and a signed release
for a criminal background check. | have emailed a photo to trustee.election@kyret.ky.gov. Please let me know if
you need any additional information.

164 years ago, in 1857, New York City created the first public pension plan in the country. It was not until
President Franklin Roosevelt signed the Social Security Act of 1935 that local and state governments began
offering public pension en masse for their employees. What was true then, remains true today: to recruit and
retain a talented and motivated workforce in the public sector, the employee benefit of retirement security
provides a competitive advantage. Likewise, retirement security enhances the quality of life for beneficiaries
during their senior years. This makes state government better and makes the lives of those who dedicated their
careers to public service better.

| am seeking a position on the board of trustees with no specific agenda, no axes to grind.

As a trustee, | would develop collaborative and trusted relationships with other board members and with KPPA
staff with the goal of helping deliver solid results for members.

| would be committed to accountability, transparency, and open communication during my service on the board.
| would also strive to make sure KPPA is a great place to work.

Since 2009, | have served as the executive director of The Council of State Governments, a nonpartisan
organization of all U.S. state governments that works with elected and appointed officials in all three branches
of state government. As a result of this work, | have a solid understanding of the challenges facing many public
pension systems today. | approach my current role in a strictly nonpartisan way. Our focus is to help state
leaders solve problems. We use a data driven, consensus based approach to public policy to help discover what

WWW.CSG.ORG 859.244.8000 1776 AVENUE OF THE STATES LEXINGTON, KY 40511
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works to advance the common good. We believe trust in government and democracy grows when government
solves problems. We are a national enterprise with a $54 million annual budget and nearly 250 employees. Our
national headquarters has been located in Lexington, KY since 1969. Former Kentucky Senate President David
Williams and current Kentucky Senate President Robert Stivers have served as the CSG national chair during my
tenure as CEO. In my current position | work with the Government Finance Officers Association as well as the
Financial Accounting Standards Board and the Governmental Accounting Standards Board which provides me
with valuable insights into public finance.-

I know that as a participating employer, CSG has to offer competitive retirement benefits. KPPA helps us do just
that. Members should expect a system that is financially sound, protects their personal information and offers
exceptional customer service and member support. Every member deserves a system they can trust to deliver
the benefits they have earned and a governing board that is responsive to their concerns and works to advance
their interests.

During my service in both the House and Senate in Kansas, | chaired the House Appropriations Committee and
was vice chair of the Senate Ways and Means Committee. This experience ,and my current work with
legislatures from all 50 states, provides me with a solid working knowledge of the budget process in state
government.

I would be a conscientious consensus builder as a board member. | would work diligently to be a knowledgeable
and prepared board member. | would have an open ear for member concerns. | have no interest in
micromanaging employees of the system and | understand the proper role of a board member. | would adhere
to the highest of ethical standards and honor my duties as a board member. As an attorney, | keep confidences
and, in my role as a trustee, | would likewise honor confidences entrusted to me.

I am interested in giving back to the Commonwealth and | believe my service on the board of trustees would
provide me an excellent opportunity to apply my experience and expertise to help guide KERS.

A rock solid retirement system is good for our state, good for the participating employers and good for the
members. The citizens of Kentucky deserve nothing less.

| appreciate your consideration of my application. | hope you will reach out if | can provide any additional
information.

Very truly yours

David Adkins, Executive Director/CEO
The Council of State Governments

Attachments: Application for Trustee

Resume
Release for Criminal Background Check
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APPLICATION FOR TRUSTEE

Kentucky Public Pensions Authority
1260 Louisville Rd. ¢ Frankfort KY 40601-6124
Phone: (502) 696-8800 ¢ Fax: (502) 696-8801 e kyret.ky.gov
Deaf/Hard of Hearing TTY (502)564-4306

Trustee Information

' Date of Birth (mm/dd/yyyy)
Today's Date (mmy/dd/yyyy) 08/01/2021 For identification purposes only _

Phone (select type)

Adkins David Jay

Last Name First Name Middle Name Other Name (if any)
Select Retirement System in which you have majority of service: [ JCERS [JCERS-H [XIKERS [JKERS-H []SPRS

Position(s) held in above selected system:

Executive Director, The Council of State Governments

Background
[ Yes No Have you ever been convicted of or plead guilty to a felony? If yes, list offense(s), date(s) of offense(s), date(s)
X of conviction(s) or plea(s), and jurisdiction(s) in which the offense(s) occurred. Conviction is not an automatic
rejection of application.

Conflict of Interest

B Yes [7]No Some Constitutional Offices or positions of public employment are considered constitutionally incompatible with
other Constitutional Offices (see KRS 61.645, KRS 61.080, and Kentucky Constitution Section 165). If upon
review of your application, it is deemed that you hold a Constitutional Office or position of employment that is
incompatible with the office of Trustee, do you agree to resign that position prior to the beginning of the term of
Trustee or to withdraw your application for Trustee upon notice of the incompatibility?

The following are examples of positions that may be constitutionally incompatible with the office of Trustee:
Commissioner of the fiscal court in counties containing a city of the first class; Member of the legislative body of
cities of the first class; Mayor and member of the legislative council of a consolidated local government; Mayor
and member of the legislative body in cities of the home rule class; County Indexer; member of the Public
Service Commission of Kentucky; member of the Worker's Compensation Board; an appointed office of a
special purpose governmental entity that has the authority to levy taxes; and an officer or employee of any
county, city, town, or other municipality. This list is not all inclusive. Current work information will be submitted
to the Office of the Attorney General of Kentucky to make the final determination on constitutional compatibility.

[]Yes No Do you or any member(s) of your immediate family own more than 5% interest in an entity that does business or
] might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list below.

[]Yes No Do you or any member(s) of your immediate family serve in a leadership or fiduciary capacity with an entity that
" does business or might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list

below.

[]Yes No Do you have any other actual or potential conflicts of interest that may hinder or prevent you from serving as a
Trustee? If yes, please list below.
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vame: David Adkins Date 05/01/2021

Licenses or Certificates: Please list any professional licenses or certifications you currently hold.
License or Certification Title & Number | Original Issue Date [ Current Expiration Date Name, Address & Phone of Licensing Agency

Attorney 10/1/1986 Ongoing Attorney Registration,

301 SW 10th Ave, Topeka, KS 66612

(785) 296-8409

Membership in Organizations: Indicate current membership in professional organizations, if you wish for the

organization to be listed in your biography.
ORGANIZATION TITLE DATE MEMBERSHIP EXPIRES

Univ. of KY Martin School of Executive Committee, Board of Visitors Ongoing

Public Policy and Adminstration

Iin order to be considered as an applicant for the position of Trustee, along with the completed application, you must

submit the following items: .

1. Cover Letter explaining your qualifications for serving as a trustee and why you would like to serve as a trustee.

2. Detailed résumé which includes name, address, phone number, e-mail address, educational background, and
employment history. Employment history must include dates of employment, job title, employer name and address, and
type of business.

3. Color picture, 5x7 or larger, in PNG or JPG format submitted to trustee.election@kyret.ky.gov.

4. Release for criminal background check to be completed by Kentucky State Police. Payment for the background check will
be made by the retirement system conducting the election.

Please note that name and current work related information provided by applicants will be forwarded to the Office of the Attorney
General of Kentucky who will then determine whether the member is constitutionally eligible to join the Board of Trustees.

Signature - Please read and sign the following statement:
I certify, under penalty of law, that the information given in this application is correct and complete to the best of my

knowledge.
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David J. Adkins, J.D.

Residence Office

The Council of State Governments
1776 Avenue of the States
Lexington, KY 40511

Executive Director and CEO, The Council of State Governments (CSG), Lexington, KY (2008-present)

EMPLOYMENT

Leads a national, non-partisan, organization of the states, founded in 1933, whose mission is to advance
the common good by championing excellence in state governments. The Council provides its members
with the tools, technology, training and insights necessary to empower state leaders to enact sound, data-
driven public policy. CSG’'s members are the states and territories of the U.S. and six affiliated Canadian
provinces. State officials of both parties, from all three branches of government, govern CSG and
participate in its programs. Private sector and non-profit entities partner with CSG through its Associates
Program.

Achieving impressive growth in CSG’s size and influence. CSG now has nearly 250 employees and an annual
enterprise-wide operating budget exceeding $54 million, an increase of over 100% since 2008.

Directs operations at CSG national headquarters in Lexington, KY and at additional CSG offices in Atlanta,
New York City, Washington D.C., Chicago, Sacramento, Seattle and Austin, TX.

Secured funding for and guided a $6 million total renovation of the CSG national headquarters building
(completed in August of 2015) and oversaw the acquisition of significant new space to house CSG’s New
York City based staff and programs (completed in March of 2015).

Reports to the CSG leadership council; executive committee and governing board made up of elected and
appointed state officials. The president of CSG is a current governor and the CSG national chair is a current
state legislator.

Coordinates the work of CSG’s four regional offices which include the Midwestern Legislative Conference,
Southern Legislative Conference, Eastern Regional Conference and CSG West.

Advocates for the states and helps state leaders navigate federal laws, regulations, agencies and Congress
through CSG's federal affairs office in Washington, D.C.

Served as chair of the “Big 7,” a consortium of the seven largest national associations of local and state
government officials, the first time a CSG CEO has been elected to the position.

Reimagined CSG's product line which now includes the CSG National Center for Interstate Compacts, the
CSG Justice Center, the CSG Center of Innovation.

Serves as publisher of the national award-winning magazine, “Capitol Ideas,” and CSG’s annual
encyclopedia of fifty state data, The Book of the States.
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Oversees CSG staff at 11 affiliated national organizations including, among others, the American Probation
and Parole Association, the National Conference of Hispanic State Legislators, Women in Government, the
National Association of State Personnel Executives and the National Emergency Management Association.

Serves as president of the 21°t Century Foundation, a public/private partnership which invests “venture
capital” in promising and innovative initiatives designed to identify, study and address emerging public
policy trends and challenges.

Achieved significant growth in and record levels of private sector support for CSG by successfully cultivating
positive relationships and forging meaningful partnerships with a broad cross section of private sector

investors including corporations, trade associations and foundations.

Serves as the primary facilitator for CSG’s Henry Toll Fellowship Program, an annual, intensive, week-long,
leadership development program for 48, competitively selected, state leaders from throughout the U.S.

Led international missions of state officials to Canada, England, China, Brazil, Switzerland, India, the Czech
Republic, the United Arab Emirates, Cuba and Germany since 2008.

Successfully advocated for federal funding to assist states in promoting exports to global markets.

Vice Chancellor for External Affairs, University of Kansas Medical Center, Kansas City, KS (2004-2008)

Led the advancement and outreach efforts of the University of Kansas Medical Center by creating and then
guiding a diverse team of dedicated professionals committed to enhancing the health of the citizens of the
Heartland. As Vice Chancellor, led a team of over 100 employees in alumni relations, community,
government and university relations, telemedicine and telehealth, the Children’s Miracle Network,
continuing education, outreach aircraft and the three area health education centers located throughout
Kansas.

Originated a major community event to recognize distinguished alumni and launched a signature publication,
“39% & Rainbow”. In conjunction with the KU Endowment Association, created and recruited an advancement
board of community leaders to serve as ambassadors and advisors and grow charitable giving in support of
research, education and patient care at the medical center. Completed a university-wide, comprehensive,
integrated branding strategy to enhance the impact of the university’s visual identity.

Helped conceive and carry out the successful campaign for voter approval of an ongoing, local sales tax in
Johnson County, Kansas to provide financial support for the KU Cancer Center as part of a larger, successful
initiative to achieve national cancer center designation from the National Institutes of Health. Helped secure
significant additional state appropriations for the KU Cancer Center.

Served as senior advisor to the Chancellor and Executive Vice Chancellor and represented the university
locally, and at state and national organizations and governmental entities.

Attorney, Lathrop & Gage (now, Lathrop GPM) Law Firm, Overland Park, KS (2001-2004)

Engaged in the private practice of civil law at a national, Kansas City, MO based law firm in their Overland Park,
KS office. Represented governmental entities including municipalities, public schools, a university and
community college, as well as an array of individual and corporate clients.
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Executive Director, Community Foundation of Johnson County, Overland Park, KS (1999-2001)

Led a strategic initiative to create and launch a regional affiliate of the Greater Kansas City Community
Foundation. Prepared the incorporation documents, recruited the governing board, oversaw the design and
construction of the office and hired initial staff. Created a high performance organization with a strategic
plan, vision and values and clear success measures for all team members. Led engagement and outreach
efforts with key constituencies and diverse stakeholders to successfully guide the organization and grow
charitable giving.

Special Counsel, Greater Kansas City Community Foundation, Kansas City, MO (1998-2001)

Helped lead development efforts for one of the most successful community foundations in the nation.
Consistently achieved record annual levels of charitable contributions and grantmaking to support
community causes and non-profit organizations.

Attorney and Partner, Bennett, Lytle, Wetzler, Winn & Martin Law Firm, Prairie Village, KS (1986-98)

Engaged in the general practice of law in one of Johnson County’s most prominent law firms. Represented
corporations, individuals and governmental entities at the firm founded by Kansas Governor Robert F.
Bennett. Named a partner in the firm in 1992. Recognized by the Kansas Bar Association with its 1996
Outstanding Young Lawyer Award. Frequent presenter at continuing legal education programs.

EDUCATION

University of Kansas School of Law, Juris Doctor, 1986

Research Assistant to the Dean

National Moot Court Team School and Regional Champion
Foulston & Siefkin Prize for Excellence in Appellate Advocacy
Payne & Jones Prize for Excellence in Appellate Advocacy
President, Kansas Memorial Union Corporation Board of Directors

University of Kansas, Bachelor of Arts, Political Science, 1983

Student Body President

Harry S. Truman Scholar

College Honors Program

Agnes Wright Strickland Outstanding Senior Award

Freshman Class President

Chairman, Kansas Board of Regents Student Advisory Committee
Member, Kansas University Athletic Corporation Board

Toll Collector, Kansas Turnpike

Pearson Scholarship Hall

Seaman High School, Topeka, Kansas, Class of 1979

Student Body President

Kansas Boys State Governor

Salutatorian

Eagle Scout

Century Ill Leaders Scholar, National Assn. of Secondary School Principals top ten scholar in the U.S.
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PUBLIC SERVICE
State Senator, Northeast Johnson County, KS 2001-2005

Chair, Reapportionment Committee

Vice Chair, Ways and Means Committee

Chair, Joint Committee on Corrections and Juvenile Justice

Chair, Strategic Planning Committee, Council of State Governments
Member, Kansas Children’s Cabinet

Member, Kansas Sentencing Commission

State Representative, Leawood, KS 1993-2001

Chair, Midwestern Legislative Conference

Henry Toll Fellow, Council of State Governments
Chair, Appropriations Committee

Chair, Taxation Committee

Chair, Select Committee on Juvenile Crime

Chair, Select Committee on Higher Education

Chair, Select Committee on Tobacco Settlement Funds
Chair, Joint Committee on Arts and Cultural Resources
Chair, Joint Legislative Budget Committee

Vice-Chair, Judiciary Committee

Member, Kansas Film Commission

Gubernatorial Appointments, 1995-2004

Chairman, Kansas Youth Authority

Chairman, Kansas Advisory Group on Juvenile Justice and Delinquency Prevention
Delegate, Presidents’ Summit on America’s Future

Member, Governor’s Task Force on Higher Education

Chairman, Kansas Inaugural Ceremony, 1995 & 1999

AWARDS AND RECOGNITIONS

Honorary Doctor of Humane Letters, Kansas City University of Medicine and Biosciences

Elmer B. Staats Distinguished Public Service Award, the highest honor bestowed by the Harry S. Truman
Scholarship Foundation Board of Directors in recognition of outstanding public service by a Truman Scholar.

Judge Joseph Stevens Legal Services Award (First Recipient) presented at the US Supreme Court by the
Harry S. Truman Scholarship Foundation Board of Directors recognizing outstanding public service as a
lawyer.

Leadership Kansas Alumnus of the Year 2011.

Kansas City Tomorrow, Class XXVII, Kansas City Civic Council.

Mel Carnahan Good Guy Award, Kansas City Women's Political Caucus.

Dr. Robert H. Meneilly Stand Up and Speak Out Award, MAINstream Coalition.
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Clodfelter Award, Kansas Alumni Association, in recognition of service as a cofounder of The Rock Chalk Ball.
Howard Moses Public Service Rainbow Award, Kansas Unity & Pride Alliance.

Kansas Health Foundation Fellow (Fellows are asked to examine, expand and apply their capacities to exercise
leadership in ways that promote the health of all citizens in the organizations and communities they serve).

Paul Harris Fellow, Overland Park Rotary Club, Rotary International.

Up and Comer Award, Kansas City Business Journal and Kansas City Junior Achievement.
District Award of Merit, Santa Fe Trail District, Boy Scouts of America.

University Honors for Public Service and Higher Education, Baker University, Baldwin City, KS.
Distinguished Public Service Award, United Community Services o/fJohnson County, KS.
Honor Roll for Children, Greater Kansas City Partnership for Children.

Outstanding Advocate Award, Kansas Coalition Against Sexual and Domestic Violence.

Friend of Education Award, Blue Valley Public School District, Overland Park, KS.

COMMUNITY LEADERSHIP

Board of Visitors, Martin School of Public Policy & Administration, University of Kentucky.
Previous Service:

Board of Visitors, School of Public Affairs, Morehead (KY) State University.

Board of Trustees, William Jewell College, Liberty, MO.

Board of Governors, University of Kansas School of Law.

Board of Directors, Blue Valley School District, Business and Education for Schools of Tomorrow (BEST).
Board of Directors, Johnson County Community College Foundation.

Board of Advisors, Kansas City Free Health Clinic (Kansas City CARE Clinic).

Board of Advisors, Safehome, Johnson County, KS Domestic Violence Shelter.

Board of Advisors, United Community Services of Johnson County, KS.

Chairman, Board of Directors, Theatre in Shawnee Mission Park.

District Vice Chairman, Boy Scouts of America, Johnson County, KS.

Co-Chair, Bacchus Charitable Foundation of Kansas City .
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April 23, 2021

Kentucky Public Pensions Authority
c/o Division of Internal Audit

1260 Louisville Road

Frankfort, Kentucky 40601

Sirs:

Please accept these documents as my applications for both the vacant KERS Trustee position with the
term ending March 31, 2022, as well as that for a KERS Trustee four-year term beginning April 1, 2022,

The included resume details my work history over a 36-year career with the Kentucky Department of
Parks, highlighting a career beginning as a Park Chef in 1975 and culminating in the position of Deputy
Commissioner in 2010. After retirement, | was provided an opportunity in 2011 to return for a total of
13 months on an interim basis working first as an Area Supervisor for all of the western Kentucky parks
then again as a Resort Park Manager.

| have been a member of Kentucky Public Retirees (KPR) since 2012. This group was founded in 1983 to
support and defend the pension benefits for retired and active employees within the Kentucky
Retirement Systems. | was invited to attend my first KRS Board Meeting by a then-current elected
Trustee and it was there that | first became aware of the dire situation facing our pension plans. My first
official work for KPR began in 2014 in dual positions as both KRS Liaison and State Legislative Liaison,
reporting to our members on pension matters that affected them emanating from both groups. Since
then, | have attended countless KRS Board and Committee Meetings. | have been honored to have been
elected as President of this group three times since mid-2016, with my current term expiring in June,
2022, while continuing in the previously mentioned roles.

Besides keeping members aware, representing KPR involves advocacy for the pensions we retirees
earned, and currently active employees expect, while serving the Commonwealth. | have testified
before legislative committees and met with legislators personally. Our group acknowledges the fiscal
realities our pension plans face but, at the same time, expect those responsible both for pension funding
and pension management to live up to their part of the “bargain.”

For many years now, | have worked from the outside looking in which has been much appreciated by
our members. | have learned a great deal in my current role but now is the time for me to become more
strategically involved as an elected Trustee. These positions provide that “get your hands dirty”
opportunity. | appreciate your consideration of my application.

rry P. Totten
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APPLICATION FOR TRUSTEE

Kentucky Public Pensions Authority
1260 Louisville Rd. e Frankfort KY 40601-6124
Phone: (502) 696-8800 » Fax: (502) 696-8801 » kyret.ky.gov
Deaf/Hard of Hearing TTY (502)564-4306

Trustee Information

, Date of Birth (mm/dd/yyyy)
Today's Date (mm/dd/yyyy) 04/23/2021 For identification purposes only -
Phone (select type)
Mobile [ ]Home [N GNNG Work Phone No. -
Totten Larry Parker
Last Name First Name Middle Name Other Name (if any)

Select Retirement System in which you have majority of service: [ JCERS [JCERS-H [XIKERS [ JKERS-H [JSPRS

Position(s) held in above selected system:

Deputy Commissioner; Resort Park Manager IIl/lI; Fiscal Officer; Park Business Manager; Food Operations Manager; more

Background

[]Yes No

Have you ever been convicted of or plead guilty to a felony? If yes, list offense(s), date(s) of offense(s), date(s)
of conviction(s) or plea(s), and jurisdiction(s) in which the offense(s) occurred. Conviction is not an automatic
rejection of application.

Conflict of Interest

X Yes No

Some Constitutional Offices or positions of public employment are considered constitutionally incompatible with
ather Constitutional Offices (see KRS 61.645, KRS 61.080, and Kentucky Constitution Section 165). If upon
review of your application, it is deemed that you hold a Constitutional Office or position of employment that is
incompatible with the office of Trustee, do you agree to resign that position prior to the beginning of the term of
Trustee or to withdraw your application for Trustee upon notice of the incompatibility?

The following are examples of positions that may be constitutionally incompatible with the office of Trustee:
Commissioner of the fiscal court in counties containing a city of the first class; Member of the legislative body of
cities of the first class; Mayor and member of the legislative council of a consolidated local government; Mayor
and member of the legislative body in cities of the home rule class; County Indexer; member of the Public
Service Commission of Kentucky; member of the Worker's Compensation Board; an appointed office of a
special purpose governmental entity that has the authority to levy taxes; and an officer or employee of any
county, city, town, or other municipality. This list is not all inclusive. Current work information will be submitted
to the Office of the Attorney General of Kentucky to make the final determination on constitutional compatibility.

[((lYes [X No

Do you or any member(s) of your immediate family own more than 5% interest in an entity that does business or
might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list below.

[[Yes No

Do you or any member(s) of your immediate family serve in a leadership or fiduciary capacity with an entity that
does business or might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list
below.

[Yes [X] No

Do you have any other actual or potential conflicts of interest that may hinder or prevent you from serving as a
Trustee? If yes, please list below.
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Name: Larry Parker Totten Date 04/23/2021

Licenses or Certificates: Please list any professional licenses or certifications you currently hold.

License or Certification Title & Number | Original Issue Date | Current Expiration Date Name, Address & Phone of Licensing Agency

Certified Public Manager December 1993 NA Governmental Services Center, CoK

Frankfort KY 502-564-8170

Certified Hotel Administrator November, 1995 NA American Hotel & Lodging Educational Institute

Orlando FL  800-349-0299

Membership in Organizations: Indicate current membership in professional organizations, if you wish for the

organization to be listed in your biography.

ORGANIZATION TITLE DATE MEMBERSHIP EXPIRES
Kentucky Public Retirees President, KRS Liaison, Legislative Liaison 12/31/2021
Kentucky Society of Certified Public Mgrs Member, Past President NA
American Society of Certified Public Mgrs |Member, Past President 2022

In order to be considered as an applicant for the position of Trustee, along with the completed application, you must

submit the following items:

1. Cover Letter explaining your qualifications for serving as a trustee and why you would like to serve as a trustee.

2. Detailed résumé which includes name, address, phone number, e-mail address, educational background, and
employment history. Employment history must include dates of employment, job title, employer name and address, and
type of business.

3. Color picture, 5x7 or larger, in PNG or JPG format submitted to trustee.election@kyret.ky.gov.

4. Release for criminal background check to be completed by Kentucky State Police. Payment for the background check will
be made by the retirement system conducting the election.

Please note that name and current work related information provided by applicants will be forwarded to the Office of the Attorney
General of Kentucky who will then determine whether the member is constitutionally eligible fo join the Board of Trustees.

Signature - Please read and sign the following statement:

| certify, under penalty of law, that the information given in this application is correct and complete to the best of my
knowledge.

Date 4/23/2021 Signature:
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Larry P. Totten _
I

Education:
Lindsey Wilson College, Columbia KY
Bachelor of Science, Business Administration.

Murray State University, Murray KY
Significant coursework toward Master’s Degree in Public Administration.

Work Experience:
Kentucky Department of Parks, Frankfort KY; and various statewide locations (36 years)

Deputy Commissioner (2008 - 2010)
*  Worked with Commissioner and Cabinet Secretary to establish and implement goals,
objectives, and policies for the agency.
* Supervised administrative and operational areas within Frankfort office.
* Analyzed and interpreted financial and programmatic data relating to operational efficiencies.
* Conducted research projects and special studies, primarily financial.

Resort Park Manager l1I/H (1993 - 2008)
*  Oversaw the overall functioning of two state-operated resort facilities.
*  Provided leadership and supervision for park staff, including training, policy/procedure
interpretation, and enforcement.
* Directed programs and services toward positive guest experiences and service.
* Managed the total care of facilities, land, and features of the parks.

Fiscal Officer/Park Business Manager (1983 - 1993)
* Directed administrative and financial functions of three state-operated resort facilities.
¢ Lead in the preparation of all reporting for park activities.

Administrative Assistant, Food Service Ops Manager, Chief Storekeeper, Park Chef (1975 - 1983).
Interim service as Regional Supervisor and Resort Park Manager (13 months) following retirement.

Skills/Certifications:
¢ Adept at analyzing operational detail and financial performance.
* Clear and concise communication, written and verbal.
* Ability to coordinate activities of a diverse work group.
* Extensive agency-specific experience with computer-based systems.
*  Certified Public Manager®, Governmental Services Center, Kentucky State University (1993).
* Certified Hotel Administrator, American Hotel & Lodging Association (1995).

Professional Organizations:
* Kentucky Public Retirees (8 years); KRS Liaison, Legislative Liaison, President 2015-2022.
*  Kentucky Society of Certified Public Managers® (28 years); member, Past President.
*  American Academy of Certified Public Managers® (22 years); member, Past President.
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07 May 2021

Kentucky Public Pensions Authority
1260 Louisville Road

Frankfort, KY 40601

Greetings:

| consider myself more than qualified to fill the current vacant position on the Kentucky
Retirement Systems (KRS) Board of Trustees which ends March 31, 2022. Prior to my
retirement from the Federal Government, | was the Chief, NAF Personnel Services
Division. As such, | had Fiduciary responsibility for managing and administering the
defined benefit/contribution programs, Medical and Life Insurance Programs, etc.

| ask that you please review my resume which outlines in more detail my qualifications
for filling this vacant position. Thanking you in advance for taking the time to consider
me for this position.

Sincerely,
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APPLICATION FOR TRUSTEE

Kentucky Public Pensions Authority
1260 Louisville Rd. e Frankfort KY 40601-6124
Phone: (502) 696-8800 ¢ Fax: (502) 696-8801 o kyret.ky.gov
Deaf/Hard of Hearing TTY (502)564-4306

Date of Birth (mm/dd/yyyy)

For identification purposes only -
Phone (select type)
Mobile [ ] Home _ Work Phone No.

Ramsey Robert

‘Trustee Information

Today's Date (mm/dd/lyyyy) 05/06/2021

Last Name First Name Middle Name Other Name (if any)

Select Retirement System in which you have majority of service: .DCERS [CJCERS-H [XIKERS [[JKERS-H []SPRS
Position(s) held in above selected system:

Commissioner, Department of General Services ﬁ(

Background

[ Yes No Have you ever been convicted of or plead guilty to a felony? If yes, list offense(s), date(s) of offense(s), date(s)
of conviction(s) or plea(s), and jurisdiction(s) in which the offense(s) occurred. Conviction is not an automatic
rejection of application.

Conflict of Interest

Mr. Ramsey is review of your application, it is deemed that you hold a Constitutional Office or position of employment that is
not currently incompatible with the office of Trustee, do you agree to resign that position prior to the beginning of the term of
employed, so he Trustee or to withdraw your application for Trustee upon notice of the incompatibility?

will not have an

issue with The following are examples of positions that may be constitutionally incompatible with the office of Trustee;
constitutional Commissioner of the fiscal court in counties containing a city of the first class; Member of the legislative body of
eligibility. cities of the first class; Mayor and member of the legislative council of a consolidated local government; Mayor

and member of the Iegislative body in cities of the home rule class; County Indexer: member of the Public
Service Commission of Kentucky; member of the Worker's Compensation Board: an appointed office of a

county, city, town, or other municipality. This list is not all inclusive. Current work information will be submitted
to the Office of the Attorney General of Kentucky to make the final determination on constitutional compatibility.

[ Yes No Doyou orany member(s) of your immediate family own more than 5% interest in an entity that does business or

[IYes [ No Do you or any member(s) of your immediate family serve in a leadership or fiduciary capacity with an entity that
does business or might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list

] Yes No Do you have any other actual or potential conflicts of interest that may hinder or prevent you from serving as a
Trustee? If yes, please list below.
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Name: Robert Ramsey, Sr. Date May 06, 2021

Licenses or Certificates: Please list any professional licenses or certifications you currently hold.

License or Certification Title & Number | Original issue Date | Current Expiration Date Name, Address & Phone of Licensing Agency

Membership in Organizations: Indicate current membership in professional organizations, if you wish for the
organization o be listed in your biography.
ORGANIZATION TITLE DATE MEMBERSHIP EXPIRES

In order to be considered as an applicant for the position of Trustee, along with the completed application, you must

submit the following items:

1. Cover Letter explaining your qualifications for serving as a trustee and why you would like to serve as a trustee.

2. Detailed résumé which includes name, address, phone number, e-mail address, educational background, and
employment history. Employment history must include dates of employment, job title, employer name and address, and
type of business.

3. Color picture, 5x7 or larger, in PNG or JPG format submitted to trustee.election@kyret.ky.gov.

4. Release for criminal background check to be completed by Kentucky State Police. Payment for the background check will
be made by the retirement system conducting the election.

Please note that name and current work related information provided by applicants will be forwarded to the Office of the Attorney
General of Kentucky who will then determine whether the member is constitutionally eligible to join the Board of Trustees.

Signature - Please read and sign the following statement:

1 certify, under penalty of law, that the information given in this application is correct and complete to the best of my
knowledge.

Date MM (( 2021 Signature
J 7
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Robert Ramsey»Sr.

OBJECTIVE:

Seeking an elected position on The Kentucky Retirement Systems (KRS) Board of Trustees.

PERSONAL.:

Veteran - U.S. Air Force Rank: LtColonel (Retired)

Work Experience:

L

Chief, NAF Personnel Services Division, US Army Aug 10-Nov 14
Managed Army Non-Appropriated Fund (NAF) civilian personnel policy and guidance worldwide. This
policy/guidance was executed and implemented for 20,000 fulltime, 12,,000 part time, and 4,000 seasonal civilian
employees.

Led and managed a work force of 65 employees.

Responsible for establishing policy and guidance for the hiring, training, recruiting, promoting, disciplining, personnel
record keeping, and relocation services for Army NAF civilian employees worldwide.

Fiduciary for all Benefit Program funds as well as managing and administering all NAF Employee Benefit programs.
These programs included managing and administering the defined benefit program (pension plan); defined
contribution program (401K); Medical and Life Insurance programs; Long Term Care program; and Flexible
Spending program.

Provided management oversight for more than $1.5B in assets.

Secretary of Personnel Cabinet and Director of Bluegrass Station Dec 03-Jan 08

By virtue of the Authority of the Governor of Kentucky | was appointed Secretary of Personnel Cabinet under
Executive Order 2004-833.

Established policy and implemented personnel guidance and procedures for the Commonwealth of Kentucky as
outlined in the Kentucky Revised Statutes.

As Director of Bluegrass | ensured that the 36 tenant companies (which generated more than $80 million in annual
revenues) leasing, construction, maintenance, security, and telecommunications needs were met. Major tenants
included SOFSA and the Field Logistics Readiness Center.

Constructed a $6.5MM aircraft hangar, $5.6MM aircraft parts warehouse, $1.1MM remodeling of Bluegrass Station
Headquarters Building, constructed the fire station, and extended the aircraft runway and helipad.

Exec. Vice Pres.-Community Ventures Corp (CVC) Jan 03-Dec 03

Established and executed programs (developed through partnerships between CVC, Federal Government, KY
Housing Corporation, SBA and local Banks) that provided funds for first time homeowners and small business
owners.

Commissioner, General Services and Dir. of BM&C - LFUCG Oct 96-Dec 02
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Set Policy and provided direction and guidance to the divisions of Parks and Recreation, Building Maintenance and
Construction, Fleet Services (Transportation Division), and Property Management.

Responsible for leading a dept. of 280 fulltime and 600 seasonal, part-time and temporary employees.

Procured, repaired, and sold (auctioned) all LFUCG vehicles to include specialized vehicles for fire, police, and solid
waste. Also responsible for purchasing all furnishings, office equipment, supplies, utility service, and
telecommunication services for the LFUCG.

During tenure successfully purchased Picadome Golf Course, built the Parkers Mill Road Baseball Complex,
renovated Lakeside Golf Course, completed RFP for HVAC system in Government Center, Renovated Kearney Hills
Golf Course, etc.

Responsible for managing, planning, and directing divisional activities for the construction, repair, renovation and
maintenance of all 80 plus LFUCG buildings and properties.

Executive Director, NCAA Marketing - Host Communications Sep 94-Sep 96

Provided oversight and management of the NCAA Corporate Partner Program whose annual budget exceeded
$30MM.

Managed the creation and execution of media plans for corporate partners and negotiated corporate partner's radio,
TV and print advertising.

Chief, Facility Construction and Community Support (USAF) 1993-1994

Developed policy, formulated plans, executed facility construction and provided oversight for outdoor recreation
centers and daycare centers for over 267,000 people at 26 locations.

Deputy Base Commander (USAF) 1992-1993
Provided base support for two F15 fighter squadrons.

Base support entailed managing assets of $500MM and 1300 personnel providing operational leadership in the
areas of security, housing, food service, base communications, command and control systems, military and civilian
personnel, administration, social actions (EEO), education, air base operability, fire protection, and civil engineering.

Deputy Director, Housing Services (USAF) 1989-1992

Developed policies and procedures for the management of 31,000 base family housing units, 30,700 dormitory
spaces, 4,700 hotel rooms, and 198 food service facilities located in 10 states.

Squadron Commander 1987-1989

Provided leadership and guidance to 300 personnel ensuring their welfare, morale, health, and safety and preparing
them for their wartime mission.

Various Management Assignments (USAF) 1974-1987
US Air Force Academy
USAF Inspector General Team Member

USAF Recruiting Squadron

EDUCATION:

Florida A&M University, Bachelor of Science Degree

Webster University, Master of Arts Degree
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May 7, 2021

Kentucky Public Pension Authority
1260 Louisville Road
Frankfort, KY 40601

trustee.election@kyret.kv.gov

To Whom It May Concern:

I am submitting my name for nomination to be a trustee of the Kentucky Public
Pension Authority, | am currently employed by participating quasi-governmental
organization and have over twenty-three (23) years of service credit in Kentucky
Employee Retirement System — Non-Hazardous.

I am submitting my nomination for the current KRS trustee vacancy from a KERS
member with the term ending March 21, 2022. In addition, | am formally submitting my
name to be included on the ballot for the KERS election that be held for a four year term
beginning April 1, 2022.

| appreciate the opportunity to be considered for the position of KRS trustee. |
have and will continue to be actively involved on policy issues pertaining to KPPA and
public pension in the Commonwealth and believe | would be an asset to the KRS Board

of Trustees

Sincerely,
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APPLICATION FOR TRUSTEE

Kentucky Public Pensions Authority

. 1260 Louisville Rd.  Frankfort KY 40601-6124
Phone: (502) 696-8800 « Fax: (502) 696-8801 « kyretky gov
DeaffHard of Hearing TTY (502)564-4306

Trustee Information

Date of Birth (mm/ddfyyyy)

For identification purposes only -
Phone (select type)
Mobile 5]-Home N Work Phone No. e

Today's Date (mm/ddfyyyy) 05/07/2021

Shannon Steve Joseph
Last Name First Name Middle Name Other Name (if any)
Select Retirement System in which you have majority of service: [[JCERS [JCERS-H [XIKERS [JKERS-H [ |SPRS

Position(s) held in above selected system:
Executive Director of KARP, Inc,, Deputy Commissioner of DBHDID

IBackground

M Yés No Have you ever been convicted of or plead guilty to a felony? If yes, list offense(s), date(s} of offense(s), date(s)
X of conviction(s) or plea(s), and jurisdiction(s} in which the offense(s) occurred. Conviction is rot an automatic

rejection of application,

, - : ———

Conflict of Interest
[X]Yes [ ]Na Some Constitutional Offices or positions of public employment are considered constitutionally incompatible with

other Constitutional Offices (see KRS 61.645, KRS 61.080, and Kentucky Constitution Section 165). If upon
review of your application, it is deemed that you hold a Constitutional Office or position of employment that is
incompatible with the office of Trustee, do you agree to resign that position prior to the beginning of the term of
Trustee or to withdraw your application for Trustee upon notice of the incompatibiiity?

The following are examples of positions that may be constitutionally incompatible with the office of Trustee:
Commissioner of the fiscal court in counties containing a city of the first class; Member of the legisiative body of
cities of the first class; Mayor and member of the legisiative council of a consolidated jocal government; Mayor
and member of the legislative bady in cities of the home rule class; County Indexer; member of the Public
Service Commission of Kentucky: member of the Worker's Compensation Board: an appointed office of a
special purpose governmental entity that has the authority to levy faxes; and an officer or employee of any
county, city, town, or other municipality. This list is not all inclusive. Current work information will be submitted
to the Office of the Attorney General of Kentucky to make the final determination on constitutional compatibility.

[ Yes [X No De you or any member(s) of your immediate family own more than 5% interest in an entity that does business or
might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list below.

[ Yes No Do you or any member(s) of your immediate family serve in a leadership or fiduciary capacity with an entity that
does business or might seek to do businéss with the CERS Board, KRS Board, or KPPA? If yes, please list

- below,

CFYes Ng Po you have any other actual or potential conflicts- of interest that may hinder or prevent you from serving as a
Trustee? If yes, pleass list below. _
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Name: Steve Shannon Date May 7, 2021

fi
Current Expiration Date

Licenses or Certificates: Please list any professional licenses or certj
License or Certification Title & Number

cations you currently hold,
Name, Address & Phone of Licensing Agency

Original !ssue Date

he D rga atio gdicate e embe D prote onal orga atio D 0

ORGANIZATION i TITLE DATE MEMBERSHIP EXPIRES
ARC of KY Board Member 2023
KMHC Coalition Past President 2022
KY-ASAP Member 2024

L ]

pplicant for the positon of Trustee, along with the completed application, you must . |

In order to be considered as an a
submit the following items:
1. Cover Letter explaining your qualifications for serving as a trustee and why you would like to serve as a trustee,
2. Detailed résumé which includes name, address, phone number, e-mail address, educational background, and
employment history. Employment history must include dates of employment, job title, employer name and address, and
type of business. o '
3. Color picture, 5x7 or larger, in PNG or JPG format submitted to trustee efection@kyret ky.gov.
4. Release for criminal background check to be completed by Kentucky State Police, Payment for the background check will
be made by the retirement system conducting the election.

Please note that name and current work refated information provided by applicants will be forwarded to the Office of the Atforney
General of Kentucky who will then determine whether the member is constitutionally eligible fo join the Board of Trustees.

Signature - Please read and sign the following statement:

| certify, under penalty of law, that the information given in this application i { mplete to the best of my
knowledge, -

Date  May 7, 2021 . Signature:
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STEVE SHANNON

EDUCATION

Eastern KY University
Master of Public Administration
December 1999

Muhlenberg College
Bachelor of Arts in Psychology
May 1982

SKILL SET

Can lead and work with diverse groups

Lead groups to develop a finished product

Articulate complicated issues to wide range of audiences

Develop clear, concise, and complete presentations

Willing to address difficult topics

Committed to excellent services and supports

Strong written and verbal communication skills

Focused upon meeting the needs of individuals with disabilities

Board of Directors participation as both a Board Member and reporting to a Board

WORK EXPERIENCE

KY ASSOCIATION OF REGIONAL PROGRAMS, INC.
3459 Buckhorn Drive, Suite 100

Lexington, KY 40515

859-272-6700

Executive Director
August 2006 to present

Primary Job Duties

» Advocate with and represent to the General Assembly on behalf of the Community
Mental Heaith Centers (CMHCs)

» Advocate with and represent to the Cabinet of Health and Family Services (CHFS),
including the Department of Medicaid Services and the Department for Behavioral
Health, Developmental and Intellectual Disabilities (BHDID) (formerly the
Department of Mental Health and Mental Retardation Services) on behalf of the
Community Mental Health Centers (CMHCs)

1
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*+ Interface with the five Medicaid managed care organizations managing the KY
Medicaid program since November 1, 2011

¢ Serve as an intermediary between the CMHCs and the Department for Medicaid
Services to address implementation of waivers, covered services provided by
CMHCs, provider relationships and implementation of a State Plan Amendment

* Inform the CMHCs of proposed changes to the KY Employees Retirement System

» Develop the legislative and budgetary strategy of the CMHCs for the Biennium
Budget sessions of the KY General Assembly

» Review pertinent legislation and proposed regulation changes impacting the CMHCs

¢ Collaborate with the Mentai Health, Intellectual and Developmental Disabilities and
Substance Abuse statewide advocacy community

« Manage the day-to-day operation of KARP, interact with the Board of Directors of
KARP and, as necessary, any of the Boards of Directors of the CMHCs

» Serve as a liaison to the CMHCs on Healthcare reform

DEPARTMENT OF MENTAL HEALTH AND MENTAL RETARDATION SERVICES
¢ Currently, the Department Behavioral Health, Developmental and Intellectual
Disabilities Services
Deputy Commissioner
Director of Division of Mental Health and Substance Abuse
November 2004 thru July 2006

Primary Job Duties

* The Cabinet for Health and Family Services point person for the Gommunities at
Oakwood in Somerset, KY. This required frequent contacts with the U S.
Department of Justice, Court-Appointed Monitor, the Center for Medicare, and
Medicaid Services and the KY Office of Inspector General.

» Provided updates to PROOF, parents, and relatives of Oakwood Facility. PROOF is
the family group of Oakwood.

« In addition, this entailed regular contact with a variety of media KY media outlets.

* Accountable for the implementation of the U.S. DOJ approved Strategic Action Plan
for the Communities at Oakwood.

* Member of the negotiation team for the contract to operate the Communities at
Oakwood.

» Lead the implementation by DMHMRS of performance-based contracting with the 14
CMHCs

» Implemented the merger of the Division of Substance Abuse and the Division of
Mental Health into the Division of Mental Health and Substance Abuse

» Served on the Advisory Board of Western State Hospital, Central State Hospital and
KY Correctional Psychiatric Center

* Lead the implementation of the KEYS (Kentucky Encouraging Youth to Succeed)
System of Care grant in Northern KY

e Served as a Board liaison to two CMHCs
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Member of the DMHMRS Executive Management Team
Day to day management accountability for the Division of Mental Health and
Substance

KY ASSOCIAITON OF REGIONAL PROGRAMS, INC.
Senior Policy Analyst
December 1997 to November 2004

ARC OF THE BLUEGRASS, INC.
Executive Director
December 1996 to December 1897

KY DISABILITIES COALITION, INC.
Heaith Care Advocate
December 1995 to December 1996

Goodwill Industries of KY
September 1991 to December 1995

Goodwill Industries of Middle TN, Inc.
September 1987 to September 1991

STATEWIDE ADVOCACY

President of the Arc of Kentucky, 1998 to 2004

ARC of Kentucky Board, 2010 to 2014

Chair of the Kentucky Mental Health Coalition, 2003 to 2004 and 2006 to 2008
Member of the Kentucky Mental Health Coalition, 2009 to present

Behavioral Health Planning and Advisory Committee

Stakeholder member of Kentucky Voices for Health

874K Coalition

Member of the HB 144 Commission on Services and Supports to Individuals with
Intellectual and Developmental Disabilities

Behavioral Subcommittee of the KY Health Exchange

Behavioral Health Technical Advisory Committee

KY Agency on Substance Abuse Policy Advisory Board

New Beginnings, Bluegrass Board of Directors

Voices of Hope — Lexington, Inc., Past Board Chair

Child Fatality & Near Fatality External Review Panel

Member of the Exceptional Support Waiver Task Force, 2020

Member of the Jail and Corrections Reform Task Force, 2020
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TEUDIS PEREZ

Home Health Administrator

CONTACT

PHONE:

EMAIL:

Kentucky Public Pensions Authority
KPPA

1260 Louisville Road
Frankfort, Kentucky 40601

Dear KPPA,

I have pleasure in attaching my resume to apply as a Board
Trustee for the Kentucky Public Pensions Authority.

I have followed your organization and admired your work for
several years now. | was motivated to apply for this trustee
role because it will allow me to make a meaningfully
contribute to serve in a great organization such this and help
carry out its mission. But to open up the conversation and
encourage consideration among my peers, I'd like to
examine the decision to serve from another perspective. /
enjoy networking and | realized how much more awareness
was needed amongst the general public to understand how
public pension work and what to watch out for. | would
therefore love to apply my skills, expertise and passion
towards Kentucky Public Pensions Authority and help to steer
it towards even greater success.

| have served for the past 3 years as a Board of Director
member with the Kentucky Home Care Association which |
found extremely rewarding notably in helping to extend
their membership base. | am committed to ensuring that |
give the best | can to any organization | get involved with. |
believe | am well-suited to the role as | have significant
experience in my current role as the Home Health
Administrator at the Green River District Health Department.

Teudis B. Perez

Enclosure
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APPLICATION FOR TRUSTEE

Kentucky Public Pensions Authority
1260 Louisville Rd. » Frankfort KY 40601-6124
Phone: (502) 696-8800 » Fax: (502) 696-8801 » kyret.ky.gov
Deaf/Hard of Hearing TTY (502)564-4306

Trustee Information

Date of Birth (mm/dd/yyyy)

Today's Date (mm/ddlyyyy) 05/05/2021 For identification purposes only _
Phone (select type)
Civosie £ Home NN Work Phone No. I
Perez Teudis B
Last Name First Name Middle Name Other Name (if any)

Select Retirement System in which you have majority of service: [ JCERS [JCERS-H [ JKERS [[JKERS-H []SPRS
Position(s) held in above selected system:

Administrative Services Manager

Background

¥ Yes []No Have you ever been convicted of or plead guilty to a felony? If yes, list offense(s), date(s) of offense(s), date(s)
of conviction(s) or plea(s), and jurisdiction(s) in which the offense(s) occurred. Conviction is not an automatic
rejection af application

KPPA staff followed up with Mr. Perez on May 10, 2021. This was a typo. This question

should be marked as No. Mr. Perez has never been convicted of or plead guilty to a felony.

None

Conflict of Interest

[¥] Yes []No Some Constitutional Offices or positions of public employment are considered constitutionally incompatible with
other Constitutional Offices (see KRS 61.645, KRS 61.080, and Kentucky Constitution Section 165). If upon
review of your application, it is deemed that you hold a Constitutional Office or position of employment that is
incompatible with the office of Trustee, do you agree to resign that position prior to the beginning of the term of
Trustee or to withdraw your application for Trustee upon notice of the incompatibility?

The following are examples of positions that may be constitutionally incompatible with the office of Trustee:
Commissioner of the fiscal court in counties containing a city of the first class; Member of the legislative body of
cities of the first class; Mayor and member of the legislative council of a consolidated local government; Mayor
and member of the legislative body in cities of the home rule class; County Indexer; member of the Public
Service Commission of Kentucky; member of the Worker's Compensation Board; an appointed office of a
special purpose governmental entity that has the authority to levy taxes; and an officer or employee of any
county, city, town, or other municipality. This list is not all inclusive. Current work information will be submitted
to the Office of the Attorney General of Kentucky to make the final determination on constitutional compatibility.

[]Yes [¥] No Do you or any member(s) of your immediate family own more than 5% interest in an entity that does business or
might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list below.

[]Yes [¥] No Do you or any member(s) of your immediate family serve in a leadership or fiduciary capacity with an entity that
does business or might seek to do business with the CERS Board, KRS Board, or KPPA? If yes, please list
below.

[JYes [¥] No Do you have any other actual or potential conflicts of interest that may hinder or prevent you from serving as a
Trustee? If yes, please list below.
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Name: Teudis B. Perez Date 05/05/2021

Licenses or Certificates: Please list any professional licenses or certifications you currently hold.

License or Certification Title & Number | Original Issue Date | Current Expiration Date Name, Address & Phone of Licensing Agency

Membership in Organizations: Indicate current membership in professional organizations, if you wish for the

organization to be listed in your biography.

ORGANIZATION TITLE DATE MEMBERSHIP EXPIRES
Kentucky Home Care Association Board of Directors member 06/2021
KY PUBLIC HOME HEALTH ALLIANCE Member No Expirention

In order to be considered as an applicant for the position of Trustee, along with the completed application, you must

submit the following items:

1. Cover Letter explaining your qualifications for serving as a trustee and why you would like to serve as a trustee.

2. Detailed résumé which includes name, address, phone number, e-mail address, educational background, and
employment history. Employment history must include dates of employment, job title, employer name and address, and
type of business.

3. Color picture, 5x7 or larger, in PNG or JPG format submitted to trustee.election@kyret.ky.gov.

4, Release for criminal background check to be completed by Kentucky State Police. Payment for the background check will
be made by the retirement system conducting the election.

Please note that name and current work related information provided by applicants will be forwarded to the Office of the Attorney
General of Kentucky who will then determine whether the member is constitutionally eligible to join the Board of Trustees.

Signature - Please read and sign the following statement:

I certify, under penalty of law, that the information gj i jcation st of my
knowledge.

Date May 05, 2021 Signature]
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Teudis B. Perez

g:gfﬁ?lonal Well-trained healthcare administrator offeting vast experience in medical operations, excellent interpersonal
communication skills and the organizational savvy to run a healthcate otganization smoothly. More than ten
yeats of customer setvice experience, with two years focused in the field of information technology. Several
yeats of managerial experience through a local non-profit agency with emphasis in Home Health, Billing and
Family Suppott, and policies and procedures. Exceptional written and oral communication skills in both
Spanish and English. Ateas of expertise include:
e  Customer Setvice & Relations e  Problem Solving
e ‘Talented Interviewer e  Effective staff coach
e Computer Operations o Knowledge .of Medicaid and Managed
e  Promotes Positive Behavior Cate Organization (MCO) .
e Independent Judgment & Decision
Making
Education MHA, Master of Health Administration, University of Southern Indiana 2020
B.A., Computer Engineering Technology, SUNY Polytechnic Institute 2009
A.A.S, Computer Information System, SUNY Sullivan 1999
Cettification  Bridging the Gap — Medical Interpreter Certification 2016
Kentucky Cabinet for Health and Family Services - Qualified Spanish Interpreter 2008
Kentucky Educational Television — School Based Decision Making (SBDM) 2020
Volunteer Minority Parent Representative at Highland Elementary school ’ 2020
Professional Home Health Administratot — Green River District Health Dept., Owensboro, KY 03/15 - Present

Experience + Manager of the Home Health, EPSDT Special Setvices, and the Adult Daycate
programs, petforms duties related to supetvising the daily administration of health
programs which include supervising program staff, provided monthly billing repoxt,
implement cortective actions, and training.
« Directs the work of employees to ensute best use of time and resources.
+ Interpret agency policies, goals and procedutes for staff, conduct staff meeting as
deemed necessary. Interview prospective employees and makes recommendation on
hiting,
Eligibﬂity Specialist — Department Of Family Resonrces, Rockport, IN 08/14-03/15
+ Determined each client’s eligibility for public assistance and medical insurances based
on state guidelines.
« Cotresponded with clients to discuss theit participation in each program, along with
theit tights and responsibilities.
Tax Professional Assistant — He¥R Block, Owensboro, KY 02/12-03/14
+ Utilized exceptional math skills, proficiency with computer applications, and thorough
knowledge of cuttent tax laws to ensute customer satisfaction.
o Performed detailed oriented tasks quickly and efficiently to meet deadlines and exceed
customer expectations.

Escrow Reptesentative — US Bank Home Morigage, Owensboro, KY 09/11—08/14
+ Analyzed information and evaluated results to choose the best solution and solve
problems.

+ Used relevant information and individual judgment to determine whether events ot
processes complied with laws, regulations, ot standards.
Family Support Specialist IT - Cabinet for Health and Family Service, Owensboro, KY 04/07 -09/11
+ Determined each client’s eligibility for public assistance and medical insurances based
on state guidelines.
+ Provided advanced and technical interpreting setvices in Spanish which included
translation of new documents, review of previously translated documents for accuracy,
and verbal communication.
Family Advocate/Local Atea Manager — Migrant Head Siart, Owensboro, KY 03/05 — 04/07
+ Supervised over twenty five staff in two different Head Start Centers; responsible for
hiting, scheduling, and managing day to day activities, including all paper work.
+ Worked collaboratively with school distticts and community agencies to support the
needs of families and childten.
+ Provided training and resoutce matetials to suppott the needs of families.
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KPPA

Kentucky Public Penslons Authority

EXTERNAL MANAGER
SEARCH AND
SELECTION REPORT:
NON-US SMALL CAP
EQUITY

IN CONJUNCTION WITH
WILSHIRE ASSOCIATES
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Non-U.S. Small Cap Search 2

Recommendation

Kentucky Public Pensions Authority (KPPA) Staff and Wilshire recommend the Investment Committee fund an actively
managed Non-U.S. Small Cap Equity mandate to be managed by Axiom Investors pending successful investment
management agreement negotiations.

No placement agents have been involved or will be compensated as a result of this recommendation.
Introduction

In a continued effort to create greater efficiencies within the structure of the public equity allocation, staffand consultant
have worked together to study how KPPA accesses different segments of the market. The team completed this exercise
with not only an eye towards efficient market access, but also to an efficient allocation of fee dollars. The focus of this
process is to spend fee dollars where the chances of outperforming the marketare greatest, and conserve, if not eliminate,
fees in those areas where more difficult to add value. Non-U.S. developed markets are less efficient than their U.S. counter-
parts, and therefore warrant a greater degree of active management within the portfolio, particularly within the small
cap and emerging market segments.

This report serves as a review of the competitive, open search process in accordance with the Investment Policy
Statement and the Investment Procurement Policy, and serves asarecommendation to the Investment Committee to fund
the strategy within the Non-U.S. public equity allocation.

Established Criteria

The initial screening was established through collaboration with our independent investment consultant, Wilshire. The
criteria was designed to capture as many strategies as possible, while at the same time ensuring they meet certain
minimum qualifications. The initial screening criteria was as follows:

e Benchmark: MSCI ACWI-Ex US, MSCI World-Ex US, or MSCI EAFE-Ex US

Active Management: majority of holdings must be Non-US small cap stocks as defined by the investment manager
Firm AUM: greater than $1billion

Strategy AUM: greater than $200million

Minimum five year track record

Firm/Team ranked by Wilshire’s Manager Research Team fourth decile or better (qualitative)
Separate Account Offering

Relative Returns (1,3,&5Years): Excess of 2% or greater versus benchmark

Tracking Error (1,3,&5Year Periods): Above 3%

Information Ratios (1,3,&5Year Periods): Above 0.50

Up/Down Capture Ratios (1,3,&5Year Periods): Above 1.0/Below 1.0

Relative Correlation With Existing Mandates: 0.60 or less (closer to zero/negative preferred)

Candidate Pool

Preliminary screening from the Wilshire Investment Management database provided a candidate broad list of 83
potential strategies. Additional screening and staff input culled this list down to 11 firms. These firms were provided a
Request For Information (RFI), and from those responses, a short list was created for further interview.

The short list consisted of the following five firms/strategies:
e American Century Investment Management: Non-U.S. Small
Axiom Investors: Axiom International Small-Cap Equity Strategy
Kayne Anderson Rudnick Investment Management: International Small Cap
WCM Investment Management: International Small Cap Growth
William Blair: International Small Cap Growth

¢’ KPPA

Kentucky Public Pensions Authority
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Non-U.S. Small Cap Search 3

General Process

Staff and consultant employed the same systematic process used in prior searches to narrow the potential candidates
down to the finalist. The Wilshire Investment Management database, which consists over 12,000 strategies, is the starting
point for setting the universe of potential ideas. This database is self-populated by external managers and contains a
significant amount of information regarding their specific firm and its product(s). Minimum criteria are set in order to
cull the potential candidate list down to a more manageable size, regarded as the short list. This criteria includes, but is
not limited to qualitative assessments of the firm and portfolio management team, firm / product asset under
management, available capacity, demonstrated ability to add value over varying periods, length of track record, etc. Staff
may add managers to the list that may not have either made it through the initial screen or who may not participate in
the database. From this point, an additional cut is made based on additional quantitative evaluation including, but not
limited to, capture ratios, risk/return profiles, active share, etc. Staff then sent a Request For Information (RFI) to the
remaining candidates (11) designed to generate insight into the firm’s structure, staffing, product stability, investment
team/philosophy/process, and other meaningful data points. Staff and consultant having read the RFI responses
narrowed down the candidate list further for presentations and discussions (5) via the internet in response to the Covid-
19 virus. An additional discussion was held with the perceived frontrunner prior to making the final decision to bring
the finalist for presentation to the Investment Committee.

Organization Structure and Stability

Axiom Investors was established in 1998 and is headquartered in Greenwich, Connecticut. The firm is 100% employee
owned and consists of approximately 50 employees, with its primary focus on global, international, and emerging market
equity strategies. The firm managed approximately $19.8 billion as of close 06/30/21. The international small cap
strategy had roughly $1.1 billion invested at the end of the quarter, with a capacity estimation of $2.0 billion.

Investment Team

The investment team consists of two portfolio managers who also serve as senior generalist researchers, a dedicated
research associate, and is supported by a team of seven global sector/industry research analysts. The portfolio managers
have over 26 years of industry experience and average a 14-year tenure with the firm. The team has been very stable,
with no portfolio manager turnover, and minimal research analyst turnover.

Investment Philosophy and Process

Axiom strives to invest in companies that are dynamically growing and experiencing positive change more rapidly than
generally expected, and where those positive changes have not yet been reflected in the stock’s expectations and
valuations. The strategy seeks to outperform the MSCI ACWI Ex US Small Cap Index by 200-300 bps over a market cycle
with an expected tracking error of 5-7%.

Axiom’s dynamic growth philosophy can be described by the intersection of three key elements. The process is forward -
looking, and strives to find potential inflections in a business’s key operational catalysts that could ultimately affect its’s
earnings projections. The most attractive candidate for the portfolio will have positive fundamental changes that
manifest in sustainable earnings, and an attractive valuation. A critical point to the strategy’s alpha generation relies on
exceeding investor consensus growth expectations, and the ability to quantify that gap. In summary, those holdings with
the highest conviction will have forward looking key business drivers that are changing for the better, at a rate faster than
expected by the consensus, and where those changes have not yet been reflected in their valuation.

The strategy employs a repeatable process to narrow the universe down to a portfolio of 60-100 names weighted by
conviction level. First, the team collects, scores, and monitors forward looking operational data related to specific
companies, industries, and sectors. This information is contained in a proprietary database, which helps to identify
quantifiable accelerations in a specific area. When a positive acceleration is found, the team assesses the key company,
industry, secular, macro and country drivers. These assements are weighed against the market’s consensus. Companies
likely to exceed consensus expectations become the focus of the team.

¢’ KPPA

Kentucky Public Pensions Authority
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Non-U.S. Small Cap Search 4

Once a potential candidate for inclusion is identified, the team assigns the company a risk/return rating. Valuations play
an important role in the investment decision; they are made relative to peers, to the company’s historical valuation, and
on an absolute basis versus peers both from a sector perspective and globally. This assessment helps the team confirm
that the potential growth prospects have not already been factored into the share price. The perceived risk/return of
company is assigned on two intersecting axis’s (think X, Y). From a risk rating perspective companies are labeled as A
though E. A’s and B’s are large, well-capitalized, profitable, less volatile global companies. C’s a solid businesses thatlead
in a particular region or sub-sector. D’s and E’s are either emerging companies in developed markets or established
companies in emerging markets. From a return perspective, companies are assigned a rating from 0-3 based on how the
security is tracking relative to market expectations (ie: a rating of 2 means the company’s business drivers are tracking
10-20% ahead of market expectations). The manager uses the intersection of the two rating scales to help determine the
sizing of the positions within the portfolio.

Global champions Risk rating Emerging entarprises

*
"

Most &
dynamic

+20%
ahead of markst expectations

Return rating

Loast
dynamic

The process is fundamental in nature and repeatable. The risk reward matrix helps to ensure the manager’s level of
conviction is consistently informed through defined position sizing. This helps to ensure a well diversified portfolio in
terms of sources of alpha.

Client Stability

Axiom Investors International Small Cap strategy has steadily gained assets for the last several years. The strategy has
added approximately 45 clients amounting to over $900 million in net asset inflows.

Performance

Axiom Investors

Asof:06/30/21 1YR 3 YRS 5 YRS 7YRS SI

Axiom International Small Cap - Gross 44.06 16.92 18.19 15.89 15.56
MSCI ACWI ex US Small Cap Index Net 47.04 9.78 11.97 7.07 7.58
Relative Performance (+/-) -2.98 7.14 6.22 8.82 7.98

*Inception Date:01/01/14

¢’ KPPA
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Non-U.S. Small Cap Search 5

Rizsk/Return
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Implementation and Portfolio Sizing

As of close June 30, 2021, KPPA invested approximately $159.2 million in dedicated Non-U.S. small cap strategies, which
equates to roughly 3.2% of the Non-U.S. equity portfolio. Given the premise of Non-U.S. small cap being a moderately
inefficient market segment, staff and consultant would recommend funding the Axiom investment from the international
small cap investment dollars invested in other vehicles within the portfolio. Specifically, funding will come from the
existing, and less active, Northern Trust (Pension) and BlackRock (Insurance) Non-U.S. small cap mandates. Staff will
target initial funding at current corresponding levels, and is seeking approval of up to 5.0% to allow for future growth or
rebalancing as opportunity allows.

Approximate Plan Participation based on 06/30/21 Allocations
KERS 16,000,000.00 KERS INS 10,300,000.00 26,300,000.00
KERS - H 6,300,000.00 KERS -H INS 4,400,000.00 10,700,000.00
CERS 64,100,000.00 CERSINS 21,700,000.00 85,800,000.00
CERS-H 21,500,000.00  |CERS-H INS 11,100,000.00 32,600,000.00
SPRS 2,100,000.00 SPRSINS 1,700,000.00 3,800,000.00
110,000,000.00 49,200,000.00 159,200,000.00

Management Fees

The manager has proposed an annual fee for the strategy of 68 bps based on an allocation size of $159.2 million across
both the pension and insurance funds. This would appear to be a competitive rate based on the universe data supplied
by Wilshire for similar strategies of like sizes. The proposed rate ranks in the 5t percentile among the 61 managers in
the universe data.

Third-Party Provider and Placement Agent Disclosure

In accordance with KRS’ & CERS’ gating practices, staff has requested the finalist to acknowledge transparency
requirements, and to complete a conflict of interest statement and placement agent form. No placement agents have been

!'} Kentucky Public Pensions Authority
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involved or will be compensated as a result of this recommendation. A copy of the manager’s Statement of Conflict of
Interest and Placement Agent questionnaire have been attached to this recommendation.

Recommendation

As previously stated, staff and consultant are working to create greater efficiencies within the public equity allocation.
This requires determining the optimal method for structuring the portfolio and accessing different segments of the
market. In an effort to do this while being mindful of fee dollar expense, those market segments that are less efficient
provide greater opportunity for outperformance, such as in the international small cap market space.

Staff and consultant believe Axiom'’s International Small Cap strategy will be a positive addition to the KPPA investment
program. The philosophy of investing in those companies with positive change in the context of sustainable earnings
growth at attractive valuations married with a systematic portfolio construction process demonstrates a repeatable
process for developing an investment portfolio. The result being a concentrated, high active share, high quality portfolio
that has demonstrated its ability to add value in both up and down markets.

Because of the above viewpoint and the search process completed, KPPA Staff and Wilshire put forth the following
recommendation for the Investment Committee’s consideration:

Axiom Investors - International Small Cap Equity Strategy
Initial Funding of approximately $159.2 million (3.2%) with the option to grow/add to total 5.0% of the Non-U.S.
Equity allocation. Primary funding to come from the existing Northern Trust (Pension) and BlackRock (Insurance)
Non-U.S. small cap mandates.

We welcome any comments or questions by the Committee.

Appendix
e  Wilshire: International Small Cap Manager Search Packet (Contains Short-list Candidate Pool - 5 managers)

e  Wilshire Recommendation Memo
e Axiom Conflict of Interest and Placement Agent Disclosure

¢’ KPPA

Kentucky Public Pensions Authority

64



KRS Board Meeting - Ratification of Investments Recommendations

International Small Cap
Manager Search

July 2021

Wilshire




KRS Board Meeting - Ratification of Investments Recommendations

INTERNATIONAL SMALL CAP MANAGER SEARCH

Firm and Product Comparison

Firm Name Established Firm Assets (SMM)
American Century Investment Management, Inc. 1958 5 235,127
Axiom Investors 1998 5 19,836
Kayne Anderson Rudnick Investment Mgmt, LLC 1984 5 61,161
WCM Investment Management 1976 5 08,048
William Blair 1935 5 73,962

Firm Name Product Name Product AUM (SMM)

Mandate Size
($100 MM) vs.
Product Assets

American Century Investment Management, Ine.  Non-U.5. Small Cap 5 1,864
Axiom Investors International Small-Cap Equity Strategy 1,136
Kayne Anderson Rudnick Investment Mgmt, LLC International Small Cap 5 3,577
WCM Investment Management International Small Cap Growth 5 1,798
William Blair International Small Cap Growth 5 3,259

*Firm Assets and Product AUM as of 6/30/21

© 2021 Wilshire
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Qualitative Scores by Wilshire’s Manager Research on
Candidates

Overall Rating Organization Information Forecasting Portfolio Construction Implementation Attribution

(In Deciles) (20%) (20%) (20%) (20%) (10%) (10%)
American Century Investment Management, Inc. - Non-U.S. Small Cap 3rd 3rd 3rd 2nd 3rd 3rd 3rd
Axiom Investors - International Small-Cap Equity Strategy 1st 1st 1st 1st 3rd 1st 1st
Kayne Anderson Rudnick Investment Mgmt, LLC - International Small Cap 3rd 4th 3rd 1st 3rd 4th 4th
WCM Investment Management - International Small Cap Growth 1st 1st 1st 1st 2nd 3rd 1st
William Blair - International Small Cap Growth 2nd 1st 1st 2nd 3rd 2nd 1st

Rating Scale
Corresponding Grade A B € D _

» Organization: Scores organizational structure and stability

* Information: Scores the ability to gather and process unique sources of information
» Forecasting: Scores the discipline and consistency of a forecasting process

» Portfolio Construction: Scores portfolio construction and risk management

* Implementation: Scores a manager’s ability to transact in the market

« Attribution: Scores the use of attribution information and portfolio feedback

» Overall Rating = Weighted sum product of the individual criteria

© 2021 Wilshire
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Performance Comparison — Calendar Year

Axiom Investors - International Small-Cap Equity Strategy 38.87 34.82 -18.59 41.39 -0.83 29.59 -1.48 - - - -
Kayne Anderson Rudnick Investment Mgmt, LLC - International Small Ca  25.96 29.49 -5.32 30.30 22.81 -0.28 -1.92 32.42 24.87

WCM Investment Management - International Small Cap Growth 58.55 45.72 -10.12 43.98 0.93 26.41 - - - - -
William Blair - International Small Cap Growth 30.95 35.87 -23.27 34.21 -3.00 10.95 -6.62 28.85 21.70 -10.44 27.61
MSCI AC World ex US Small Index 14.24 22.42 -18.20 31.64 3.91 2.60 -4.03 19.73 18.52 -18.50 25.21

American Century Investment Management, Inc. - Non-U.S. Small Cap 32.55 30.50 -21.02 46.65 -4.68 12.24 -5.61 33.23 26.58 -13.73 24.55
MSCI ACWI ex US Small Growth IMI Index 23.69 24.62 -18.28 33.63 -0.28 6.49 -3.59 18.52 16.87 -17.86 27.30

Value Added (vs. MSCI AC World ex US Small Index)

Axiom Investors - International Small-Cap Equity Strategy 24.63 12.40 -0.39 9.76 -4.74 26.98 2.55 - - - -
Kayne Anderson Rudnick Investment Mgmt, LLC - International Small Ca  11.72 7.07 12.88 -1.34 18.90 -2.88 2.12 12.69 6.35 - -
WCM Investment Management - International Small Cap Growth 44.31 23.30 8.08 12.34 -2.98 23.80 - - - - -
William Blair - International Small Cap Growth 16.71 13.45 -5.07 2.57 -6.91 8.34 -2.59 9.12 3.19 8.06 2.41

Value Added (vs. MSCI ACWI ex US Small Growth IMI Index)
American Century Investment Management, Inc. - Non-U.S. Small Cap 8.86 5.89 -2.75 13.02 -4.40 5.74 -2.03 14.71 9.71 4.13 -2.76

*Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small Index. American Century is benchmarked to the MSCI ACWI ex US Small Growth IMI Index.

© 2021 Wilshire 5
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Performance Comparison — As of June 30, 2021

Absolute Quarter Year-to-date OneYear ThreeYears FiveYears SevenYears TenYears
Axiom Investors - International Small-Cap Equity Strategy 9.92 8.26 44.05 16.92 18.15 15.87 -
Kayne Anderson Rudnick Investment Mgmt, LLC - International Small Cap 7.22 7.91 47.34 15.33 20.10 13.17 -
WCM Investment Management - International Small Cap Growth 11.32 11.95 56.04 27.54 26.85 - -
William Blair - International Small Cap Growth 10.14 B.11 44.89 15.11 14.84 10.04 10.15
MSCI AC World ex US Small Index 6.35 12.24 47.04 9.78 11.97 7.07 7.02
Absolute Quarter Year-to-date OneYear ThreeYears FiveYears SevenYears Ten Years
American Century Investment Management, Inc. - Non-U.5. Small Cap 2.62 6.08 37.98 12.18 16.14 10.80 11.56
MSCI ACWI ex US Small Growth IMI Index 6.73 10.32 44,91 11.91 13.29 8.9 1.89
Value Added (vs. M5SCI AC World ex US Small Index) Quarter Year-to-date OneYear ThreeYears FiveYears SevenYears Ten Years
Axiom Investors - International Small-Cap Equity Strategy 3.57 (3.98) (2.99) 7.14 6.18 8.80 -
Kayne Anderson Rudnick Investment Mgmt, LLC - International Small Cap 0.87 (4.33) 0.30 5.56 8.14 6.11 -
WCM Investment Management - International Small Cap Growth 5.57 (0.239) 9.00 17.76 14.89 - -
William Blair - International Small Cap Growth 3.79 (4.13) (2.15) 5.34 2.88 2.98 3.13

Value Added (vs. M5CI ACWI ex US Small Growth IMI Index) Quarter Year-to-date OneYear ThreeYears FiveYears SevenYears Ten Years
American Century Investment Management, Inc. - Non-U.5. Small Cap (1.13) (4.24) (6.93) 0.27 2.84 2.20 3.66

*Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small Index. American Century is benchmarked to the MSCI ACWI ex US Small Growth IMI Index.

© 2021 Wilshire 6

70



KRS Board Meeting - Ratification of Investments Recommendations

INTERNATIONAL SMALL CAP MANAGER SEARCH

Rolling Absolute Performance

36-Month Rolling Return
June 30, 2016 - June 30, 2021
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*Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small Index. American Century is benchmarked to the MSCI ACWI ex US Small Growth IMI Index.
All funds and indices are shown.

© 2021 Wilshire 7
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Rolling Excess Performance
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* Excess performance calculated using manager defined benchmark. Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small Index. American

Century is benchmarked to the MSCI ACWI ex US Small Growth IMI Index.

© 2021 Wilshire
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Up/Down Capture Ratio Analysis

Three Year Five Year

Up/Down Capture Ratio Up/Down Capture Ratio
Benchmark: MSCI - AC World Ex USA Small Index ($Net) Benchmark: MSCI - AC World Ex USA Small Index ($Net)
June 30, 2018 - June 30, 2021 June 30, 2016 - June 30, 2021
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# American Century Investment Management, Inc. - Non-U.5. Small Cap @ Axiom Investors - Axiom International Small Cap Equity Strategy A Kayne Anderson Rudnick Investment Mgmt, LLC - International Small Cap
WCM Investment Management - International Small Cap Growth ) William Blair - International Small Cap Growth

* Up/Down Capture Ratio calculated using manager defined benchmark. Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small
Index. American Century is benchmarked to the MSCI ACWI ex US Small Growth IMI Index.

© 2021 Wilshire
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Rolling Absolute Risk
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*Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small Index. American Century is benchmarked to the MSCI ACWI ex US Small Growth IMI
Index. All funds and indices are shown.

© 2021 Wilshire
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Rolling Excess Risk

36-Month Rolling Excess Risk
June 30, 2016 - June 30, 2021
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* Excess risk calculated using manager defined benchmark. Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small Index. American Century is
benchmarked to the MSCI ACWI ex US Small Growth IMI Index.
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Rolling Information Ratio
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* Information Ratio calculated using manager defined benchmark. Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small Index. American Century is
benchmarked to the MSCI ACWI ex US Small Growth IMI Index.

© 2021 Wilshire
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Risk/Return Analysis

Risk/Return Risk/Return
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*Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small Index. American Century is benchmarked to the MSCI ACWI ex US Small Growth IMI Index.
All funds and indices are shown.
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Universe Ranking - Performance

IIniverse: Manager

ined Small Cap

Percentiles: 10, 25, 50, 75, 50

Universe Analysis
Period as of June 30, 2021
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Quarter One Year Three Years Five Years
® |AmerCent Intl SmCp 5.52(72% ) 37.98 ( 85% ) 1218 ( 39% ) 16.14 ( 22% )
B Axiom Intl Smi Cap Eq Strat 9.92 (12% ) 44.05 | 65% ) 16.92  15% ) 18.15 ( 14% )
‘ KAR Intl Sm Cap T.22(43%) 4734 54%) 1533 21% ) 200 (10% )
WCM Intl Sml Cap Grarth 11.92( 3% ) 5G.04 [ 28% ) 2Thd (%) 2685 (1% )
W WILL BLRINTL SML GRWTH 10,14 [ 1% ) 44,89 [ 63% ) 1511 ( 22% ) 14.84 [ 34% )
@ ACWxUS 5G IMISH 6.75 [ 52% ) 4491 (63% ) 11.91 [ 41% ) 13.29 [ 63% )
ACWxUS Sm 1M1 SN G.35 [ 61% ) 47.04 [ 56% ) 9.78(63% ) 11.97 [ 74% )
# of Products 165 164 152 136

*Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small Index. American Century is benchmarked to the MSCI ACWI ex US Small Growth IMI Index.
All funds and indices are shown.
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Universe Ranking - Statistics

Multiple Characteristics Universe Analysis
Five Years Ending June 30, 2021
IIniverse: Manager Defined Small Cap
Percentiles: 10, 25, &0, 75, 50
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@ |AmerCentIntl SmCp 082 24%) 0.66 [ 23% ) 116 256% ) 0.99 (| 57% )
B Axiom Intl Sml Cap Eq Strat 0.94 ( 16% ) 077 (18% ) 147 { 26% ) 0.87 ( 19% )
A |KAR Intl 5m Cap 144 (4% ) 0.95 [ 9% ) 1.03 | 56% ) 0.74 [ 4%)
WCM Intl Sml Cap Grwth 1.20( 2% ) 143 (2%) 1.58 ( 5% ) 0.76 [ 4% )
W |WILL BLRINTL SML GRWTH 0.76 { 33% ) 0.47(32%) 142 ( 20% ) 0.97 [ 43%)
ACWIKUS SG IMI SN 0.71 ( 48% )
ACWIKUS Sm IMI SN 0.62 | 67% )

*Statistics calculated using manager defined benchmark. Axiom, KAR, WCM, and William Blair are benchmarked to the MSCI AC World ex US Small Index. American Century is
benchmarked to the MSCI ACWI ex US Small Growth IMI Index.
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Disclosures

ADV Part | ADV Part lIA

Item 11: Disclosure Item 9: Disciplinary .Item (2l
: : Requirements for State-
Information Information

Date of Registered Advisors
Review Form ADV | Disclosure | Form ADV | Disclosure
Disclosure (Yes/No)

Part | Date | (Yes/No) |PartllA Date| (Yes/No)

American Century Investment Management, Inc.  10/16/2020 10/2/2020 No 3/16/2020 No N/A
Axiom Investors 10/16/2020 3/27/2020 No 3/27/2020 No N/A
Kayne Anderson Rudnick Investment Mgmt, LLC 10/16/2020 6/26/2020 No 6/26/2020 Yes N/A
WCM Investment Management 10/16/2020 5/29/2020 No 3/20/2020 No N/A
William Blair 10/16/2020 10/5/2020 Yes 3/27/2020 Yes N/A

© 2021 Wilshire 18
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Performance Review

Annualized Ended &/30/2021 Annual Retums
Historical Relums 1%ear 3¥ears 5Years 10%ears 2020 2018 M7 2016 2014 2013 2012 2011
AmerCent Intl SmCp 3758 12.18 16.14 11.55 3255 30.50 -21.02 45,65 -4.88 12.24 -5.61 3323 26.58 -13.73
ACWxUS SG IMIEM 44,91 11.91 13.29 7.80 23.60 2452 -18.28 33.63 -0.28 .45 -3.58 13.52 18.87 -17.98
Risk - Standard Deviation
lmerCent Intl SmCp 13.68 21.81 17.95 16.88 2855 14,55 16.18 438 1873 9.08 11.71 12.00 15.41 2275
ICWx S SG IMISM 14 64 20,61 16.83 16.01 Y 12.18 13,04 375 1507 1235 851 11.53 16.31 19.75
Risk - Semi-\Variance
lmerCent Intl SmCp 8.67 16.20 13.82 12.85 2340 10,69 12.82 321 9.9 733 7.42 9.36 13.48 17.37
WS 56 IMI SN 5.36 15.66 12.80 12.06 2408 9.20 11.07 3.09 10.47 8.12 5.33 3.16 13.16 14.40
Excess Retumns
Arithmetic Excess -5.93 0.27 2.85 367 8.95 5.88 -2.74 13.02 -4.40 B75 -2.02 14.71 8.7 413
Geometric Excess -4.78 0.24 252 3.40 7186 472 -3.35 o.74 -4.41 540 -2.10 12.41 8.3 503
Excess Statistics Annualized Ended /3002021 [ a— . _:_‘::L;E;;.:-‘-—‘“ s
Manager vs. Benchmark 3ears 5Years 10 %ears e E :
B0 i -
Tracking Emor Y| 418 3.582 474 i = .
Infarmation Ratio -1.45 0.06 0.66 072 - .
Downside Deviation 225 2.86 277 366 i . . -
Shewness 0.20 0.31 008 -0.398 | 3 ] I
Kurtosis -0.84 -0.08 -0.10 0.45 : @ -
Alpha 205 003 207 3m | i -
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Performance Review

Annualized Ended &/30/2021 Annual Retums

Historical Reums 1%ear 3JYears 5¥ears 10%ears 2020 2018 2017 2016 2018 2014 2012 2011
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Annualized Ended  &/30/2021
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Annualized Ended &/30/2021
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Wilshire Manager Research Team

W Wf’Shfre January 27,2021

American Century Investment Management, Inc.
Non-U.S. Small Cap

Decile

Summary 3rd  100%

American Century s Non-U.S. Small Cap ex-EM strategy is based on fundamental, bottom-up investing to target quality growth companies experiencing a sustainable earnings
growth. The approach focuses on identifying inflection points in a company s earnings profile rather than emphasizing its absolute level of growth for stock selection. The strategy is
led by seasoned investors Trevor Gurwich, Federico Laffan, and Pratik Patel who are supported by a team of eight analysts. This process results in a diversified growth portfolio
consisting of approximately 100 135 names with an intended alpha target of 3-4% amid a tracking error range of 6 8% relative to the MSCI EAFE Small Cap Index. The portfolio is
expected to exhibit high turnover of between 100 150% per year as the manager is nimble in re-orienting the portfolio in favor of areas experiencing a sustainable change in
earnings growth.

In early 2019, the firm rolled up the Non-US Small-Mid strategy into this strategy after a review of their product suites. The Small-Mid strategy no longer exists, but the same
process and philosophy are used in managing this Non-US Small Cap strategy.

Decile
I. Organization 3rd 20%

Firm 3rd 50%
Team 3rd 50%

American Century Investment Management, Inc. ACIM was founded in 1958 in Kansas City, MO, and originally operated under the name Twentieth Century Investors. The
original founder, James Stowers, Jr., unfortunately passed away in 1Q14 and his family along with the Stowers Institute of Research (focused on cancer and gene-based diseases
research), maintains a 44% equity stake and 70% of the voting rights. The firm pays out more than 40% of its dividends to the Stowers Institute. The next largest owner is Nomura
Holdings Inc., with 40% economic interest and 10% of the voting stock. This stake was previously owned by CIBC, a leading Canadian financial institution, which had originally
purchased its stake from JPM in August 2011. However, CIBC sold its stake to Nomura in 4Q15 for $1B after unsuccessful attempts to acquire more ownership. The transaction
closed in May 2016. Employees hold the remaining percentages.

Based in the firm s New York office, the Non-U.S. Small Cap team is led by portfolio managers Trevor Gurwich, Federico Laffan, and Pratik Patel. All three individuals are
experienced investors on the team and in the asset class, and are supported by eight dedicated non-U.S. small analysts who have coverage divided by region. The team is also
able to leverage the insights of the roughly 20 other investors in the New York office who manage the firm s Global Growth, Non-U.S. Growth (large cap), and Emerging Markets
strategies under the same process. This strategy and the others mentioned are all under the oversight of Keith Creveling, CIO of Global & Non-U.S. Equity and lead PM of Global
Growth.

From 2014 until April 2018, the strategy was co-managed by lead/Senior PM Brian Brady and Mr. Patel, as PM. However, Mr. Brady who had been with the firm since 1994 was
unexpectedly asked to leave the firm after it performed a review of its investment team. A previously existing Non-US SMID strategy (co-managed by Messrs. Brady and Patel) was
rolled up into the Non-US Small Cap strategy and it was at this time that the strategy changed to a three PM structure, with Messrs. Gurwich and Laffan joining Mr. Patel as named
PMs. The team has seen muted turnover at the analyst level in recent years, with the most recent departure occurring in March 2019 and the replacement joining at the end of the
year. The turnover has hampered the team rating, but the team is well resourced and led by an experienced PM team that has added value over the long term, resulting in an above-
average rating.
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American Century Investment Management, Inc.
Non-U.S. Small Cap Rating

Decile
1. Information 3rd

The team follows a fundamental, bottom-up approach to information gathering with small caps defined as the smallest 15% of companies per country. The team is looking for
companies with accelerating earnings trends, revenue growth, and sufficient liquidity. With these companies, the team employs in-depth fundamental research, which incorporates
financial statement analysis and meetings with management. American Century s global and non-U.S. teams, combined, conduct approximately 2,000 management visits annually.
The teams will also meet with competitors, suppliers, and customers to provide comparative insights with industries. Roughly 85% of research is generated internally by the team s
analysts located in New York. The remainder of the research is complemented by third-party research from bulge bracket firms and data sources such as Bloomberg. The team s
information gathering effort is well resourced in the Non-U.S. Small Cap space, resulting in an above-average rating.

Rating
Decile
lll. Forecasting 2nd
The Non-U.S. Small Cap ex-EM strategy uses a traditional growth process intended to identify companies with sustainable acceleration in revenues and earnings. As such, the
process begins with a proprietary initial screen designed to identify acceleration within companies in the bottom 15% market capitalization by country. The team builds out earnings
models for stocks deemed to have sustainable growth potential, with analyst recommendations based on four attributes: inflection, sustainability (12 18 month time horizon), gap (in
earnings estimates vs. market expectation), and valuation. Ultimately, the team arrives at a portfolio list of between 100 135 stocks and each analyst maintains a follow list of
around 50 75 companies. Additionally, there are around 50 names that are debated continuously for inclusion, though this number fluctuates as the opportunity set changes.
The team s forecasting approach exhibits consistency and repeatability, especially in a market segment that is relatively inefficient and allows for value to be added from security
selection. The portfolio typically exhibits a larger-cap bias relative to the MSCI EAFE Small Cap Index and a universe analysis shows top performance over longer time periods.
Forecasting receives an above average rating.
Rating
Decile
IV. Portfolio Construction 3rd

The portfolio is constructed from the bottom-up to hold approximately 100 135 securities. Weightings of individual securities in the portfolio are as a result of conviction, with
maximum positions constrained to an active weight of +3% over the benchmark. Additionally, regional (excluding EM) and sector exposures are constrained to +/-10% over the
benchmark weight. Tracking error is expected to range between 6 8% and out-of-benchmark names typically make up roughly 20% of the portfolio. The team employs FactSet and
the BARRA GEM-2 model for risk analysis and attribution. Sell decisions are made by the portfolio managers and primarily driven by a change in investment thesis with risk
considerations playing a secondary role.

Overall, the portfolio construction process is fairly subjective, with the final decision up to the portfolio managers. By way of the process, the portfolio exhibits a growth orientation
and has traditionally exhibited a lower weighted average market cap than peers. Portfolio construction receives an above-average rating.
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American Century Investment Management, Inc.
Non-U.S. Small Cap

Rating | \yeight
Decile
V. Implementation 3rd 10%

American Century s international trading desk and four international traders are based in the firm s New York office. The trading team is led by Chris Spurlock and, relative to peers,
is very experienced with each trader possessing over 20 years of experience. This team is not dedicated to the Non-U.S. Small Cap strategy, but instead is responsible for trading
each of the strategies managed out of the New York office.

The firm has an integrated trading platform, giving it the ability to measure best execution and trading efficiency on both a trade-by-trade basis and from a holistic standpoint. The
firm uses a proprietary order management system which connects it to most brokers and alternative trading platforms via a variety of financial information exchange connections.
Through its alternative trading systems and ECNs, the firm has access to numerous trading options allowing them to execute the best trades available. Trading costs are monitored
and analyzed using proprietary systems and compared to analysis done by Virtu, a third-party TCA consultant. Compliance, both pre- and post-trade, is monitored and ensured by
the Fidessa Sentinel system, and soft-dollar arrangements are used by the firm. Annual dollar turnover is expected to average between 100 150%, and capacity for the strategy is

estimated to be $2.5 billion by the team. The firm has adequate trading systems in place to manage a product that navigates in a less liquid market segment, resulting in an above-
average rating for implementation.

Rating Weight
Decile

VI. Attribution 3rd 10%

The benchmark used for the Non-U.S. Small Cap strategy is the MSCI EAFE Small Cap Index. Relative to this benchmark, the team aims to provide 3 4% in excess returns
annually over a full market cycle. The firm uses FactSet as its primary performance attribution tool, and in review of the attribution the team focuses on the contributions to
performance from security, industry, and sector decisions. The team also employs the use of the BARRA GEM-2 model for risk analysis and attribution, and spends a considerable
portion of time reviewing its risk budget. Attribution efforts by the team receive an above-average rating.

Decile 1 2 3 a 5 e | 7 | =& [HEHEN
Corresponding Grade A B c ' [—
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American Century Investment Management, Inc.
Non-U.S. Small Cap

American Century Investment Management, Inc.
4500 Main Street

Kansas City, MO-64111
USA Phone: (650) 967-9804
Email: marek michejda@americancentury.com

CONTACT :
Marek Michejda

Important Information

This material contains confidential and proprietary information of Wilshire Advisors LLC (Wilshire®) and is intended for the exclusive use of the person to whomiit is provided. It may not be published, reproduced, or
redistributed, in whole or in part, to any other person or entity without prior written consent from Wilshire. This material is intended for informational purposes only and should not be construed as legal, accounting, tax,
investment, or other professional advice. The information in this report should not be construed as a recommendation to make any investment and is not an offer to sell or a solicitation of an offer to buy any securities
and may not be relied upon in connection with the purchase or sale of any security.

Wilshire is a global financial services firm providing diverse services to various types of investors and intermediaries. Wilshire s products, services, investment approach and advice may differ between clients and all of
Wilshire s products and services may not be available to all clients. For more information regarding Wilshire s services, please see Wilshires ADV Part 2 available at www.wilshire.com/ADV.

Manager evaluations are based on investment due diligence conducted by Wilshire and do not include operational due diligence. Information and opinions are as of the date indicated and are subject to change without
notice. This material may include estimates, projections, assumptions and other "forward-looking statements." Forward-looking statements represent Wilshire's current beliefs and opinions in respect of potential future
events. These statements are not guarantees of future performance and undue reliance should not be placed on them. Such forward-looking statements necessarily involve known and unknown risks and uncertainties,
which may cause actual events, performance and financial results to differ materially from any projections. Wilshire undertakes no obligation to update or revise any of the information provided herein. Past performance is
not indicative of future results.

Third party information contained herein has been obtained from sources believed to be reliable. Wilshire makes no representations or warranties as to the accuracy of such information, and accepts no responsibility or
liability (including for indirect, consequential or incidental damages) for any error, omission or inaccuracy in such information and for results obtained from its use.

Wilshire has extensive business relationships with, and may provide services to investment managers and other financial services providers that are evaluated or recommended by Wilshire to its advisory clients. In
addition, Wilshire provides products and services that compete with managers and products which we evaluate. Wilshire recognizes that there are conflicts of interest between Wilshire's obligation to provide objective
advice to clients and Wilshire s business relationships with the investment managers and financial services providers we recommend to those clients. It is Wilshire s policy to make evaluations, recommendations and
decisions based solely upon the best interests of the client and without regard to any benefit (economic or otherwise) that Wilshire receives or might receive. Wilshire is committed to ensuring that it does not consider an
investment manager s or financial service provider s business relationship with Wilshire, or lack thereof, in performing evaluations for or making recommendations to its advisory clients.

Wilshire has adopted policies and practices designed to mitigate conflicts, including its Conflicts of Interest Policies and Procedures. Additional information regarding conflicts of interest is available in Wilshire s ADV.
Wilshire s policy is to disclose material conflicts of interest to its clients and prospective clients. Wilshire will provide existing and prospective investment advisory clients with a Conflicts Disclosure Report in accordance
with our Conflicts of Interest Policy. .

Wilshire®is a registered service mark of Wilshire Advisors LLC, Santa Monica, California. All other trade names, trademarks, and/or service marks are the property of their respective holders. Copyright © 2021, Wilshire
Advisors LLC. All rights reserved.

Wilshire Advisors LLC
1299 Ocean Avenue, Suite 700, Santa Monica, CA 90401 | Phone: 1.310.451.3051
www.wilshire.com
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Axiom Investors
Axiom International Small Cap Equity Strategy

Decile

Summary 1st 100%

Axiom's International Small Cap Equity strategy offers an attractive growth-oriented approach to investing in ex-U.S. small cap markets. The strategy is managed by lead portfolio
manager Matt Franco and co-portfolio manager Yogesh Borkar, who are supported on the strategy by the firm's 15-person equity analyst and research associate pool. Mr. Franco
has been with the firm since inception in 1998 and Mr. Borkar most recently served as an associate portfolio manager on similar products at Pyramis (Fidelity) before joining Axiom
in 2013. Both PMs are owners of the firm and average nearly 25 years of investment experience in the asset class.

The investment process, used on all strategies at the firm, focuses on identifying key business drivers for each company. Since these drivers can vary from stock to stock, the team
collects volumes of pointed data and spends much of its time on this phase of the process. The eventual application of the data is not systematic in nature, but rather is based on
bottom-up fundamentals with the goal of identifying what specifically will drive each business over the next 12-18 months. The resulting portfolio will hold between 60 and 100 stocks
that are conviction-weighted based on a rating matrix used in the process. The goal of the portfolio is to add 300 bps over the MSCI ACWI ex-U.S. Small Cap Index over a full
market cycle. Tracking error is not targeted in the process, and specific portfolio construction guidelines relative to the benchmark are fairly loose relative to peers. As a result,
tracking error has ranged between 6-7% per year but the strategy has also shown notable downside protection in past. The team's focus on data monitoring and analysis enables
quick movements in and out of securities that leads to an expected turnover of roughly 100% per year.

Despite the short track record of the strategy since inception in 2014, Wilshire has high conviction in the firm and investment process employed through our due diligence on this
and other Axiom strategies. To this point, Wilshire has high conviction opinions of several other strategies managed by the firm. The International Small Cap Equity strategy is a

logical extension of the process to capitalize on the vast opportunity set in ex-U.S. small cap markets. Assets in the strategy as of June 2017 are roughly $270 million, making
capacity constraints a non-issue for clients today.
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Decile
I. Organization 1st 20%

Firm Tst 50%
Team Ist 50%

Established in Greenwich, CT in 1998, Axiom International Investors is an independent investment advisor specializing primarily in global, international, and emerging markets
equity strategies. The firm also offers several long-short investment strategies as well as a long-only US Small Cap Equity strategy. Firm ownership is held in its entirety by current
employees, with the largest shareholder being founder and CIO Andrew Jacobson. The remaining ownership stake is distributed across approximately 20 of the firm's employees,
with intentions to continue broadening employee equity participation. Employee compensation is a function of base salary, semi-annual bonus, profit-sharing plan, and equity
ownership. All Axiom strategies are uniformly managed by the same process with $14.6 billion in firm-wide assets as of June 2020.

The International Small Cap strategy is led by lead portfolio manager Matt Franco and co-portfolio manager Yogesh Borkar. Both PMs are owners of the firm and average nearly 25
years of experience. Mr. Franco was one of the founding members of the firm in 1998 and launched this strategy in 2014. He has also led the firm's International Micro Cap Fund
(long/short) and Global Micro Cap Fund (long/short) since inceptions in 2004 and 2008, respectively, as well as co-managed the U.S. Equity Small Cap strategy since inception in
2007. Conversely, Mr. Borkar joined the firm in 2013 after most recently serving as associate PM for eight years at Pyramis (Fidelity) and devotes 100% of his time to this strategy.
The two portfolio managers have ultimate decision-making authority and act as senior generalist researchers who are expected to generate roughly 50% of the new investment
ideas for the strategy.

The PMs are supported by the firm's experienced team of seven global sector analysts and six junior, generalist research associates. The analysts are tasked with contributing new
ideas within their sectors for all strategies firm-wide. While some analyst turnover has occurred in the past, the majority of the turnover took place in 2012-2013 when the firm
purposely restructured the team to create the career-oriented global sector analyst roles in place today. Going forward, the stability of these seven global sector analysts is very
important due to their contributions across all strategies. However, any potential turnover at the research associate level is less meaningful as these individuals typically do not
possess prior investment experience and do not have specific sector coverage. Positively, the firm continues to attract talented investors to build the team, as recently seen with the
hire of experienced health care analyst Carl Brown from Royce & Associates in 2016 to be a global sector analyst on the team.

Overall, the investment team for the International Small Cap strategy is viewed very highly. The PMs have spent the majority of their careers focused on the asset class, and they
are supported by a team of veteran sector analysts. It's worth noting that the PMs represent some key-person risk, but their ownership stakes in the firm, among other reasons,
should act as powerful retention tools. The organization receives a high rating.

Decile

Il. Information 1st 20%

Axiom employs a growth-oriented, fundamental, bottom-up approach across its investment strategies. The application of the process is reliant on the collection and parsing of data
that contributes to what Axiom calls "key business drivers." Key business drivers are defined as the company-specific, industry, macro, and political factors expected to have a
substantial impact on future financial performance. External data represents a portion of the information processed by the analysts, with sell-side research playing an important role.
Sell-side research can be used to generate ideas and is used to establish benchmarks against which the analysts can measure their own expectations in determining whether stocks
are attractive.

Idea generation is sourced, in roughly equal parts, from meetings with company management, sell-side research, and internal data collection. New ideas developed internally often
come through Axware, the firm's proprietary SQL database. Axware tracks, stores, and displays data points relevant to portfolio and universe securities, and much of this Axware
data is manually added by team members. For example, a team member may add information, such as strong new product sales, that was alerted to them through brokerage
research, meetings with company management, suppliers, vendors, or industry experts. Analysts, portfolio managers, and traders add 50-100 data points per week that they must
also rank by relevance upon submission. As data points are added, the ranking of the relevant stock must be verified to ensure a full and proper reflection of the available
information. In doing so, the database can be used to observe trends in data and its effects on the related stocks.

The goal of the information gathering effort is to use the vast amount of data available to identify companies showing positive growth that is not yet reflected in expectations or

valuations. Through the use of the Axware system, the incorporation of this systematically gathered data with the fundamental insights from the analysts is viewed very positively
relative to peers. For this reason, the strategy receives a high rating for information gathering.
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Axiom Investors

Axiom International Small Cap Equity Strategy
Decile

I1l. Forecasting 1st 20%

The process begins with an investable universe of non-U.S. equities with market caps typically between $100 million and $3 billion with coverage by at least one brokerage. The
strategy uses the MSCI AWCI ex-U.S. Small Cap Index for performance purposes, but roughly 50% of the investment universe lies outside of this index. The goal of the process is
to identify the dozen or so key business drivers critical to each company for analysis; however, these drivers are not standardized and may be company-specific. The present
condition of the drivers is then compared to consensus expectations in order to determine growth prospects.

The process targets stocks that have key drivers tracking ahead of expectations and attractive valuations relative to historical levels and peers. Quality is a significant component as
well; the portfolio managers prefer companies with histories of strong corporate governance and a high level of managerial control. Inputs into the key driver analysis are
comprehensive of a company's operating environment, including not only company-specific and industry factors, but also exchange rate, inflation, and other impactful information.

The key business drivers are analyzed in order to assign an alphanumeric rating to securities. The first part, a letter on a scale of A through E, assesses a firm 's industry presence
from Established (A) to Emerging (E). Factors involved in this component of the ratings include profitability, country rating, balance sheet, market cap, and competitive position. The
second part, a number from -3 to +3, assesses the dynamism of a firm's aggregate business drivers from most dynamic (+3) to most disappointing (-3). Dynamism captures a
company's ability to outperform expectations and is determined through factors such as leading indicators, earnings revisions, valuation, and earnings growth. The ideal portfolio
holding is rated A3, though these are incredibly rare. More often than not, the portfolio invests in C2 and D2 rated stocks. In recommending stocks, analysts will create a summary
model demonstrating a firm's key business drivers relative to consensus expectations and a ranking worksheet that compares the stock to alternative portfolio holdings. Stocks are
evaluated on a 12-18 month time horizon.

While the visible track record only dates back to 2014, the robust process is expected to be driven by stock selection over time. Forecasting rates highly relative to peers.

Rating | \yeight
Decile

IV. Portfolio Construction 3rd 20%

The International Small Cap portfolio is comprised of 60-100 conviction-weighted securities. Using the ranking grid described in the process so as to reflect conviction, positions are
sized based on the alphanumeric rating assigned to each company. This results in positions that are generally less than 3%, with a maximum limit at 5%. New positions are typically
initiated at less than 1% and are built methodically by adding 10-15 bps every two to three days. Sector and industry allocations are constrained to 40%, while individual countries
and emerging markets (in aggregate) are constrained to 30%. The exceptions to this are Japan and the U.K., which are allowed up to 45% of the portfolio. All holdings must be
covered by at least one sell-side analyst and have an average daily trading value of roughly $2 million, both of which help to keep the historical non-benchmark exposure low at
roughly 20%. Currency exposure is explicitly considered in the research process and, as such, is not hedged at the portfolio level.

As a result of the team's emphasis on constant data collection and monitoring, risk is keenly monitored in the portfolio by way of changing company fundamentals and through the
use of Bloomberg Alpha. However, Bloomberg Alpha is not a driver in the portfolio construction process, but instead is used for monitoring of VaR, tracking error, performing stress
testing, and the like. The strategy does not specify a tracking error target and the portfolio seeks to add 300 bps over the MSCI ACWI ex-U.S. Small Cap Index over a full market
cycle.

Overall, the portfolio is constructed in a benchmark-agnostic approach to reflect the best ideas of the team from the bottom-up. This process affords the team wider portfolio

construction guidelines compared to most peers. In addition, while risk is closely managed from a stock fundamentals perspective, specific tools and risk management processes
are slightly lacking compared to similar peers. Portfolio construction efforts by the team still rate above-average, but our rating is mitigated for these reasons.
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Axiom International Small Cap Equity Strategy Rating
Decile
V. Implementation 1st

Trading is performed by a 24-hour desk of four experienced traders at the firm. This trading team is led by head trader Melinda Luc, and individual trading responsibilities on the
desk are arranged by region. Relative to peers, this team is very experienced and tenured, averaging 20 years of trading experience and 13 years of tenure at the firm. In February
2017, the firm reduced the trading staff from five to four individuals when it let go of trader Sal LoCascio. Mr. LoCascio shared responsibility for trading Asia and Japan with trader
Michael DeCarlo. This reduction was due to new technology added by the firm that increased automation on the desk, making the dual-coverage of Messrs. LoCascio and DeCarlo
unnecessary. As a result, the firm decided to retain Mr. DeCarlo who possesses over 25 years of experience, compared to the 10 years of experience of Mr. LoCascio.

Traders manage order flow and work trades through the Eze Castle Traders Console. Traders Console enables a fully automated trading process complete with internal pre- and
post-trade compliance capabilities. Trades are typically executed with traditional brokers, in dark pools, or in crossing networks such as Liquidnet. While Axiom does not contract
with any third parties to monitor trade efficiency, Ms. Luc is charged with doing so internally by examining daily trade blotters and comparing execution prices versus VWAP. Soft
dollar transactions are used and typically represent a small percentage of all commissions. Relative to peers, turnover in the strategy is higher at roughly 100% per year. However,
this is not a concern for Wilshire as it is a result of the team's process of continually adding/trimming names to reflect conviction. Capacity for the strategy is estimated to be around
$2 billion, which at assets of roughly $490 million as of September 2018, is not a concern for clients today.

The implementation efforts at the firm are deep and experienced relative to international small cap peers. Wilshire views this favorably as trading, by way of the higher turnover

investment approach, is integral to the process used across the firm. While some international small cap peers possess dedicated traders for their strategy, Axiom's focus on

improving the trading efforts as a whole and the experience of the team makes up for this fact. Furthermore, three of the four traders are owners of the firm, which should provide

stability to this team going forward. Implementation receives a high rating.
Rating
Decile

VI. Attribution 1st

Attribution analysis is performed using Bloomberg and FactSet. Typically run on a monthly and quarterly basis, the analysis is primarily used to identify any key market changes the
team may have missed that could lead to changes on the margin. Beyond traditional attribution analysis, formal investment meetings are held twice daily: once for the product and
once for the firm-wide team. In addition, the team has a formal weekly portfolio review where they reassess portfolio positioning and analyze potential holdings. Lastly, the team
examines its stock ratings by reviewing up-down revisions on a quarterly basis to assess the accuracy and quality of its analytical work.

Attribution is also used for individual performance evaluation on a bi-annual basis. While the majority of an individual's bonus is tied to firm-wide performance, roughly 25% of the
sector analysts' bonuses are tied to the performance of their ideas for alignment with clients.

Attribution efforts at the firm receive a high rating. Individuals on the team on monitored regularly and rewarded for their contributions, and the attribution itself is discussed by the
team to identify any shortcomings of the process or decisions made in order to avoid similar mistakes in the future.
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Axiom International Small Cap Equity Strategy

Firm Information

Axiom Investors

: CONTACT :
33 Bene.dlct Place Kahla Cooper
Greenwich, CT-06830 Marketing

USA Phone: 203-422-8043

Email: kcooper@axiom-investors.com

Important Information

This material contains confidential and proprietary information of Wilshire Advisors LLC (Wilshire®) and is intended for the exclusive use of the person to whomiit is provided. It may not be published, reproduced, or
redistributed, in whole or in part, to any other person or entity without prior written consent from Wilshire. This material is intended for informational purposes only and should not be construed as legal, accounting, tax,
investment, or other professional advice. The information in this report should not be construed as a recommendation to make any investment and is not an offer to sell or a solicitation of an offer to buy any securities
and may not be relied upon in connection with the purchase or sale of any security.

Wilshire is a global financial services firm providing diverse services to various types of investors and intermediaries. Wilshire's products, services, investment approach and advice may differ between clients and all of
Wilshire's products and services may not be available to all clients. For more information regarding Wilshire's services, please see Wilshire's ADV Part 2 available at www.wilshire.com/ADV.

Manager evaluations are based on investment due diligence conducted by Wilshire and do not include operational due diligence. Information and opinions are as of the date indicated and are subject to change without
notice. This material may include estimates, projections, assumptions and other "forward-looking statements." Forward-looking statements represent Wilshire's current beliefs and opinions in respect of potential future
events. These statements are not guarantees of future performance and undue reliance should not be placed on them. Such forward-looking statements necessarily involve known and unknown risks and uncertainties,
which may cause actual events, performance and financial results to differ materially from any projections. Wilshire undertakes no obligation to update or revise any of the information provided herein. Past performance is
not indicative of future results.

Third party information contained herein has been obtained from sources believed to be reliable. Wilshire makes no representations or warranties as to the accuracy of such information, and accepts no responsibility or
liability (including for indirect, consequential or incidental damages) for any error, omission or inaccuracy in such information and for results obtained from its use.

Wilshire has extensive business relationships with, and may provide services to investment managers and other financial services providers that are evaluated or recommended by Wilshire to its advisory clients. In
addition, Wilshire provides products and services that compete with managers and products which we evaluate. Wilshire recognizes that there are conflicts of interest between Wilshire's obligation to provide objective
advice to clients and Wilshire's business relationships with the investment managers and financial services providers we recommend to those clients. It is Wilshire's policy to make evaluations, recommendations and
decisions based solely upon the best interests of the client and without regard to any benefit (economic or otherwise) that Wilshire receives or might receive. Wilshire is committed to ensuring that it does not consider an
investment manager's or financial service provider's business relationship with Wilshire, or lack thereof, in performing evaluations for or making recommendations to its advisory clients.

Wilshire has adopted policies and practices designed to mitigate conflicts, including its Conflicts of Interest Policies and Procedures. Additional information regarding conflicts of interest is available in Wilshire's ADV.
Wilshire's policy is to disclose material conflicts of interest to its clients and prospective clients. Wilshire will provide existing and prospective investment advisory clients with a Conflicts Disclosure Report in accordance
with our Conflicts of Interest Policy. .

Wilshire®is a registered service mark of Wilshire Advisors LLC, Santa Monica, California. All other trade names, trademarks, and/or service marks are the property of their respective holders. Copyright © 2021, Wilshire
Advisors LLC. All rights reserved.

Wilshire Advisors LLC
1299 Ocean Avenue, Suite 700, Santa Monica, CA 90401 | Phone: 1.310.451.3051
www.wilshire.com
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Kayne Anderson Rudnick Investment Mgmt, LLC

International Small Cap

Decile

Summary 3rd  100%

The KAR International Small Cap strategy was incepted beginning in 2012 and takes a concentrated, benchmark-agnostic approach to investing in the space with a focus on high
quality stocks with strong business models. The final portfolio typically holds between 40 - 50 stocks and tracking error has fallen between 5 - 7% historically. A team of four
individuals is tasked with managing the strategy and takes a generalist approach to coverage. Prior to any valuation work, the team assesses the quality of the business from both a
financial and competitive perspective, favoring companies in predictable industries that are experiencing tailwinds. The team takes a mosaic approach to valuation and uses relative
and absolute metrics. Consensus is generally reached when adding a name to the portfolio, but Craig Thrasher holds decision making authority in the rare instances where the
team does not reach consensus. The strategy tends to hold companies for at least three years and turnover is consistently below the peer average, with 10 - 15 new ideas being
added to the portfolio on an annual basis. Overall, the strategy is viewed favorably within the international small cap space.

Rating Weight
Decile

I. Organization 4th 20%

Firm 4th 50%
Team 4th 50%

Kayne Anderson Rudnick Investment Management (KAR) was founded in 1984 by Richard Kayne and John Anderson. The traditional investment-management business began in
1989 when Allan Rudnick joined the firm. In 2000, the name of the firm officially changed from Kayne Anderson Investment Management to KAR. Today the firm includes both
investment management and wealth management businesses. The firm offers a variety of investment strategies primarily focused on small & mid-cap solutions across styles and
geographies. KAR has also experienced notable asset growth with total firm AUM increasing from $9B at the end of 2014 to ~$56B as of 1Q21. Firm assets are broadly diversified
across institutional (approximately 42%), retail/model portfolio (approximately 40%), and high net worth (approximately 18%) clients.

KAR is a wholly owned subsidiary of Virtus Investment Partners (NASDAQ: VRTS). In 2002, the firm sold a majority ownership to VRTS (aka Phoenix Investment Partners, Ltd) with
the balance being sold to VRTS in 2005. VRTS completed its spin-off from The Phoenix Companies Inc. at the end of 2008, and it is currently an independent, publicly traded asset
management firm. It should be noted that KAR operates under a revenue-sharing agreement with the parent company and largely functions as an autonomous investment boutique
with control over its own operating expenses, opening/closing strategies, and personnel decisions.

Investment professionals are compensated with competitive base salaries and bonus potential. The overall bonus pool for the firm is determined by the profitability of KAR with
bonuses for portfolio managers directly tied to 1-, 3-, and 5-year performance of managed strategies relative to both the benchmark and peer group. Additionally, 15% of the bonus
for portfolio managers is paid in VRTS stock which vests over a 3-year period. However, starting in 2018, portfolio managers will have the opportunity to take VRTS stock or invest
this portion of the bonus in their own investment strategies. While there have been some concerns in the past regarding KAR s autonomy and retail-oriented client base, the firm has
made positive strides over the past 5 years to grow the firm s institutional business and continues to demonstrate autonomous decision-making abilities. Overall the firm is noted for
its personnel stability, performance-driven investment culture, and disciplined asset growth.

A team of four individuals is responsible for the International Small Cap (ISC) strategy. The portfolio is co-managed by Craig Thrasher and Hyung Kim, who each have over 15 years
of experience and have been with the firm for twelve and three years, respectively. Mr. Thrasher began running the portfolio in 2012 and was an analyst at the time. Craig Stone, a
PM on KAR s US portfolios, co-ran the portfolio with Mr. Thrasher until 2017, though Mr. Thrasher was essentially the lead PM during this time. In 2017, Mr. Stone stepped down
from his ISC portfolio duties to focus his attention on the firm s US portfolios. Mr. Kim was added as a Co-PM to the strategy beginning in 2019. The two PMs manage other
strategies at the firm and, when called for, Mr. Thrasher remains the lead in decision-making for the ISC portfolio. It is worth noting that Mr. Kim takes the lead for the firm s EM Small
Cap strategy and the Co-PM structure holds with the EM Small Cap strategy as well. The PMs are supported by two analysts in Ekaterina Advena and David Forward, who have
been with the firm for five and two years, respectively. Portfolio managers and analysts have research responsibilities and the team takes a generalist approach to dividing

coverage. The team experienced one departure in 2016 and this individual was replaced by Mr. Kim in 2017. The team is relatively small but focuses on a narrow subset of the ISC
universe, which limits concerns around the smaller team size. The team rates slightly above average for these reasons.
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Kayne Anderson Rudnick Investment Mgmt, LLC

International Small Cap Rating
Decile
I1. Information 3rd

The team applies a fundamental, bottom-up approach to investing that is grounded in independent research on specific companies. The research philosophy is founded on the
principle that high-quality companies will outperform lower quality companies over a complete market cycle. On average, each PM covers approximately 10 - 15 companies analysts
cover about 20 - 25 names. Idea generation is typically generated by the analysts who will then work closely with the PMs for further vetting; however, PMs can also push ideas to
the analysts for further assessment. The majority of the research is performed internally by the investment team. To gather independent information, the team will meet with
company management, attend major company sponsored analyst meetings, attend quarterly research calls, and conduct on-site meetings with competitors. However, management
meetings are not required prior to investing. The team also will use external research sources such as Wall Street research, company annual reports, and SEC filings to add
additional insight into the company evaluation. In addition, KAR leverages Bloomberg, FactSet, and Reuters for information sources. Overall, the firm boasts a strong research
culture and a systematic approach to investing. Given the concentrated, low turnover investment approach, the investment team can achieve considerable depth when researching
investment candidates. Information gathering rates highly.

Rating
Decile
IIl. Forecasting 1st
The team uses FactSet and Bloomberg in screening for quality companies in the universe, but most of the investment ideas are sourced from company meetings, conferences, and
the other aspects of the team s bottom-up due diligence. The process begins with an assessment of the business model sustainability and overall quality of the company, which is
driven by the management team, company culture, balance sheet strength, and tailwinds within the stock s industry. The process prefers to invest in industries that exhibit
consistency, where industry leaders tend to remain the leaders. The valuation component of the process incorporates a variety of metrics on both an absolute and industry-relative
basis, with a preference for superior capital allocation and free cash flow generation. The result of this is a set of target prices and a formal research report. The team updates
research on holdings on a quarterly basis and will formally review a position upon a negative event. Sells may be triggered by a significant premium to intrinsic value, a decline of
20% or more, or the emergence of a better investment idea.
The strategy s performance ranks well among ISC peers. The focus on quality companies has protected from drawdowns on both a calendar-year and trailing period basis. The core
approach has historically exhibited lower P/E and debt levels than the benchmark with a higher ROE and weighted average market cap. Performance is designed to outperform in
most environments and may struggle in more macro-driven markets or when international inflation is high and foreign currencies are depreciating. Forecasting rates highly relative
peers.
Rating
Decile
IV. Portfolio Construction 3rd

The strategy is benchmarked against the MSCI ACWI ex-US Small Cap Index and the final portfolio may hold between 30 - 60 stocks. Tracking error has historically fallen between 5
- 7% and the strategy has outperformed the benchmark meaningfully since inception. Positions may be initiated between 1 - 5% and may appreciate up to 10%, at which point they
are trimmed. Sizing is ultimately driven by a stock s upside potential and the overall quality assessment with the final decision resting with the PMs, though Mr. Thrasher holds veto
power in the rare instances that consensus is not reached. The portfolio is benchmark-agnostic, but the team seeks to be diversified across geographies and sectors, and the final
construction will be always be driven by bottom-up analysis. The strategy is typically a longer-term holder of companies and averages a holding period between 3 - 5 years, though
some names have been held as long as nine years. The EM exposure has ranged between 15 - 30% and the holdings are limited to a market cap of $10 billion.

The team uses MSCI Barra risk models for risk management on monitoring the portfolio s exposures overall; however, risk is primarily managed throughout the strategy s
fundamental process that focuses on high quality companies with durable business models. The PMs are responsible for liquidity monitoring and regularly work with the trading to
determine the appropriate method and timeframe for executing a trade.

Sector weights may deviate significantly from the benchmark due to the index-agnostic approach, and the strategy has historically favored sectors like IT, industrials, and
communication services. The utility, materials, and real estate sectors have been persistent underweights. As a conviction-weighted portfolio, the portfolio tends to have a 30 - 40%

concertation in the top ten names with a tail of holdings with smaller weights. Historically, the standard deviation of the portfolio has been in-line with benchmark while providing
Sharpe ratios and information ratios above peer averages. Portfolio construction receives an above average rating.
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Kayne Anderson Rudnick Investment Mgmt, LLC

International Small Cap

Rating
Decile
V. Implementation 4th
KAR employs four generalist equity traders that are responsible for implementing all trades for each of the firm s equity portfolios. The team utilities Fiserv APL STP via FIX for
individual and wrap accounts as well as proprietary wrap trading platforms for some sponsors and Longview trading system for mutual funds and institutional investors. Trades are
initiated by the portfolio manager and communicated to the traders through the Access database. KAR utilizes both human and electronic channels to maximize reach while
attempting to minimize impact on the market. For transaction cost analysis, the firm has established an internal "Best Execution Committee" that evaluates and documents the firm s
best execution practices and monitors broker quality and performance. Global Trading Analytics is also utilized to provide an external TCA report. Annual turnover for the strategy
is below average typically falling between 25 - 5% The firm utilizes soft dollars with approximately one-third of trading volume being conducted via soft dollar relationships. The
strategy remains open as assets have reached $2.2 billion and capacity is estimated to be $2 - billion. Capacity management should be closely monitored given the overlap in
holdings across the firm s global small cap and non-US SMID cap strategies.
Rating
Decile
VI. Attribution 4th

KAR employs FactSet analytics software to monitor the relative performance and risk of each portfolio in relation to the benchmark. Attribution is available on a daily, weekly,
monthly, and quarterly basis by sector as well as by various characteristics. During weekly research meetings, the team formally discusses and evaluates prior decisions that were
unsuccessful and determines ways to avoid similar occurrences in the future.
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Kayne Anderson Rudnick Investment Mgmt, LLC

International Small Cap

Firm Information
Kayne Anderson Rudnick Investment Mgmt, LLC CONTACT :
1800 Avenue of the Stars

Stephanie Gillman
Second Floor

Managing Director Institutional Client Services
Los Angeles, CA-90067 Phone: 310-282-7947

Email: sgillman@kayne.com

Important Information

This material contains confidential and proprietary information of Wilshire Advisors LLC (Wilshire®) and is intended for the exclusive use of the person to whomiit is provided. It may not be published, reproduced, or
redistributed, in whole or in part, to any other person or entity without prior written consent from Wilshire. This material is intended for informational purposes only and should not be construed as legal, accounting, tax,
investment, or other professional advice. The information in this report should not be construed as a recommendation to make any investment and is not an offer to sell or a solicitation of an offer to buy any securities
and may not be relied upon in connection with the purchase or sale of any security.

Wilshire is a global financial services firm providing diverse services to various types of investors and intermediaries. Wilshire s products, services, investment approach and advice may differ between clients and all of
Wilshire s products and services may not be available to all clients. For more information regarding Wilshire s services, please see Wilshires ADV Part 2 available at www.wilshire.com/ADV.

Manager evaluations are based on investment due diligence conducted by Wilshire and do not include operational due diligence. Information and opinions are as of the date indicated and are subject to change without
notice. This material may include estimates, projections, assumptions and other "forward-looking statements." Forward-looking statements represent Wilshire's current beliefs and opinions in respect of potential future
events. These statements are not guarantees of future performance and undue reliance should not be placed on them. Such forward-looking statements necessarily involve known and unknown risks and uncertainties,
which may cause actual events, performance and financial results to differ materially from any projections. Wilshire undertakes no obligation to update or revise any of the information provided herein. Past performance is
not indicative of future results.

Third party information contained herein has been obtained from sources believed to be reliable. Wilshire makes no representations or warranties as to the accuracy of such information, and accepts no responsibility or
liability (including for indirect, consequential or incidental damages) for any error, omission or inaccuracy in such information and for results obtained from its use.

Wilshire has extensive business relationships with, and may provide services to investment managers and other financial services providers that are evaluated or recommended by Wilshire to its advisory clients. In
addition, Wilshire provides products and services that compete with managers and products which we evaluate. Wilshire recognizes that there are conflicts of interest between Wilshire's obligation to provide objective
advice to clients and Wilshire s business relationships with the investment managers and financial services providers we recommend to those clients. It is Wilshire s policy to make evaluations, recommendations and
decisions based solely upon the best interests of the client and without regard to any benefit (economic or otherwise) that Wilshire receives or might receive. Wilshire is committed to ensuring that it does not consider an
investment manager s or financial service provider s business relationship with Wilshire, or lack thereof, in performing evaluations for or making recommendations to its advisory clients.

Wilshire has adopted policies and practices designed to mitigate conflicts, including its Conflicts of Interest Policies and Procedures. Additional information regarding conflicts of interest is available in Wilshire s ADV.
Wilshire s policy is to disclose material conflicts of interest to its clients and prospective clients. Wilshire will provide existing and prospective investment advisory clients with a Conflicts Disclosure Report in accordance
with our Conflicts of Interest Policy. .

Wilshire®is a registered service mark of Wilshire Advisors LLC, Santa Monica, California. All other trade names, trademarks, and/or service marks are the property of their respective holders. Copyright © 2021, Wilshire
Advisors LLC. All rights reserved.

Wilshire Advisors LLC
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Wilshire Manager Research Team

__W Wf’Shfre October 20, 2020

WCM Investment Management

International Small Cap Growth

Decile

Summary st 100%

WCM's International Small Cap Growth strategy uses a process consistent across the firm that ultimately builds a portfolio of companies with strong economic moats, positive work
cultures, and sector tailwinds. The process starts by reducing the vast non-US small cap universe down to roughly 4500 names through a market cap and financial strength screen,
eliminating companies perceived as unpredictably valued. The subsequent screen introduces rising margins and ROIC, low debt levels, and consistent, sustainable growth. With
this universe of roughly 300 names, analysts are given the freedom to pick what they perceive as strong candidates and produce a DCF model, which is the primary valuation
method, and a write-up that is shared with the broader team. With the team's feedback, analysts can complete the research on a given stock, where it may then be placed on either
the Focus List or the Short List. The final portfolio is constructed by the Investment Strategy Group of five PMs with weighting driven by a stock 's relative value and moat trajectory.
In the case of tie between two attractive investment options, the company's culture is often the tiebreaker. Between 50 - 70 names are held at any given time and positions are
typically initiated at 2%. Capacity for the strategy is estimated to be $2 billion and AUM as of June 2020 was around $600MM.

Decile
I. Organization 1st 20%

Firm 1st 50%
Team 1st 50%

WCM Investment Management is an equity long-only investment management firm located in Laguna Beach, CA that was founded in 1976. In 1998, the firm's leadership completed
an employee-led buyout, purchasing 100% of the firm's equity from its founder. More recently, the firm decided to sell a 24.9% equity stake to French-based Natixis Investment
Management in July 2018 which stands to provide the firm with distribution in overseas markets. The transaction and strategic partnership is not intended to disrupt the autonomy of
the firm, rather it should provide the manager with access to a broader client opportunity set. The Natixis equity stake will hold at 24.9% with no remaining capacity for the passive
owner to take on a longer stake. WCM will thus remain majority employee owned by its two key principals: Paul Black and Kurt Winrich. Other key owners of the firm continue to
include James Owens, Sloan Payne, David Brewer, Michael Trigg, Peter Hunkel and Sanjay Ayer. Collectively, these employees represent the majority of the firm's ownership with
the remainder held by other employees. The firm's compensation package includes a base salary, bonuses tied to overall company success and individual performance. Overall,
we view this organization in high regards due to its attractive ownership structure, personnel compensation package, the experience level of its senior investment personnel, and the
firm's stability since the employee-led buyout.

The Investment Strategy Group (ISG) consists of five senior investment professionals (Pete Hunkel, Mike Trigg, Sanjay Ayer, Greg Ise, Mike Tian) and is ultimately responsible for
managing the firm's strategies. The International Small Cap strategy was incepted in 2014 by Sanjay Ayer and Greg Ise, who are the lead PMs for this portfolio and require
unanimity when making and buy and sell decisions. Ten additional Business Analysts (averaging over ten years of experience), a Business Culture Analyst, and a Special Projects
Analyst support the PMs/Analysts in conducting in-depth fundamental research. Greg Ise and Mike Tian were added to the ISG in 1Q18. The investment team, which also supports
WCM's Focused Growth International, Quality Global Growth, and Emerging Market strategies, operates in a collegial small team setting and has been very stable over time. The
team rates highly given its stability, breadth, and experience.
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WCM Investment Management

International Small Cap Growth Rating

Decile
II. Information 1st

Analysts are given freedom to pursue ideas that they find interesting. Screens are used to help narrow the universe, including such things as a market capitalization between
$400MM - $7B, high return on invested capital, and predictable growth. The universe is screened down in increments to 4500, then 300, and the team actively follows roughly 150 of
these. While there is a screening process in place, the freedom afforded to the analyst team results in ideas emerging from personal experiences, expert/proprietary networks,
customers/suppliers/competitors, and thematic research.

Since the firm's philosophy is rooted in identifying tailwinds (thematic strength), strong corporate cultures, and expanding economic moats (competitive advantages), a lot of the
team's research bandwidth is spent on understanding these dynamics and can include more general or macro research, such as demographic/cultural/behavioral trends or industry
shift analysis. They then strive to understand how a company benefits from such trends and can furthermore insulate itself through things such as economies of scale, intellectual
property advantages, and cost competitiveness. The team emphasizes internally generated research and the approach is fundamentally driven.

Wilshire believes the research process to be superlative in nature, as it extends beyond performing extensive research on company fundamentals. Rather, the team rigorously
endeavors for early identification of shifts in industry/cultural/behavioral dynamics that may not be fully understood by the market. The strategy's universe is relatively focused which
enables the team to successfully pry into these areas of research and analysis. Overall, WCM's focus on the cultural and governance structures of companies is particularly unique,
resulting in a strong information gathering score.

Rating
Decile

lll. Forecasting 1st

The primary valuation method for the strategy is a DCF model, though in practice the team uses several absolute and relative valuation methods to build a holistic understanding of
a stock's market value. The process emphasizes economic moats, culture, and tailwinds as important qualities for a company to have in order to make it into the portfolio. Analysts
are given the freedom to find new ideas and once an analyst has developed an investment thesis on a name, the write-up is sent to the members of the broader team who are given
one week to respond with questions and areas where additional research is necessary. When an idea is fully vetted, it is placed on either the Short List or Focus List. The reasons
for a name being added to the shortlist are due to valuation or a lack of space in the portfolio. The reasons for a name being added to the Focus List are more geared toward the
underlying investment thesis, whether it's the firm's culture, it's pricing dynamics, or some other qualitative aspect. In the event of a "tie" between two equally attractive names, the
company culture is often the tiebreaker, especially if the tailwinds and economic moat are strong.

The strategy's performance in the International Small Cap Growth universe is top quartile across 1-, 3-, and 5-year trailing periods. The strategy should benefit from quality and
growth-driven markets and may struggle during cyclical rallies. WCM as a firm is materially focused on a given company's culture and it can be argued that culture plays a more
prominent role in the small cap space relative to the large cap space. Given WCM's firm-wide focus on culture, the portfolio's performance, and the repeatable process employed,
forecasting rates very highly relative to Non-US Small Cap peers.

Rating
Decile
IV. Portfolio Construction 2nd

The portfolio is benchmarked to the MSCI ACWI ex-US Small Cap Index and targets a long-term CAGR of 3% or more above the benchmark and 2/3 of downside capture. The
portfolio holds between 50 - 70 names and the top 10 holdings generally comprise 20% of the portfolio. The following requirements/constraints are imposed: at least 15 global
industries must be represented, max industry weight of 25%, max sector weight of 35%, max position weight around 5%, max emerging markets weight of 50%. It should be noted
that historical EM exposure has ranged between 15 - 30%. Positions are typically initiated at 2%, but sizing is ultimately determined by a two-factor model, which includes moat
trajectory and relative valuation. Ultimately, the largest weighted names should have the best combination of the two, with the goal of diversifying the portfolio 's factor exposures.

Risk is primarily identified as permanent capital loss, or downside capture. As such, the team seeks to mitigate this risk through portfolio construction and buying high quality stocks.
The team monitors standard industry risk measures and uses FactSet and Axioma for analytics. Occasionally, the team uses Bloomberg's analytics platform, which is mostly used for
scenario analysis. The team uses a systematic and differentiated approach to building the final portfolio, and the downside capture since inception is around 60%. Portfolio
construction receives a high rating for these reasons.
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WCM Investment Management

International Small Cap Growth

Rating
Decile
V. Implementation 3rd
WCM employs one head trader, Ryan Bracci (19 years of experience), who is supported by Ming Tran (over 25 years of experience) and AK Lengsfield (over 8 years of
experience). Trading is not segmented by strategy, so this structure is consistent across WCM's platform. The firm uses INDATA's portfolio management system, which has
accounting, trading, and transaction cost analysis capabilities. Trades are executed based on instruction from the ISG and trader use NYFIX, Omgeo, all major ECNs, as well as
crossing networks. The firm has a Best Execution Committee to monitor the quality and execution of trades. Assets as of September 2020 were around $850MM and capacity is
estimated to be $2 billion. WCM maintains soft dollar arrangements, though the overwhelming majority of research is produced internally. Trading is not perceived to be a major
competitive advantage of WCM, and relative to their other strategies, the ISCG portfolio is slightly higher in both the number of holdings and turnover. Implementation receives an
above-average rating relative to peers.
Rating
Decile
VI. Attribution 1st

The team employs FactSet for attribution purposes and reviews the reports generated by the system at its weekly ISG meetings. The attribution analysis is mainly used to gauge
the success and failures of their historical theses associated with a particular securities purchase/sale. The FactSet reports, but more importantly the discussion involving these
reports, helps continually test the strength of the decision-making process. We find the team's attribution efforts to be notably strong, as they endeavor repeatedly to maintain a
sound decision-making process, especially in light of the portfolio's concentrated nature.

[ Decile [N 2 3 4 5 e 7 s [IEEDE
Corresponding Grade A B Cc . D _
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WCM Investment Management
International Small Cap Growth

Firm Information

WCM Investment Management CONTACT :
281 Brooks Street Drew French
Laguna Beach, CA-92651
USA

Portfolio Associate
Phone: 949-715-5714
Email: drew@wcminvest.com

Important Information

This material contains confidential and proprietary information of Wilshire Advisors LLC (Wilshire®) and is intended for the exclusive use of the person to whomiit is provided. It may not be published, reproduced, or
redistributed, in whole or in part, to any other person or entity without prior written consent from Wilshire. This material is intended for informational purposes only and should not be construed as legal, accounting, tax,
investment, or other professional advice. The information in this report should not be construed as a recommendation to make any investment and is not an offer to sell or a solicitation of an offer to buy any securities
and may not be relied upon in connection with the purchase or sale of any security.

Wilshire is a global financial services firm providing diverse services to various types of investors and intermediaries. Wilshire's products, services, investment approach and advice may differ between clients and all of
Wilshire's products and services may not be available to all clients. For more information regarding Wilshire's services, please see Wilshire's ADV Part 2 available at www.wilshire.com/ADV.

Manager evaluations are based on investment due diligence conducted by Wilshire and do not include operational due diligence. Information and opinions are as of the date indicated and are subject to change without
notice. This material may include estimates, projections, assumptions and other "forward-looking statements." Forward-looking statements represent Wilshire's current beliefs and opinions in respect of potential future
events. These statements are not guarantees of future performance and undue reliance should not be placed on them. Such forward-looking statements necessarily involve known and unknown risks and uncertainties,
which may cause actual events, performance and financial results to differ materially from any projections. Wilshire undertakes no obligation to update or revise any of the information provided herein. Past performance is
not indicative of future results.

Third party information contained herein has been obtained from sources believed to be reliable. Wilshire makes no representations or warranties as to the accuracy of such information, and accepts no responsibility or
liability (including for indirect, consequential or incidental damages) for any error, omission or inaccuracy in such information and for results obtained from its use.

Wilshire has extensive business relationships with, and may provide services to investment managers and other financial services providers that are evaluated or recommended by Wilshire to its advisory clients. In
addition, Wilshire provides products and services that compete with managers and products which we evaluate. Wilshire recognizes that there are conflicts of interest between Wilshire's obligation to provide objective
advice to clients and Wilshire's business relationships with the investment managers and financial services providers we recommend to those clients. It is Wilshire's policy to make evaluations, recommendations and
decisions based solely upon the best interests of the client and without regard to any benefit (economic or otherwise) that Wilshire receives or might receive. Wilshire is committed to ensuring that it does not consider an
investment manager's or financial service provider's business relationship with Wilshire, or lack thereof, in performing evaluations for or making recommendations to its advisory clients.

Wilshire has adopted policies and practices designed to mitigate conflicts, including its Conflicts of Interest Policies and Procedures. Additional information regarding conflicts of interest is available in Wilshire's ADV.
Wilshire's policy is to disclose material conflicts of interest to its clients and prospective clients. Wilshire will provide existing and prospective investment advisory clients with a Conflicts Disclosure Report in accordance
with our Conflicts of Interest Policy. .

Wilshire®is a registered service mark of Wilshire Advisors LLC, Santa Monica, California. All other trade names, trademarks, and/or service marks are the property of their respective holders. Copyright © 2021, Wilshire
Advisors LLC. All rights reserved.

Wilshire Advisors LLC
1299 Ocean Avenue, Suite 700, Santa Monica, CA 90401 | Phone: 1.310.451.3051
www.wilshire.com
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Wilshire Manager Research Team

_W Wf’Shfre December 20,2019

William Blair

International Small Cap Growth

Decile

Summary 2nd  100%

William Blair's International Small Cap Growth strategy can be summarized as a quality GARP approach to the international small cap equity space. It is managed by Simon Fennell
and Andy Flynn who are supported by a team of 17 equity analysts. The investment team starts with a list of stocks that analysts prioritize based off their knowledge of the company
and stocks that rank well in terms of valuation. From this list, the investment team develops the research agenda of 50 75 stocks on which the analysts will focus their research. If
the analysts determines the stock should be considered for the portfolio, they will present their research to the investment team during a weekly meeting where the stock is fully
vetted, and more due diligence may be required. The team is looking to invest in what they consider to be quality growth companies and look at valuation as a risk factor, seeking to
avoid paying too large a premium for a consistent growth profile. The portfolio generally holds between 110 5 stocks and tracking error tends to be between 4 AUM as of
9/30/2019 was $2.6 billion and the strategy has been closed to new investors since 2011.

Rating Weight
Decile

I. Organization 1st 20%

Firm 1st 50%
Team 1st 50%

William Blair & Company, LLC was founded in 1935 as a Chicago-based full service financial firm offering asset management, investment banking, and equity research amongst
other functions. Asset management accounts for the majority of revenues, and the firm offers a competitive compensation plan with 100% of its equity being broadly distributed
amongst over 180 active principals with a profit sharing program available to all employees. The firm is registered with the SEC as both an investment manager and broker dealer,
and its broker dealer activities are regulated by FINRA. Assets under management have growth steadily over the years, primarily on the success of the firm's offerings in the
international and emerging markets equity space. William Blair does offer alternatives and fixed income products, but equity products dominate the firm's overall product mix.

All professionals at William Blair have the opportunity to become a partner and there are partner-level career paths for portfolio managers and research analysts. The investment
professionals who are partners of the firm have compensation consisting of a base salary, a share of the firm's profits, and a discretionary bonus. Each partner's ownership stake
and bonus (if any) can vary over time, and is determined by the individual's sustained contribution to the firm's revenue, profitability, and long-term investment performance. We
maintain a high opinion of the firm and its partnership culture.

In early 2016, the firm received a Wells Notice from the SEC after opening a non-public investigation with respect to the administrative fees paid by a subset of the William Blair
Mutual Funds. In early 2017, the firm paid a $4.5 million settlement to the SEC for minor payment errors (that were reimbursed to the Funds with interest) and administrative fees
disclosure issues associated with the non-public investigation.

Simon Fennell and Andy Flynn are the PMs for the International Small Cap Growth (ISCG) portfolio. Mr. Fennell joined William Blair in 2011 as an analyst covering the tech, media,
and telecommunications sectors. He was previously a managing director for Goldman Sachs, overseeing institutional equity research for European and international stocks. In
addition to the ISCG strategy, Mr. Fennell is a Co-PM on the International Growth and International Leaders strategies. Mr. Flynn joined the firm in 2005 and covered multiple sectors
globally and was previously an analyst at Northern Trust covering mid- and small-cap growth companies. Mr. Flynn is also a co-PM on the Global Leaders and Global Leaders SRI
strategies. Messrs. Fennell and Flynn are partners of the firm and are both invested in the ISCG strategy. They are supported by 17 global equity analysts and four quantitative
analysts. Research analysts average 13 years at William Blair and turnover at the analyst level is relatively muted. The PM and analysts teams are experienced and exhibit an
affinity to the firm, evidenced by the team's tenure and low turnover. The team rates highly for these reasons.
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William Blair

International Small Cap Growth Rating
Decile
I1. Information Tst

The strategy's philosophy is based on the belief that markets inefficiently distinguish between average quality companies and high quality companies, with quality growth companies
being able to achieve a higher growth rate for a longer period of time than the market expects. The investable universe consists of roughly 9000 stocks and these are filtered using
various metrics such as ROE, growth of earnings and revenue, consistency of growth, and financial strength. The stocks that pass this initial screen are incorporated into the
"eligibility list", which also includes stocks that analysts and PMs believe warrant inclusion based on their respective company contacts and meetings. Research is prioritized by (1)
how well a stock scores quantitatively in terms of fundamentals versus valuation, (2) how attractive an analyst finds a company, and (3) how attractive a PM finds a company, which
produces a list of 50 75 names on average. These names are put on the weekly "to do list" where the appropriate analyst carries out their due diligence and if the analysts fives it a
"buy", they conclude research with in a formal presentation to the team.

During a weekly meeting, the team reviews the research agenda and analysts provide updates on their due diligence and priorities. During these meetings, PMs may submit names
for analysts to include in their research. The firm maintains a dashboard called "Summit" that communicates trading activity, analyst views, and external data, allowing for seamless
dissemination of information. Analysts seek to meet with a company prior to purchasing and spend 30 40% of their time traveling for company meetings. Third party economic
research is used to inform sector and country analysis, but analysts and PMs rely on internal research for decision making. Information gathering rates highly.

Rating
Decile

Ill. Forecasting 2nd

The team starts with the eligibility list and selects stocks exhibiting strong fundamentals and attractive valuation to construct the research agenda (or to do list). The research

agenda is refreshed on a weekly basis and typically includes 50 75 names in a given week. Analysts and PMs are free to add names to the agenda based on their intimate knowledge
of company if it is not on the research agenda. With this to do list, analysts carry out further research as they see fit and this research ultimately decides whether or nota stock is
purchased. A name can screen well quantitatively, but an analyst must be comfortable with the company's management and strategy to keep it on the research agenda.

Moreover, the analyst must be comfortable with the company's ability to produce and sustain above-average growth over the long term. To conclude the research process, analysts
produce a short research summary on the potential addition, which is formally vetted by the broader team. While the team is primarily interested in buying quality growth companies,
this growth is evaluated against the current valuation and the team uses this approach to exclude companies from the research agenda.

The strategy can be expected to outperform in normal market environments where fundamentals drive valuations and growth-led markets provide notable tailwinds. Performance
may struggle in value-led markets or when market leadership is concentrated in a few names. Performance is largely in line with what should be expected and the strategy has
outperformed in most trailing periods and calendar years, resulting in a high rating.
Rating
Decile
IV. Portfolio Construction 3rd

The portfolio is benchmarked against the MSCI ACWI ex-US Small Cap Index and tracking error is historically between 4 6%. The team has established weight ranges across
sectors and regions and limits mid cap companies to 5% weights and small caps to 2.5%; however, these weights will be a residual of bottom-up stock selection. While the research
process is heavily driven by the analyst team, Messrs. Fennell and Flynn determine individual weightings at the end of the day given the extensive team discussion. The team
considers valuation when exiting a position, but the sell discipline is ultimately driven by the team's conviction in the stock's place in the portfolio, its investment thesis, and the
opportunity set.

Risk is managed within the investment process by investing in high quality companies. The team also uses quant models to evaluate company fundamentals and high valuations
and uses factors from these models as an input to a custom risk model. The custom risk model combines internal inputs with factors and covariances from third-party vendors.
Country and company risks are mitigated through the aforementioned bands and currency risk is incorporated in the fundamentals during the research process. The PM team is
primarily responsible for risk management, but there is also a Risk Oversight Committee that assists the PMs in this effort. A systematic research team helps develop and maintain
the team's qualitative models, which help the PMs better understand the portfolio's risk profile. The portfolio construction process is controlled and risk-aware, but there is room for
size drift as the portfolio exhibits a larger weight to mid-caps, resulting in an above average rating.
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William Blair

International Small Cap Growth

Rating

Decile

V. Implementation 2nd

William Blair has a 24-hour trading platform, with trading desks in Chicago and London. The Trading and Implementation team, led by Terry O'Bryan, has grown over the past

several years. There are currently three traders assigned to Europe and three traders assigned to Asia. In addition, the team has two individuals assigned to data analytics and two

to portfolio administration. William Blair utilizes the Longview Order Management System and the process involves identifying natural liquidity where available to mitigate any

market impact from transactions. The traders make use of "third market" and electronic trading systems such as Instinet and LiquidNet where applicable. The firm's trading data is

reviewed by the Best Execution Committee to ensure that every effort is being made to obtain best execution. The firm uses ITG, Able Noser, and Bloomberg as third-party TCA

providers. In addition, the Linedata Compliance system is used for monitoring client and regulatory restrictions. Annual turnover typically falls around 75% and soft dollars represent

only a small portion of the firm's total commissions. It is important to note that the trading team plays a notable role in the daily investment team meetings and continues to make

notable enhancements in terms of trading efficiencies and use of data analytics. Implementation receives a high rating.
Rating
Decile

VI. Attribution 1st

After utilizing third-party systems, such as FactSet and Barra, William Blair now employs its own proprietary attribution system that is integrated into the firm's Summit platform.
Performance and risk attribution can now be run in real-time and analyzed across multiple vectors. In addition to analyzing risk and performance attribution, the firm has also hired a
third-party vendor, Inalytics, to analyze historical trading behavior and decision making for its investment strategies. There is a clear feedback loop from this analysis to positive
enhancements to the investment process over time. We appreciate the improvements the firm has made in this category over the past few years.
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William Blair
International Small Cap Growth

Firm Information

William Blair

CONTACT :
150 North Riverside Plaza Wally Fikri
Chicago, IL-60606 Partner

USA Phone: 312-364-8089

Email: wfikri@williamblair.com

Important Information

This material contains confidential and proprietary information of Wilshire Advisors LLC (Wilshire®) and is intended for the exclusive use of the person to whomiit is provided. It may not be published, reproduced, or
redistributed, in whole or in part, to any other person or entity without prior written consent from Wilshire. This material is intended for informational purposes only and should not be construed as legal, accounting, tax,
investment, or other professional advice. The information in this report should not be construed as a recommendation to make any investment and is not an offer to sell or a solicitation of an offer to buy any securities
and may not be relied upon in connection with the purchase or sale of any security.

Wilshire is a global financial services firm providing diverse services to various types of investors and intermediaries. Wilshire's products, services, investment approach and advice may differ between clients and all of
Wilshire's products and services may not be available to all clients. For more information regarding Wilshire's services, please see Wilshire's ADV Part 2 available at www.wilshire.com/ADV.

Manager evaluations are based on investment due diligence conducted by Wilshire and do not include operational due diligence. Information and opinions are as of the date indicated and are subject to change without
notice. This material may include estimates, projections, assumptions and other "forward-looking statements." Forward-looking statements represent Wilshire's current beliefs and opinions in respect of potential future
events. These statements are not guarantees of future performance and undue reliance should not be placed on them. Such forward-looking statements necessarily involve known and unknown risks and uncertainties,
which may cause actual events, performance and financial results to differ materially from any projections. Wilshire undertakes no obligation to update or revise any of the information provided herein. Past performance is
not indicative of future results.

Third party information contained herein has been obtained from sources believed to be reliable. Wilshire makes no representations or warranties as to the accuracy of such information, and accepts no responsibility or
liability (including for indirect, consequential or incidental damages) for any error, omission or inaccuracy in such information and for results obtained from its use.

Wilshire has extensive business relationships with, and may provide services to investment managers and other financial services providers that are evaluated or recommended by Wilshire to its advisory clients. In
addition, Wilshire provides products and services that compete with managers and products which we evaluate. Wilshire recognizes that there are conflicts of interest between Wilshire's obligation to provide objective
advice to clients and Wilshire's business relationships with the investment managers and financial services providers we recommend to those clients. It is Wilshire's policy to make evaluations, recommendations and
decisions based solely upon the best interests of the client and without regard to any benefit (economic or otherwise) that Wilshire receives or might receive. Wilshire is committed to ensuring that it does not consider an
investment manager's or financial service provider's business relationship with Wilshire, or lack thereof, in performing evaluations for or making recommendations to its advisory clients.

Wilshire has adopted policies and practices designed to mitigate conflicts, including its Conflicts of Interest Policies and Procedures. Additional information regarding conflicts of interest is available in Wilshire's ADV.
Wilshire's policy is to disclose material conflicts of interest to its clients and prospective clients. Wilshire will provide existing and prospective investment advisory clients with a Conflicts Disclosure Report in accordance
with our Conflicts of Interest Policy. .

Wilshire®is a registered service mark of Wilshire Advisors LLC, Santa Monica, California. All other trade names, trademarks, and/or service marks are the property of their respective holders. Copyright © 2021, Wilshire
Advisors LLC. All rights reserved.

Wilshire Advisors LLC
1299 Ocean Avenue, Suite 700, Santa Monica, CA 90401 | Phone: 1.310.451.3051
www.wilshire.com
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INTERNATIONAL SMALL CAP MANAGER SEARCH

Important Information

In preparing the analysis in this report, Wilshire has used information and data provided to us by third parties believed to be reliable, including the investment
managers and market index providers discussed herein, . We have relied on such data and information as being complete and accurate. We have not
independently verified and make no representations or warranties as to the accuracy or completeness of the data or information. Wilshire accepts no responsibility
or liability (including for indirect, consequential or incidental damages) for any error, omission or inaccuracy in such information and for results obtained from its
use. Information and opinions are as of the date indicated, and are subject to change without notice. Wilshire assumes no duty to update this material.

Research viewpoints may be based on investment due diligence conducted by Wilshire and do not include any form of operational due diligence. This material is
intended for informational purposes only and should not be construed as legal, accounting, tax, investment, or other professional advice.

This report may include estimates, projections and other "forward-looking statements." Due to numerous factors, actual events may differ substantially from those
presented.

This report is not to be used or considered as an offer to sell, or a solicitation to an offer to buy, any security. Nothing contained herein should be considered a
recommendation or advice to purchase or sell any security. Past performance is no guarantee of future results.

This material may contain confidential and proprietary information of Wilshire Advisors LLC, (“Wilshire®”), and is intended for the exclusive use of the person to
whom it is provided. It may not be disclosed, reproduced or redistributed, in whole or in part, to any other person or entity without prior written permission from
Wilshire. Wilshire® is a registered service mark of Wilshire Advisors LLC, Santa Monica, CA, USA. All other trade names, trademarks, and/or service marks are
the property of their respective holders.

Copyright © 2021, Wilshire Advisors LLC. All rights reserved. www.wilshire.com.
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MEMORANDUM
To: CERS Investment Committee, KRS Investment Committee
From: Wilshire
Subject: Axiom Investors International Small Cap Equity
Date: August 5, 2021
Summary:

The purpose of this memorandum is to support the recommendation made by staff to invest in the Axiom
Investors (“Axiom”) International Small Cap Equity Strategy (“The Strategy” or “Strategy”). Wilshire’s
review confirms that an investment in the Strategy is consistent with the guidelines and purpose of the
Non-U.S. segment of the Growth basket of the portfolio, as outlined by the KRS Statement of Investment
Policy. The Strategy is highly rated by Wilshire, receiving a 1st decile score as of the most recent review
June 10, 2021. An allocation to the Strategy is also consistent with philosophy of utilizing active
management in less efficient markets.

Axiom Investors International Small Cap Equity:

Axiom is a well-established investment advisor specializing primarily in global, international, and
emerging markets equity strategies.

Organization

Established in Greenwich, CT in 1998, Axiom is an independent investment advisor owned entirety by
current employees, with the largest shareholder being founder and CIO Andrew Jacobson. All Axiom
strategies are uniformly managed by the same process with over $19 billion in firm-wide assets as of
June 2021.

Team

The Strategy is led by lead portfolio manager Matt Franco and co-portfolio manager Yogesh Borkar.
Both PMs are owners of the firm and average nearly 25 years of experience. Mr. Franco was one of the
founding members of the firm in 1998 and launched this strategy in 2014. Mr. Borkar joined the firm in
2013 after most recently serving as associate PM for eight years at Pyramis (Fidelity). The two portfolio
managers have ultimate decision-making authority and act as senior generalist researchers who are
expected to generate roughly 50% of the new investment ideas for the strategy.

Investment Philosophy & Process

Axiom employs a growth-oriented, fundamental, bottom-up approach across its investment strategies.
The application of the process is reliant on the collection and parsing of data that contributes to what
Axiom calls "key business drivers." Key business drivers are defined as the company-specific, industry,
macro, and political factors expected to have a substantial impact on future financial performance. The
goal of the information gathering effort is to use the vast amount of data available to identify companies
with growth potential that is not yet reflected in expectations or valuations. The Axware system enables
systematically gathered data to be incorporated with the fundamental insights from the analysts.

WILSHIRE | wilshire.com
210 Sixth Avenue Suite 3720 Pittsburgh, PA 15222 TEL 412.434.1580
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Wilshire

The key business drivers are analyzed in order to assign an alphanumeric rating to securities. The first
part, a letter on a scale of A through E, assesses a firm's industry presence from Established (A) to
Emerging (E). Factors involved in this component of the ratings include profitability, country rating,
balance sheet, market cap, and competitive position. The second part, a number from -3 to +3, assesses
the dynamism of a firm's aggregate business drivers from most dynamic (+3) to most disappointing (-3).
Dynamism captures a company's ability to outperform expectations and is determined through factors
such as leading indicators, earnings revisions, valuation, and earnings growth. The ideal portfolio
holding is rated A3, though these are incredibly rare. More often than not, the portfolio invests in C2 and
D2 rated stocks. In recommending stocks, analysts will create a summary model demonstrating a firm's
key business drivers relative to consensus expectations and a ranking worksheet that compares the
stock to alternative portfolio holdings. Stocks are evaluated on a 12-18 month time horizon.

Performance

The Strategy has provided strong performance in a variety of market conditions, exhibiting an ability to
add value in up and down markets, which has resulted in consistent excess returns on a rolling three-
year basis. The Strategy has exhibited a consistent level of tracking error and strong information ratio,
averaging 6.83% and 0.99 respectively, again on a rolling three-year basis.

Axiom Investors - Axiom International Small Cap Equity Strategy
Monthly Pericdic & Rolling 36 Month Excess Returns
June 30, 2016 - June 30, 2021
Benchmark: MSCI - AC World Ex USA Small Index ($Net)
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Axiom Investors - Axiom International Small Cap Equity Strategy
36-Month Rolling Excess Risk
June 30, 2016 - June 30, 2021
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Axiom Investors - Axiom International Small Cap Equity Strategy
36-Month Rolling Information Ratio
June 30, 2016 - June 30, 2021
Benchmark: MSCI - AC World Ex USA Small Index ($Net)
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EXHIBIT B - Conflict of Interest Statenent

KENTUCKY RETIREMENT SYSTEMS
CONFLICT OF INTEREST STATEMENT

In consideration of the investment by Kentucky Retirement Systems and Kennicky
Retirement Systems Insurance Trust Fund (collectively, "EKKRS™) in a vehicle or account
{"Account”) managed by [Axiom Investors] (the "Manager™), the Manager acknowledges
the need to mainiain the public’s confidence and trust in the integnty of KRS and the
Commonwealth of Kenmucky., In light of the forgoing. the Manager agrees io:

=  Daligently identify, disclose, avoid and manage conflicts of interest that may arise through

it relationship with KRS,

#  Condoct activitics with KRS 50 as not to advance or protect its own interests or the private
mierests of others with whom it kas a relationship in a way that is detrimental to the

interests of KRS,

#  Conduct its activities in a manner to best promote the imterests of KRS, but subject to the
hlanager's duty which requires it not to put the inferests of one investor ahead of those of

another investor.

#  Upon discovery of an acteal or potential conflict of interest involving KRS, disclose such
conflict of interest o KRS and work with KRS in good faith to resolve or mitigate such

conflict.

» Mot engage directly or indirectly in any financial or other transactions with a rustee or
cmployee of KRS that would violate the standards of the Exccutive Branch Ethics

provisions as sct forth in KRS Chapier 11A.

Agreed this the 29% day of June, 2021

MAMAGER

Fori gehalf of the Account

5y Edward Loini

Maime: Edward Azimi
Title: Chief Operations Officer

{Rev. Feb 2018)
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Kentucky Retirement Systems
Statement of Disclosure and Placement Agents — Manager (Juestionnaire

[Drid wowr firm wse a placement agent as defined in the KRS "Staternent of Diselosure and Placerment
Agents” policy in an effort o solicit an Investment from KRS Please indicate fund vehicle utle if
rebevant? If ves, please continue to question 2; if no, please procesd to question 100

Mo — Axiom did not use a placement agent in an effon to solicit an lavestment from KRS

Please disclose the name of the placement agency used, the names of the individuals contracted by
the placement agency (either as employees or as sub-agenis) in order 1o solicit an investment from
KRS, and the fzes paid or payable to the placement agent in connection with a prospective KRS
investeni

Please represent that any fees paid to placement agents are the sole obligation of the investrment
manager aid not that of KRS or the limived partnership.

Please disclose the names of any cwmrent or former Kenueky elected or appointed government
officials (federal, state, and local government), KRS Board of Trustees members, employees, or
consultants of KRS, or any other person, if any, who suggested the retention of the placement ageni.

Please provide evidence of the regulatory agencies, if any, in any Federal, state or foreign
jurisdiction the placement agent of any of itz affiliates are registered with, such as the Securities
and Exchange Commission (“SECT), FINBA, or any similar regulatory agency.

Please provide a resume for each officer, partser or principal of the Placement Agent detailing the
person’s education, professional designations, regulatory licenses and investment and work
CEPETIEncE.

Please describe the services o be performed by the Placement Agent.

Please disclose whether the Placement Agent, or any of its affiliates, is registered as a lobbyis with
any and all Kentucky state and local {county) governments.
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9 Please disclose any political contributions made by the Placement Agent to any Kestucky official
within the prior 2 years.

[0, Please discloge the names of any cusrent of former Kentucky elected or appoinied povernment
officials (federal, state, and local government) KRS Board of Trustees members, emplovees, or
consultants of KRS that are receiving any fees o compensation from the Extemal Manager and’or
placement agent. Please disclose any additional keown relationships or conflicts with samse.

MiA

L. Please disclose any political contributions made by External Manager or principals of the External
Manager in the prior 2 years.

MNA

12, Please disclose whether any principals of the firm have been involved in any regulatory
procesdings, and if so, defails conceming the same.

MiA

13, Please provide a statement representing and warranting the sceuracy of the information provided 1o
KRS regarding the Staterment of Disclosure, and acknowledge that similar langoage will be included
inany final written agreement with a continuimg obligation to update any such information within
10 business days of any change in the information.

This statement shall serve as a testament to the accuracy of the information provided o KRS
regarding the Statement of Disclosure. Axiom acknowledges that similar language will be included

in any final written agreement with a continuing obligation to update any such information within
10 business days of any change in the information.

l Edward Lajimi -

Extermal Manager Signatune Drate
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David L. Eager, Executive Director

1260 Louisville Road - Frankfort, Kentucky 40601
kyret.ky.gov - Phone: 502-696-8800 - Fax: 502-696-8B22

KENTUCKY PUBLIC PENSIONS AUTHORITY "

Kentucky Public
Pensions Authority

TO: Members of the KRS Board of Trustees
FROM: Joint CERS & KRS Retiree Health Plan Committee
DATE: September 9, 2021

SUBJECT: Joint CERS & KRS Retiree Health Plan Committee Report

The Joint CERS & KRS Retiree Health Plan Committee met on Thursday, September 02, 2021
to discuss and make recommendations regarding the non-Medicare and Medicare eligible health
plans for KPPA retirees for the 2022 plan year. The recommendations of the Committee are
documented below in the bolded red font.

Non Medicare-Eligible Retirees (KEHP Plan)

NOTE: See Kentucky Public Pensions Authority KEHP 2022 Presentation in Retire Health
BoardBooks, this contains the information for Board Decision Points:

1. Recommendation as to what the monthly maximum contribution amount for the
Non-Medicare Eligible plan. Including the contribution for the hazardous Duty

Spouse/Dependents

e Tobacco Use fee

e Access to the Consumer Directed Health Plans with embedded HRA

e Proposed LivingWell Promise discount

e 2022 KEHP plan premiums will increase approximately 3% for all plans and

levels.

e Retiree Health Plan Committee recommends that the Board select the KEHP
LivingWell PPO plan option as the contribution plan and set the contribution
rate (at the single level) as the 100% contribution the Trusts will pay for a
retiree with a service credit of 240 months of service or greater and a
participation date prior to July 1, 2003.

e Because the Committee recommends the selection of the LivingWell PPO as
the contribution plan, the hazardous rates would be tied to the rates for the
LivingWell PPO Couple, Parent Plus and Family plans.
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e The Committee recommends the Tobacco Use Fee ($40 single level; $80
couple, family, parent plus) remains unchanged for 2022 Retirees (including
spouses and dependents) who are tobacco users will be responsible for
paying the Tobacco Use Fee as it is in 2022.

e The Committee recommends Retirees or Planholders that failed to complete
the LivingWell promise for plan year 2021 will not be entitled to the discount
($40) for 2022. The fee/discount remains unchanged for 2022.

e The Committee recommends allowing access to the Consumer Directed
Health Plans with embedded HRA.

2. Recommendation as to whether KPPA should default retirees/beneficiaries and their
dependents into a plan for 2022.

Each year there are retirees who, due to unforeseen circumstances, failed to submit
an application during open enrollment. KPPA is without the statutory authority to
permit those persons to enroll without a qualifying event. As a result, the Board
promulgated an administrative regulation, 105 KAR 1:410, which was effective
2/6/2015, to allow KPPA to default retirees and their dependents into a health plan
so that these individuals will not be without coverage for the year simply because
they forgot to enroll during open enrollment or as a new retiree. Each year several
decisions must be made by the Board to facilitate the administration of the default
process:

a. Recommendation as to which plan should be the default plan.

b. Recommendation as to the circumstances under which retirees and their
dependents should be defaulted into a plan for 2022.

i. KPPA Management recommends new retirees be defaulted into a single level
of coverage.

ii. KPPA Management recommends retirees and beneficiaries not currently
enrolled in a plan will not be defaulted into a plan.

iii. KPPA Management recommends that retirees and beneficiaries currently
enrolled in a plan for 2021 be rolled over/defaulted into the same plan at the
same level of coverage for the 2022 plan year if they fail to submit a health
insurance application during open enrollment.

e Retiree Health Plan Committee recommends that the Board default retirees
that fail to complete a health insurance application during a mandatory open
enrollment be rolled over to the same plan they were enrolled in for 2021 at
the same level of coverage.

e A new retiree shall be defaulted into the LivingWell Limited High Deductible
plan as described above in 2b (i), (ii), and (iii).
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3. Cross Reference Retirees with Active Employee Spouse: KRS 61.702(2)(b)1
provides the employer’s contribution for the working member or spouse to be
applied toward the premium, and the KPPA insurance trust fund shall pay the
balance not to exceed the monthly contribution. The Cross Reference plan is a
Family plan. Unless, amended by the Board, the Cross Reference contribution
will equal the monthly maximum contribution determined above.

e Retiree Health Plan Committee recommends that the Board allows retirees
described in 3 above the option to select the Cross Reference plans.

Medicare-Eligible Retirees

NOTE: Sece PowerPoint Presentation in Retiree Health BoardBooks, with information from
Humana and Gabriel, Roeder, Smith Consulting (GRS).

1. Recommendation as to what the contribution rate should be for the Medicare-Eligible plan
for 2022.

e Retiree Health Plan Committee recommends the contribution rate for the KPPA
Premium Plan remain at the 2021 rate of $252.51 as the 100% contribution the
Trust will pay for a retiree with a service credit of 240 months of service or
greater (the premium paid to Humana will be $227.03).

e The Committee recommends setting the contribution rate for the KPPA
Premium Plan as the 100% contribution the Trust will pay for a hazardous duty
spouse and/or an eligible dependent.

e The Committee recommends the premiums for the KPPA Essential Plan at
$75.56 (the amount paid to Humana will be $49.25).

e The Committee recommends the Medical Only Plan premium at $186.87, the
Medicare Advantage Mirror Premium Plan at $327.97, and the Medicare
Advantage Mirror Essential Plan at $228.12.

2. Recommendation as to whether KPPA should continue to pay for the additional
administrative fees for retirees who are required to enroll in one of the Mirror plans and
who fall under certain exceptions. Recommendation that individuals without Medicare
Part B be allowed to enroll in the Mirror Plans and the individual would be responsible
for the additional cost above the contribution amount. When the individual obtains Part
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B, KPPA will transition them to the Medicare Advantage Plan they choose on the
Insurance Application.

On September 15, 2016, the Board approved payment for administrative fees (estimated
$75.46 per month for 2022) for individuals who need to be enrolled in one of the Mirror
Plans for several enumerated reasons (administrative exceptions):

e Individual is scheduled for a transplant or surgery at a hospital that Humana confirms will
not accept Humana Medicare Advantage for said procedure for said individual.

e Individual is undergoing treatment by a specialist that Humana confirms will not accept
Humana Medicare Advantage for said treatment for said individual.

e Individual resides outside Humana’s Filed and Approved MA-PPO network service area
where Humana affirms there are provider access issues (e.g., non-acceptance of Humana
Medicare Advantage

Note: KPPA has 1 retiree that meets this criteria.

e Retiree Health Plan Committee recommends that KPPA continue to pay the
administrative fee for administrative exceptions in 2022, under the circumstances
set forth in the three bullet points above.

e The Committee recommends that an individual without Medicare Part B be
allowed to enroll in the Medicare Advantage Mirror Plans and they will be
responsible for paying the additional cost above the contribution amount.

3. Recommendation as to whether KPPA should default retirees and their dependents into a
plan for 2022.

a. If the Committee recommends that KPPA default retirees and their dependents
into a plan, recommendation as to which plan should be the default plan.

Due to federal law/regulations, the Medical Only or Mirror Plan without Prescription
Drug coverage would be the only option available as a default plan for the Medicare-
eligible population.

b. If the Committee recommends that KPPA default retirees and their dependents
into a plan, recommendation as to the circumstances under which retirees and their
dependents should be defaulted into a plan for 2022.

i.  KPPA Management would recommend that current enrollees and new
retirees be defaulted into a plan. Retirees and beneficiaries not currently
enrolled would not be defaulted into a plan.

ii.  Current enrollee would be defaulted at the same level of coverage as the
previous/current plan year (single).
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iii.  New retirees would be defaulted into a single level of coverage.

e Retiree Health Plan Committee recommends that Medicare eligible retirees
(and their dependents) who fail to enroll in a plan during a mandatory open
enrollment, as a new retiree, or becoming Medicare eligible be defaulted into
the KPPA Medical Only Plan as set forth in 3b (i), (ii), and (iii) above.

e The Committee recommends that the spouse and dependents that are not
Medicare eligible be defaulted into the same Kentucky Employees Health Plan
at the same Level/Option as the previous/current plan year (Single, Parent
Plus, Couple, and Family).

Informational:
e The KPPA Medicare Advantage Request for Proposal Time line was reviewed with the
Committee.

RECOMMENDATION: The Retiree Health Plan Committee recommends approval of the
above decisions by the KRS Board and the CERS Board.
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David L. Eager, Executive Director
1260 Louisville Road - Frankfort, Kentucky 40601
kyret.ky.gov - Phone: S02-696-8800 « Fax; 502-696-8822 Kentucky Public
Pensions Authority

KENTUCKY PUBLIC PENSIONS AUTHORITY 7

Kentucky Retirement Systems Board of Trustees

Betty Pendergrass, CPA, CGFM, Chair
Joint Audit Committee

o el
Kristen N. Coffey, CICA &
Division Director, Internal Audit Administration

September 9, 2021

Summary of Joint Audit Committee Meeting

The County Employees Retirement System and Kentucky Retirement Systems Joint Audit Committee
held a regularly scheduled meeting on August 26, 2021.

1. The following items were approved by the Joint Audit Committee and are being forwarded to the
Kentucky Retirement Systems Board of Trustees for ratification*

a.

Approval of the prior Kentucky Retirement Systems Audit Committee Meeting Minutes -
no changes were made, passed unanimously.

Charter for the Joint Audit Committee - minor changes were made and have already been
incorporated; passed unanimously.

Charter for the Division of Internal Audit Administration - minor changes were made and
have already been incorporated; passed unanimously

RECOMMENDATION: The Joint Audit Committee requests the Kentucky Retirement Systems Board of
Trustees ratify the actions taken by the Audit Committee.

2. The following items were also discussed during the Joint Audit Committee meeting:

a.

S@ oo an o

—

Information disclosures - Five disclosures effecting five members for the 15t quarter of
2021. An addendum was made to 4 quarter of 2020 to add one additional disclosure at
an external vendor that effected 1,054 members.

Anonymous Tips - Four open cases.

Status of external audit.

Financial Statements for the fiscal year ended June 30, 2021.

Introduction of Internal Audit Staff

Internal Audit Budget - 71.5% of budget remaining at the end of fiscal year 2021.
Auditor Independence Statements.

Status of current internal audits - Twenty-eight projects completed for fiscal year 2021.
For fiscal year 2022 we are currently working on 18 projects and have completed 2
projects.

Audits issued since last meeting - Two reports issued.

Audit Plan

Results of the Security Infrastructure audit.

*Board of Trustees Action Required
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Kentucky Public Pensions Authority

Charter for the Division of Internal Audit Administration

L. Charter

This Charter establishes the authority and responsibility of the Division of Internal Audit
Administration (Internal Audit).

IL. Mission of Internal Audit

Internal Audit serves the Kentucky Public Pensions Authority (KPPA) as well as the Board of Trustees
(Board) of the County Employees Retirement System (CERS) and the Kentucky Retirement Systems
(KRS) by enhancing and protecting organizational value with risk-based and objective assurance,
advice, and insight.

III.  Core Principles of Internal Audit

Remain independent, which is objective and free from undue influence.

Demonstrate competence and due professional care.

Demonstrate integrity.

Support the strategies, objectives, and risks of the organization.

Remain adequately resourced.

Promote quality and continuous organizational improvement by communicating effectively;
providing risk-based assurance; and remaining insightful, proactive, and future-focused.

oUW

IV.  Audit Standards

Internal Audit shall adhere to the /nternational Standards for the Professional Practice of Internal
Auditing (Standards). Where applicable, Internal Audit will observe standards and statements
issued by other accounting and auditing organizations located within the United States of America.
Internal Audit is expected to abide by the Institute of Internal Auditors (IIA) Code of Ethics (Exhibit
A).

Internal Audit will adhere to the I1A’s Mandatory Guidance, which includes the Core Principles for
the Professional Practice of Internal Auditing (see section III), the Code of Ethics (see Exhibit A), the
Standards!, and the definition of internal auditing (see section VI). The Mandatory Guidance
constitutes the fundamental requirements for the professional practice of internal auditing and the
principles against which to evaluate the effectiveness of the Internal Audit’s performance.

V. Joint Audit Committee

The purpose, authority, composition, and responsibilities of the Joint Audit Committee are outlined
in the Charter for the Joint Audit Committee.

L https://na.theiia.org/standards-guidance/Pages/Standards-and-Guidance-IPPF.aspx
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VI. The Internal Audit Function

Definition

As defined by the Institute of Internal Auditors, internal auditing is an independent, objective
assurance and consulting activity designed to add value and improve an organization's operations.
The goal of internal auditing is to help the organization accomplish its objectives by bringing a
systematic, disciplined approach to evaluating and improving the effectiveness of risk management,
control, and governance processes.

Purpose and Objective
Internal Audit was established to assist the KPPA; the Boards of Trustees of CERS and KRS; and the

Executive Management teams of KPPA, CERS, and KRS in their governance role. Internal Audit also
assists in achieving sound managerial control over all financial and operational aspects including, but
not limited to, accounting, investments, benefits, legal compliance, asset management, and
information management and control systems. The primary objective of Internal Audit is to assist all
levels of management in achieving the effective discharge of their assigned responsibilities by
providing independent analysis, appraisals, advice, and recommendations concerning the activities
reviewed. Internal Audit helps the KPPA and the systems it is tasked with administrating and
operating, CERS and KRS, accomplish its objectives by bringing a systematic, disciplined approach to
evaluating and improving the effectiveness of risk management, control, and governance processes.
Accomplishment of the Internal Audit objective may involve:

1. Evaluating the adequacy and effectiveness of the system of internal controls.

2. Evaluating the relevance, reliability, and integrity of management, financial and operating
data, and reports.

3. Evaluating the systems established to ensure compliance with those policies, plans,
procedures, statutory requirements, and regulations which could have a significant impact
on operations.

4. Evaluating the means of safeguarding assets and, as appropriate, verifying the existence of
such assets.

5. Evaluating the economy, efficiency, and effectiveness with which resources are employed.

6. Evaluating operations or programs to ascertain whether results are consistent with

objectives and goals established by KPPA, CERS, and KRS as well as evaluating whether the

operations or programs are being carried out as planned.

Assessing the adequacy of established systems and procedures.

8. Conducting special assignments and investigations on behalf of the Joint Audit Committee,
KPPA, CERS, or KRS into any matter or activity affecting the probity, interests, and operating
efficiency of KPPA, CERS and KRS.

~

Independence
Internal Audit is an advisory function having independent status within KPPA. The Internal Audit
Director:
1. Shall be independent of any other office, division, branch, or section.
2. Shall have direct access, as deemed necessary, to the Joint Audit Committee and/or KPPA,
CERS, and KRS Executive Management teams.
3. Shall have no managerial powers, functions, or duties except those relating to the
management of the Division of Internal Audit Administration.
4. Shall not be involved in the day-to-day operation of the KPPA, CERS, or KRS.

Page 2 of 14

126



KRS Board Meeting - Ratification of Joint Audit Committee Reports and Recommendations

5. Shall not be responsible for the detailed development and/or implementation of new
systems, but should be consulted during the system development process on the control
measures to be incorporated in new or amended systems, and be advised of approved
variations or new developments.

Authority

The Internal Audit Director will report functionally to the Joint Audit Committee. Functionally
meaning the Joint Audit Committee approves items including, but not limited to the Audit Plan,
various Charters, the audit budget, and organizational structure of the internal audit function.

The Internal Audit Director will report administratively to the KPPA Office of Operations Executive
Director. Administratively meaning the Internal Audit Director and KPPA Office of Operations
Executive Director work together on day-to-day activities including, but not limited to leave
reporting, training, travel, development of the Audit Plan, and staffing requirements. It is incumbent
that all KPPA, CERS, and KRS employees render assistance to the Internal Audit Director in carrying
out his/her audit duties. The KPPA Internal Audit Director shall:

1.

Have access, at all reasonable times, to all books, documents, accounts, property, vouchers,
records, correspondence, and other data of KPPA, CERS, and KRS necessary for the proper
performance of the internal audit function.

Have the right, at all reasonable times, to enter any premises of KPPA and to request and
promptly receive from any KPPA, CERS, or KRS employee all information and such
explanations deemed necessary for the Internal Audit Director to formulate an opinion on
the probity of action, adequacy of systems, and/or of controls.

Activities
The Internal Audit Director shall be responsible to the Joint Audit Committee for the functional
control of audit activities in relation to:

Vi W

10.

11.

Development, implementation, and oversight of internal audit methods and procedures.
Development and control of an efficient Audit Plan.

Scope and boundaries of internal audits.

Documentation of audit findings.

Assistance in the investigation of significant suspected fraudulent activities and promptly
notifying the Joint Audit Committee; KPPA; and the KPPA, CERS, and KRS Executive
Management teams of the results of any findings and conclusions.

Maintenance of certain records such as, but not limited to, records related to internal audits
and CERS and KRS Board elections.

Considering the scope of work of the external auditors and regulators, as appropriate, for
providing optimal audit coverage at a reasonable overall cost.

Fulfilling the objectives of the Division of Internal Audit Administration.

Utilizing Internal Audit resources to maximize the efficiency and effectiveness of the internal
audit function.

Adherence to appropriate auditing standards, including, but not limited to, International
Standards for the Professional Practice of Internal Auditing, Generally Accepted Government
Auditing Standards, and Standards for Internal Controls in the Federal Government (these
standards can be applied to state government).

Review of the Independent Auditor’s Report, Management’s Discussion and Analysis,
Financial Statements (including footnotes), and the other various sections of the Annual
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127



KRS Board Meeting - Ratification of Joint Audit Committee Reports and Recommendations

Report for both CERS and KRS prior to presentation to the Joint Audit Committee. Internal
Audit staff will identify any perceived errors and discrepancies within the Annual Report.
However, the KPPA Executive Management team, not Internal Audit, is responsible for the
substantive content, accuracy, consistency, and completeness of Management’s Discussion
and Analysis, Financial Statements (including footnotes), and other sections of the Annual
Report.

Relationship with External Auditors

Upon request, the Internal Audit Director shall make available to the external auditors all internal
audit working papers, programs, flowcharts, and reports. The Internal Audit Director shall work with
the external auditors to foster a cooperative working relationship, reduce the incidence of
duplication of effort, ensure appropriate sharing of information, and ensure coordination of the
overall audit effort.

VIL

Internal Audit Staff and Responsibilities

Internal Audit was established in July 2003 and is currently comprised of four positions:

Division Director

1.
2.

3.

Oversees the day-to-day operations of Internal Audit.

Ensures policies, programs, and procedures are in place to achieve strategic, risk
management, and operational objectives.

Performs risk assessment.

Develops the Audit Plan to address items noted in the risk assessment and in accordance with
specifications from the Joint Audit Committee and the KPPA, CERS, and KRS Executive
Management teams.

Performs audit, consulting, and assurance services as well as special projects in support of
the Audit Plan and in compliance with Internal Audit procedures.

Submits results of audit, consulting, and assurance services as well as results of special
projects to the Joint Audit Committee and applicable members of the KPPA, CERS, and KRS
Executive Management teams. Results of audit, consulting, and assurance services or special
projects related to investments will also be submitted to the Investment Committee.

Internal Auditor

1.
2.

3.

4.

5.
6.

Supports the Division Director in completion of daily activities.

Performs non-investment related audit, consulting, and assurance services in compliance
with Internal Audit procedures.

Completes non-investment related special projects, upon request, in compliance with
Internal Audit procedures.

Communicates the results of non-investment related audit, consulting, and assurance
services as well as results of special projects to the Internal Audit Director.

As needed, assists in the completion of investment related activities.

Serves as first level reviewer on non-investment related projects performed by Auditor.

Retirement Investment Specialist

1.
2.

Supports the Division Director in completion of daily activities.
Performs investment related audit, consulting, and assurance services in accordance with
Internal Audit procedures.
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3. Completes investment related special projects, upon request, in accordance with Internal
Audit procedures.

4. Communicates the results of investment related audit, consulting, and assurance services as
well as results of special projects to the Internal Audit Director.

5. Asneeded, assists in the completion of non-investment related activities.

6. Serves as first level reviewer on investment related projects performed by Auditor.

Auditor

1. Supports the Internal Auditor and Retirement Investment Specialist in completion of daily
activities.

2. Performs both non-investment and investment related audit, consulting, and assurance
services in compliance with Internal Audit procedures.

3. Completes both non-investment and investment related special projects, upon request, in
compliance with Internal Audit procedures.

4. Communicates the results of audit, consulting, and assurance services as well as results of
special projects to the Internal Audit Director.

Specific Areas of Expertise

Since Internal Audit has limited resources and specialized requirements are needed to administer a
complex public pension system, Internal Audit may request third-party expertise to assist in fulfilling
audit goals (e.g. information technology and data security). Outsourced third party audits will be
approved by the Joint Audit Committee. The findings, recommendations, and management comments
will be presented to the Joint Audit Committee for approval and for subsequent ratification by the
CERS Board and KRS Board.

VIII. Internal Audit Practices

Conflicts of Interest

Internal auditors shall be objective and free from undue influence in performing their job. Objectivity
requires internal auditors to have an impartial and unbiased attitude, to avoid conflicts of interest,
and to perform audits in such a manner that no significant quality compromises occur. To help
ensure that internal auditors are not placed in an environment impeding their ability to make
objective, professional judgments, Internal Audit will take the following precautionary measures:

1. All Internal Audit staff will be required to complete an annual Independence Statement
certifying that auditors have no actual or perceived conflict that would impair their
objectivity or independence. This statement will be signed by the auditor’s direct supervisor.

2. Staff assignments will be made so that potential and actual conflicts of interest and bias are

avoided. If a conflict of interest or bias is present, the auditor(s) will be reassigned.

Staff assignments will be rotated periodically, if practicable to do so.

Internal Audit staff will not assume operational responsibilities.

For a period of no less than one year, Internal Audit staff will refrain from assessing specific
operations for which they were previously responsible.

Ui W

Due Professional Care
Internal auditors shall apply the care and skill expected of a reasonably prudent and competent
auditor. Due professional care does not imply infallibility and internal auditors must exercise due
professional care, with consideration of the following:

1. Extent of work needed to achieve the engagement’s objectives.
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N

Relative complexity, materiality, or significance of matters to which assurance procedures
are applied.

Adequacy and effectiveness of risk management, control, and governance processes.
Probability of significant errors, irregularities, or noncompliance.

Cost of assurance in relation to potential benefits.

Use of various software tools including, but not limited to Excel, Access, Word, Interactive
Data Evaluation and Analysis (IDEA), Tableau, and Gravity Software

oUW

Proficiency and Continuous Professional Education (CPE)

Internal Audit staff shall collectively possess the knowledge, skills, attributes, and other
competencies essential to the practice of internal auditing within the organization. Educational and
work experience criteria have been established for the various positions within Internal Audit. In
order to maintain their proficiency, all auditors are encouraged to continue their education and will
be provided adequate opportunities to do so. Such continuing education ensures that internal
auditors remain current on professional techniques and standards. If an auditor holds a certification,
continuing education hours necessary to meet certification requirements should be obtained. If no
certification requirements are necessary, a minimum of 16 hours of continuing auditor education
shall be obtained annually. Continuing education may be obtained through membership and
participation in professional societies, attendance at conferences, college courses, and in-house
training. KPPA may reimburse an auditor for the cost of obtaining continuing education; however,
the employee should obtain approval prior to registering for any course or seminar.

Internal Audit staff are encouraged to obtain professional certification(s). Accreditation is an
important indicator of an auditor’s technical proficiency. The following certifications are some of
those available to auditors (this list is not all inclusive):

Certified Internal Auditor,

Certified Fraud Examiner,

Certified Government Financial Manager,
Certified Information Systems Auditor, and
Certified Public Accountant.

Vi W

Performance Evaluations

Performance evaluations for merit employees shall be conducted as outlined in the Commonwealth
of Kentucky Personnel Policies and Kentucky Revised Statutes Chapter 18A. The Joint Audit
Committee Chair and KPPA Office of Operations Executive Director shall review the performance for
non-merit employees.

Quality Assessment and Improvement Program

Internal Audit will maintain a quality assurance and improvement program that covers all aspects of
the Internal Audit function. The program will include an evaluation of Internal Audit’s conformance
with the /nternational Standards for the Professional Practice of Internal Auditing and an evaluation
of whether internal auditors apply the [1A’s Code of Ethics. The program will also assess the efficiency
and effectiveness of Internal Audit and identify opportunities for improvement.

Internal Assessments
1. Ongoing Internal Assessments - Ongoing internal assessments for routine internal audit
activities are an integral part of the day-to-day supervision, review, and measurement of the
internal audit activity. The measurement tools for assessment are engagement supervision,
feedback from audit customers, audit plan completion, and analysis of other performance
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metrics such as recommendations accepted. Conclusions and planned corrective action will
be developed and presented to the Joint Audit Committee and KPPA Executive Management
team.

2. Periodic Assessments - Periodically, Internal Audit will conduct a Self-Assessment as
outlined by the IIA. The Director of Internal Audit will disclose the results of the Self-
Assessment and any needed corrective action to the Joint Audit Committee and KPPA
Executive Management team.

External Assessments

Internal Audit should strive to have a qualified, independent assessor (or assessment team) conduct
an external assessment at least once every five years. This can be completed as either a Self-
Assessment with Independent External Validation or a full external assessment.

Records Retention and Disposition
Internal Audit shall retain a complete file of each audit report and each report of other audit and

consulting services made under its authority in accordance with the KPPA records retention policy
or policies of the Kentucky Department for Libraries and Archives for a period of seven (7) years.
The file shall include audit work papers and other supportive material directly pertaining to the
report. After seven (7) years, the work papers and other supportive material directly pertaining to
the audit report can be destroyed. An electronic copy of all final reports should be maintained
indefinitely. To guard against identity theft and fraud, destruction of business records and materials
shall be done in a secured manner such as through use of the on-site Division of Waste Management
recycle containers. All CD/DVD materials shall be submitted to the KPPA Information Security
Officer.

IX. Internal Audit Services

The scope of Internal Audit shall be sufficiently comprehensive to enable the effective and regular
review of all operational, financial, and related activities. Coverage may extend to all areas of KPPA,
CERS, and KRS and include financial, accounting, investments, benefits, administrative, computing,
and other operational activities. The extent and frequency of internal audits will depend upon
varying circumstances such as results of previous audits, relative risk associated with activities,
materiality, the adequacy of the system of internal control, and resources available to Internal Audit.

Internal Audit provides independent audit, consulting, and assurance services to assist management
in balancing operational efficiency with risk identification, assessment, and control. Internal Audit
reports to the Joint Audit Committee and collaborates with the KPPA, CERS, and KRS Executive
Management teams to enhance assurance and accountability at all levels of KPPA, CERS, and KRS. In
order to meet the responsibilities and objectives as set forth in the Internal Audit Charter, it is
necessary for Internal Audit to perform varying types of services depending on the circumstances
and requests. Services can be requested by the Joint Audit Committee; KPPA; or any member of the
KPPA, CERS, or KRS Executive Management team. Other KPPA employees can also request services.
In these instances, the Internal Audit Director will seek approval from the KPPA Office of Operations
Executive Director and the Joint Audit Committee before engaging in the service. Internal Audit
provides the following types of audit, consulting, and assurance services.
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Performance Audits - Most audits conducted by Internal Audit are performance audits. These
audits provide an independent assessment of the performance of a government organization,
program, activity, or function in order to provide information to improve public
accountability and facilitate decision-making by parties with responsibility to oversee or
initiate corrective action. During a Performance Audit, the auditor completes both a
Compliance Audit and a Process Review (both explained below). A Policy Review (explained
below) may also be included as part of a Performance Audit.

Compliance Audits - Compliance audits determine whether a division has complied with
KPPA, CERS, and/or KRS agency policies and procedures, divisional policies and procedures,

Kentucky Administrative Regulations, Kentucky Revised Statutes, and federal law.

Operational Audits - Operational audits analyze how effectively and efficiently business units
achieve organization and/or division goals. Effectiveness is measured by how successful a
business unit is at achieving organization and/or division goals. Efficiency is measured by
how well the business unit uses resources in order to achieve organization and/or division
goals.

Investment Audits - Investment audits may be performed to review movement of funds (e.g.
purchases, sales, and income), cash management, manager fees, and other investment related
activities. Investment audits may also be performed to ensure compliance with procurement
regulations, contracts, internal policies and procedures as well as to ensure proper internal
controls exist over the investment function.

Investigative Audits - Investigative audits may result from findings during a routine audit or
from information received from personnel. These audits are normally requested by a
member of the KPPA, CERS, or KRS Executive Management team, the Joint Audit Committee,
or the KPPA as a result of information received from an anonymous tips. These audits focus
on alleged, irregular conduct. Reasons for investigative audits may include internal theft,
misuse of State property, and/or conflicts of interest. These audits should be conducted
immediately in order to collect and preserve as much relevant evidence as possible. It is
essential that the records in question be removed from the division/employee under
investigation or otherwise safeguarded. Investigative audits will be conducted in accordance
with Internal Audit procedures and may include expertise from internal and external experts
in fields, such as but not limited to, legal, information technology, human resources, and
accounting. A draft investigative audit report will be provided to the Joint Audit Committee.
The Joint Audit Committee will determine if further actions are needed. The Joint Audit
Committee will control any internal or external report distribution.

Information Technology Audits - Audits of information systems and technology may be
performed to determine whether existing or new computer applications and hardware
function in an accurate and efficient manner and include adequate internal controls. Internal
Audit involvement in a new system may include the review of system development
methodology and the effectiveness and efficiency of the system being implemented. These
audits could include reviews of general controls which affect all computer applications.
Examples may include computer security, disaster recovery, program change controls, and
quality control procedures.
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7. Financial Audits - A financial audit is a review intended to serve as a basis for expressing an
opinion regarding the fairness, consistency, and conformity of financial information with
generally accepted accounting principles (GAAP). Financial audits can be comprehensive or
limited in scope depending on the objectives.

a. A comprehensive financial audit consists of a review of the financial statements of an
entity over a specific duration of time to accurately express an opinion on those
statements. Such an audit is conducted in accordance with generally accepted
auditing standards (GAAS) as adopted by the American Institute of Certified Public
Accountants (AICPA). For CERS and KRS, an external auditor performs this type of
audit annually.

b. A limited financial audit concentrates on a review of specific financial transactions.
The primary concerns include determining accuracy of data and evaluation of
controls by reviewing the following items:

i. Physical control over assets,
ii.  System of authorization and approval,
iii.  Separation of duties between operations and custody of assets.

Process Reviews

A process review is specific to a single business process. These reviews assess the effectiveness of
internal controls over the process as well as test the efficiency of the process. These reviews also
help ensure the business process is operating the way management intended. These reviews are
typically performed in conjunction with a new business process being developed or immediately
after a new business process is implemented. These reviews may be performed as needed in
response to particular findings identified during the course of performing other types of services
within a particular division.

Policy Reviews
During a policy review, Internal Audit analyzes either a new or established policy. Internal audit will

ensure the policy complies with applicable Kentucky Administrative Regulations, Kentucky Revised
Statutes, and federal laws. Internal Audit will also determine if the policy establishes sufficient
internal controls in relation to the related business process. For example, during a review of a policy
related to invoice payment, Internal Audit would ensure internal controls have been designed to
ensure timely payment, prevent duplicate payment, establish segregation of duties, etc.

Agreed Upon Procedures
An Agreed upon Procedures engagement is performed only upon request. During these engagements,

the requestor specifies exactly what the auditor is to do. The auditor then performs only the
requested procedures. An opinion is not expressed in these reviews. For example, a request could be
made to review all expenditures posted to a particular account(s) during a specific time-frame to
determine if any expenditures were improperly coded to the account(s). Internal Audit would review
the requested account(s) over the specified time-frame and issue a report indicating how many
expenditures were posted incorrectly. These engagements are beneficial if there is an area a division
wants to review, but does not have the resources or time to perform the review themselves.

Annual Report Review
Each year, KPPA personnel prepares an Annual Report for the County Employees Retirement System

and Kentucky Retirement Systems. Prior to presentation to the CERS Board and KRS Board, Internal
Audit will review the Independent Auditor’s Report, Management’s Discussion and Analysis, and the
various sections of the Annual Report - Financial Statements (including footnotes), Actuarial, and
Statistical. Internal Audit staff will identify any perceived errors or discrepancies within the Annual
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Report. However, the KPPA Executive Management team, not Internal Audit, is responsible for the
substantive content, accuracy, consistency, and completeness of Management’s Discussion and
Analysis, Financial Statements (including footnotes), and other sections of the Annual Report.

External Audit Assistance

Assistance may be provided to the External Auditor during the annual audit of the KPPA financial
statements or other audit engagements. The Internal Audit Director will work with the external
auditors to foster a cooperative working relationship, reduce the incidence of duplication of effort,
ensure appropriate sharing of information, and ensure coordination of the overall audit effort. Upon
request, the Internal Audit Director will make available to the external auditors all internal audit
working papers, programs, flowcharts, and reports. The Internal Audit Director will review the
resulting audit findings and management letter comments to determine any impact upon the Audit
Plan.

Referencing
During the course of various types of audit, consulting, and assurance services, the Internal Audit

Director may identify continuing patterns of conduct or reoccurring “themes” (e.g. the same type of
problem is noted in multiple divisions). For example, findings for two divisions within an office,
which identify a broader office finding (e.g. lack of controls, need for increased communication,
absence of performance criteria, insufficient data processing policy, etc.). When developing the Audit
Plan, Internal Audit always considers these themes when scheduling audits for the next period,
particularly when these items impact the KPPA mission.

Board of Trustee Elections
Internal Audit assists in both CERS and KRS Board elections. Detailed Internal Audit procedures
related to the Board elections can be found on the KPPA Process Documentation SharePoint site.

Other Services

Internal Audit staff may conduct other services as deemed necessary to meet the responsibilities and
objectives as set forth in the Charter for Internal Audit Administration. Internal Audit staff may
participate on the KPPA Information Technology Governance team, the Continuity of Operations
team, and other similar KPPA, CERS, or KRS teams.

X. Risk Assessment and Audit Plan

Consistent with the long-term strategic plan, the Internal Audit Director shall prepare an Audit Plan
providing for the review of significant operations of KPPA, CERS, and KRS based on an assessment of
risks pertaining to the achievement of objectives. The Audit Plan shall be presented to the Joint Audit
Committee for deliberation and finalization. Upon approval by the Joint Audit Committee, the Audit
Plan will be presented to both the CERS Board and the KRS Board for ratification.

Risk Assessment

The Audit Plan is based on a risk assessment methodology, as well as requests from management.
Internal Audit assesses KPPA, CERS, and KRS by seeking input from the Joint Audit Committee; key
members of KPPA, CERS, and KRS management; and other personnel. Internal Audit also reviews the
results of past internal and external audits. Internal Audit then considers organizational risks, such
as established internal controls, current management, control environment, staffing, system changes,
regulatory and legal changes, and impact to the financial statements. Based on the information
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gathered, an Audit Plan is developed weighting each risk according to the significance to the overall
mission and objective of KPPA, CERS, and KRS.

The Risk Assessment methodology is based upon the following five-part process:

Identifying KPPA, CERS, and KRS activities/processes (these become the “audit universe”).
Scoring the organizational risks for each process identified in the audit universe.

Ranking the processes by overall risk.

Developing the Audit Plan.

Submitting the Audit Plan to the Joint Audit Committee for review and approval.

Vi Wb

Organizational risks are scored using a point value with one (1) representing the lowest level of risk
and five (5) the highest. The individual factor scores are then multiplied by the risk weight factor.
The weighted risk factor elements are collectively totaled to obtain the respective aggregate risk
rating for each auditable area. The overall risk scores for all KPPA activities are then ranked highest
to lowest. After ranking, an Audit Plan is developed.

Audit Plan

Based upon the results of the Risk Assessment, Internal Audit develops the Audit Plan through a
prioritization process that includes scheduling audits for the highest risk areas as well as areas that
have not been reviewed in recent years. The Audit Plan represents potential audits to be completed
during the upcoming fiscal year. Internal Audit also identifies other potential audit segments such as
business processes, expense contracts, and functional areas that may cross over operational units.

The Risk Assessment and Audit Plan are presented to the KPPA, CERS, and KRS Executive
Management teams in order to obtain suggestions, concerns, and priorities. After approval of the
Audit Plan is obtained from the KPPA Executive Director, the Audit Plan is submitted to the Joint
Audit Committee for approval. The Audit Plan is periodically reviewed, evaluated, and modified (e.g.
objectives, goals, and strategies) according to the specific risk factors related to KPPA, CERS, and KRS
operations, internal controls, and estimated liability exposure to the Commonwealth of Kentucky.
Staff is assigned to audits based upon that auditor’s background and experience.

If Internal Audit receives a request to complete an audit not previously identified on the Audit Plan,
the request shall be forwarded to the Chair of the Joint Audit Committee for approval. The Chair of
the Joint Audit Committee will determine if a special called meeting of the Joint Audit Committee is
necessary to discuss the requested audit. If the Chair of the Joint Audit Committee determines that a
special called meeting is not warranted, then the requested audit will be added to the Audit Plan and
reported to the Joint Audit Committee on the “Status of Current Projects” at the next regularly
scheduled Joint Audit Committee meeting.

Tracking Projects
Internal Audit staff continually track audits and other projects using the Audit Status Tracker

spreadsheet, which includes dates for significant milestones. If Internal Audit is requested to
complete projects not foreseen during risk-assessment/planning, these are also tracked on the Audit
Status Tracker spreadsheet. The status of current projects is presented to the Joint Audit Committee
at each quarterly meeting. All findings and recommendations, including status and implementation
date, are tracked through Gravity Software.
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XI.  Audit Process

Methodology
For all audit projects, the person responsible for the activity under review shall be advised and given
the opportunity to discuss the following:

1. Obijectives and scope of the audit to be conducted, prior to the commencement of such audit.
2. Findings and proposed recommendations upon the completion of an audit, including
providing an official response to the findings.

Audit Reports
A comprehensive written report will be prepared and issued by Internal Audit at the conclusion of

each audit and will be distributed as considered appropriate. A copy of each report is to be made
available on a timely basis to the Joint Audit Committee and applicable members of the KPPA, CERS
and KRS Executive Management teams. Audit reports will normally explain the scope and objectives
of the audit, present findings and or conclusions in an objective manner relevant to the specific user’s
needs, and make recommendations where appropriate.

XII. Quality Assurance and Improvement Plan

Internal Audit will maintain a quality assurance and improvement program that covers all aspects of
the internal audit function. The program will include an evaluation of Internal Audit’s conformance
with the Standards and an evaluation of whether internal auditors apply the 11A’s Code of Ethics (see
Exhibit A). The program will also assess the efficiency and effectiveness of Internal Audit and identify
opportunities for improvement.

Internal Audit will conduct both ongoing and periodic internal assessments. Internal Audit should
strive to have a qualified, independent assessor (or assessment team) conduct an external
assessment at least once every five (5) years. The Internal Audit Director will provide the results of

the quality assurance and improvement program, including results of internal and external
assessments, to the Joint Audit Committee and KPPA Executive Management team.

XIII. Internal Audit Procedures

Detailed Internal Audit procedures can be found on the KPPA Process Documentation SharePoint
site.
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XIV. Approvals

We, the undersigned of the Joint Audit Committee, CERS Board of Trustees, KRS Board of Trustees,
and KPPA do certify that this Charter was approved on 15th day of September, 2021.

Joint Audit Committee Chair Date

Board Chair Date
County Employees Retirement System

Board Chair Date
Kentucky Retirement Systems

Executive Director Date
Kentucky Public Pensions Authority

Division Director Date
KPPA Division of Internal Audit Administration

History: Approval Date: September 15, 2021
Amended:
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EXHIBIT A

CODE of ETHICS... }

// PRINCIPLES
Intemal auditors are expected to apply and uphold the following principles:

= Integrity
The integrity of internal auditors establishes trust and thus provides the basis for reliance an their judgment

= Objectvity
Intermal anditors axhibit tha highest level of profeszional ehjectivty in gathoring, evaliuating, and communicating
intormation about the activity or process being examined. Intarnal auditors make a balanced assessment of all the
radevant circumstances and are not unduly infiuenced by thair own inferests or by others in forming judgments.

= Confidentality

Intermad anditors. respect the value and ownership of information they recaive and do not disclose information
without appropriate authority unless there is a legal of professional obligation to do so.

= Compelency
Intermad asdrtors. apply the knowledge, skills, and axperience needed in the performancs of mtemal audit sanices.

// RULES OF CONDUCT
1. Integrily

Intamal Auditors:
1.1, Shall perform their work with honesty, dligence, and rosponsibilay.
1.2 Shall chzerve the law and make daclosures expocied By the lew and the peofession,

13 Shall not kecwingly be @ party o aoy illegad activity. or ongage i acts that ane discreditable o the profossion of
imternad awditing or to the erganizaton

14, Shall mspect and contribute fo the legitimate and ethical ohjectives of the crganization.

2. Obfectivity
Internal Auditors:

21 Shall not participate in any activity or relationship that may impair or be presumed o impair their enbiased
assessment. This parteipaton imciodes thoss sctivities or relationships that may be in condlict with the inderrsts ol
the argarazation

2.2, Ehall nol sccept anything thal may impasr of Be presumed bo impair thair professsans| pudgment

23 Shall disclose all materiad facts known to them thal, if mof disclosed, may distort the reporting of activibies onder
s,

3. Confidentaiity
Intemal Auditors:

31 Shall be prudent in the use and protection of information acguired in the cowrse of their duties.

32, 5Shall not use information for any personal gain or in any manmner that would &= contrary to the law or detrimental
to the |egitimate snd ethical ohjectives of the crganization.

4. Competency
Intemal Auditors:

41, Shall engage only in those seraces for which they have the necessary knowiedge, skills, and sxperience,

42  Shall perform internal aodt sernces in accordance wilh ihe ematons Sheaedem's br e Prokessan sl Predice of
mtwrvea ! A diting.

43, Shall continually improve their proficiency and the effeckiversss and quality of their services.

E‘I’he Institute of Internal Auditors
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KENTUCKY PUBLIC PENSIONS AUTHORITY

David L. Eager, Executive Director
1260 Louisville Road . Frankfort, Kentucky 40601

kyret.ky.gov « Phone: 502-696-8800 « Fax: 502-696-8822 Kentucky Public
Pensions Authority
To: KRS Board of Trustees
From: D’Juan Surratt

Director of Employer Reporting, Compliance and Education
Date: 09/09/2021
Subject: Hazardous Position Classification

AGENCIES ARE REQUESTING HAZARDOUS DUTY COVERAGE FOR THE FOLLOWING POSITIONS:

Agency Position Effective Date
Attorney General Division Director 10/01/2021
Kentucky State Police KSP Facilities Security Officer II 10/01/2021
Kentucky State Police KSP Facilities Security Sergeant 10/01/2021
Kentucky State Police KSP Facilities Security Lieutenant 10/01/2021

Kentucky Public Pensions Authority has reviewed the above requests and determined that they
meet the statutory guidelines for Hazardous coverage. Position Questionnaires and Kentucky
Personnel Cabinet Position Descriptions are attached.
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61.592 Retirement of persons working in hazardous positions. (Effective April 1, 2021)

O

(a) "Hazardous position" for employees participating in the Kentucky Employees

Retirement

@

System, and for employees who begin participating in the County Employees Retirement
System before September 1, 2008, means:
1. Any position whose principal duties involve active law enforcement,
including the positions of probation and parole officer and Commonwealth
detective, active fire suppression or prevention, or other positions, including but
not limited to pilots of the Transportation Cabinet and paramedics and emergency
medical technicians, with duties that require frequent exposure to a high degree
of danger or peril and also require a high degree of physical conditioning;
2. Positions in the Department of Corrections in state correctional institutions
and the Kentucky Correctional Psychiatric Center with duties that regularly and
routinely require face-to-face contact with inmates; and

3.  Positions of employees who elect coverage under KRS 196.167(3)(b)2.
and who continue to provide educational services and support to inmates as a
Department of Corrections employee.

(b) "Hazardous position" for employees who begin participating in the County
Employees Retirement System on or after September 1, 2008, means police officers
and firefighters as defined in KRS 61.315(1), paramedics, correctional officers with
duties that routinely and regularly require face-to-face contact with inmates, and
emergency medical technicians if:

1. The employee's duties require frequent exposure to a high degree of danger

or peril and a high degree of physical conditioning; and

2. The employee's duties are not primarily clerical or administrative.
(c) The effective date of participation under hazardous duty coverage for positions in
the Department of Alcoholic Beverage Control shall be April 1, 1998. The employer
and employee contributions shall be paid by the employer and forwarded to the
retirement system for the period not previously reported.

(a) Each employer may request of the board hazardous duty coverage for those

positions

as defined in subsection (1) of this section. Upon request, each employer shall certify to
the system, in the manner prescribed by the board, the names of all employees working
in a hazardous position as defined in subsection (1) of this section for which coverage
is requested. The certification of the employer shall bear the approval of the agent or
agency responsible for the budget of the department or county indicating that the
required employer contributions have been provided for in the budget of the employing
department or county. The system shall determine whether the employees whose names
have been certified by the employer are working in positions meeting the definition of
a hazardous position as provided by subsection (1) of this section. This process shall not
be required for employees who elect coverage under KRS 196.167(3)(b)2.
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c Combining Statement of Fiduciary Net Position - Pension
Funds

QSPRS As of June 30, 2021 with Comparative Totals as of June 30, 2020 ($ in Thousands)

State Police Retirement System (Unaudited)
KERS SPRS KRS TOTAL
Non- Percentage
ASSETS Hazardous Hazardous 2021 2020 of Change Note
CASH AND SHORT-TERM INVESTMENTS
Cash Deposits $263 $50 $55 $368 $319 15.59% 1
Short-term Investments 362,327 54,153 33,180 449,660 300,510 49.63% 2
Total Cash and Short-term
Investments 362,590 54,203 33,235 450,029 300,828
RECEIVABLES
Accounts Receivable 46,945 3,748 8,282 58,975 59,743 -1.28%
Accounts Receivable -
Investments 42,744 11,325 4,843 58,911 40,601 45.10% 3
Total Receivables 89,688 15,073 13,125 117,887 100,344
INVESTMENTS, AT FAIR VALUE
Core Fixed Income 672,360 111,678 77,276 861,315 745,046 15.61% 4
Public Equities 984,671 396,548 122,675 1,503,893 1,139,378 31.99% 5
Private Equities 202,161 65,348 19,384 286,893 252,633 13.56% 6
Specialty Credit 505,214 147,034 58,694 710,942 500,853 41.95% 7
Derivatives 84 (4) 9) 71 1,747 -95.93% 8
Absolute Return - - - - 43,927 -100.00% 9
Real Return 182,999 52,955 21,541 257,495 147,025 75.14% 10
Opportunistic 67,526 20,935 8,341 96,802 75,362 28.45% 11
Real Estate 109,064 32,413 13,611 155,087 143,127 8.36%
Total Investments, at Fair Value 2,724,078 826,907 321,513 3,872,498 3,049,096
Securities Lending Collateral
Invested 81,365 23,408 9,345 114,118 60,926 87.30% 12
CAPITAL/INTANGIBLE ASSETS
Capital Assets 929 91 1 1,031 1,031 0.00%
Intangible Assets 5,920 494 100 6,513 6,513 0.00%
Accumulated Depreciation (932) (92) (12) (1,035) (1,010) 2.44%
Accumulated Amortization (5,603) (482) (114) (6,199) (5,887) 5.29%
Total Capital Assets 314 12 (15) 311 647
Total Assets 3,258,036 919,603 377,204 4,554,842 3,511,842
LIABILITIES
Accounts Payable 3,720 385 82 4,188 4,226 -0.91%
Investment Accounts Payable 87,932 20,881 10,131 118,944 92,050 29.22% 13
Securities Lending Collateral 81,365 23,408 9,345 114,118 60,926 87.30% 14
Total Liabilities 173,016 44,674 19,559 237,249 157,202

Total Fiduciary Net Position
Restricted for Pension Benefits $3,085,020 $874,928 $357,645 $4,317,593 $3,354,640

NOTE - Variance Explanation

1) Variance is a result of continuous fluctuation of deposits and transactions that flow through the cash account.

2) Short Term Investments is primarily comprised of the cash on hand with the custodial bank along with any small amounts of cash
managers and brokers may have; therefore, the variance is driven by cash flow.

3) The increase in Accounts Receivables is due to pending trades.

4) The increase in Core Fixed Income is a result of additional funding to Lord Abbett and positive market conditions resulting in
increased market values.

5) The increase in Public Equities is due to positive market conditions resulting in increased market values.
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NOTE - Variance Explanation continued on next page.

6) The increase in Private Equity is a result of positive market conditions resulting in increased market values.

7) The increase in Specialty Credit is due to additional funding and positive market conditions increasing market values.

8) Variance is a result of hedging and arbitration of risk within the portfolios.

9) The decline in Absolute Return is a result of the merging of the Absolute Return asset class with the Real Return asset class.

10) The increase in Real Return is a result of the merging of the Absolute Return asset class with the Real Return asset class and
positive market conditions resulting in increased market values.

11) The increase in Opportunistic is due to additional funding and positive market conditions increasing market values.
12) Variance is a result of the demands of the Securities Lending Program.

13) The increase in Accounts Payable is due to pending trades.

14) Variance is a result of the demands of the Securities Lending Program.

Differences due to rounding.
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Combining Statement of Changes In Fiduciary Net Position -
c i Pension Funds

QSPRS For the fiscal year ending June 30, 2021, with Comparative Totals as of June 30, 2020

State Police Retirement System

($ in Thousands) (Unaudited)

KERS SPRS KPPA Total
Non- Percentage
ASSETS Hazardous Hazardous 2021 2020 of Change
Member Contributions $90,202 $19,961 $4,752  $114,915 $121,130 -5.13%
Employer Contributions 958,580 62,181 59,263 1,080,024 1,066,031 1.31%
General Fund Appropriations - - 384 384 1,086 -64.65% 1
Pension Spiking Contributions 52 18 4 74 22 231.86% 2
Health Insurance Contributions
(HB1) (8) 3 - (4) 6 -178.30%
Employer Cessation Contributions 175,600 - - 175,600 20 879395.14%
Total Contributions 1,224,426 82,164 64,402 1,370,992 1,188,295

INVESTMENT INCOME
From Investing Activities
Net Appreciation (Depreciation) in

FV of Investments 477,808 160,979 56,080 694,868 9,473 7235.50% 5
Interest/Dividends 69,458 21,481 8,212 99,152 70,439 40.76% 6
Total Investing Activities Income 547,267 182,460 64,293 794,020 79,912
Less: Investment Expense 9,462 3,450 1,245 14,156 12,056 17.42% 7
Less: Performance Fees 9,618 4,166 1,113 14,897 1,512 884.99% 8

Net Income from Investing Activities 528,187 174,843 61,936 764,966 66,344

From Securities Lending Activities

Securities Lending Income 174 53 21 248 1,321
Less: Securities Lending
Borrower Rebates (122) (40) (15) (177) 727
Less: Securities Lending Agent
Fees 44 14 5 64 78
Net Income from Securities Lending 252 79 31 361 516 -29.99% 9
Net Investment Income 528,439 174,922 61,966 765,327 66,860
Total Additions 1,752,865 257,086 126,368 2,136,319 1,255,154
DEDUCTIONS
Benefit Payments 1,009,502 73,888 63,249 1,146,640 1,134,097 1.1%
Refunds 8,953 4,380 273 13,606 14,778 -7.93%
Administrative Expenses 11,621 1,255 245 13,120 13,383 -1.97%
Total Deductions 1,030,075 79,523 63,767 1,173,366 1,162,259

Net Increase (Decrease) in
Fiduciary Net Position Restricted for

Pension Benefits 722,789 177,563 62,601 962,953 92,895
Total Fiduciary Net Position Restricted for Pension Benefits

Beginning of Period 2,362,231 697,366 295,044 3,354,640 3,261,745
End of Period $3,085,020 $874,928 $357,645 $4,317,593 $3,354,640

NOTE - Variance Explanation

1) General Fund Appropriations have significantly decreased in FY 2021.

2) Pension Spiking contributions increased in KERS due to a corrections processed in FY 2020.

3) Health Insurance Contributions will continue to decrease in the Pension Funds, as they are now qualified in the Insurance Fund.
4) Employer Cessation will vary from year to year.

5) The increase in Net Appreciation in Fair Value of Investments is a result of favorable market conditions, particularly in the public
equity portfolio.

NOTE - Variance Explanation continued on next page.
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6) The increase in Interest/Dividends is due to increased income from Private Equity, Real Estate, and Specialty Credit asset
classes

7) The increase in Investment Expense is due to higher market values.

8) The increase in Performance fees is due to favorable market conditions resulting in higher performance fees.

9) Variance is a result of the demand of the Securities Lending Program.

Differences due to rounding.
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e Combining Statement of Fiduciary Net Position - Insurance Fund

vspns As of June 30, Current Year, with Comparative Totals as of June 30, Prior Year ($ In

State Police Retirement System

Thousands) (Unaudited)

KERS SPRS KPPA Total
Non- Percentage

ASSETS Hazardous Hazardous 2021 2020 of Change
CASH AND SHORT-TERM INVESTMENTS

Cash Deposits $141 $59 $48 $248 $108 128.84% 1

Short-term Investments 127,774 23,095 11,453 162,323 101,019 60.69% 2
Total Cash and Short-term
Investments 127,915 23,154 11,502 162,571 101,128
RECEIVABLES

Accounts Receivable 18,953 371 798 20,121 18,415 9.26%

Investment Accounts

Receivable 17,102 7,773 2,983 27,858 14,945 86.40% 3
Total Receivables 36,055 8,143 3,780 47,979 33,360 95.66%

INVESTMENTS, AT FAIR VALUE

Core Fixed Income 172,044 75,368 29,576 276,988 308,589 -10.24% 4
Public Equities 616,647 277,709 108,021 1,002,377 705,175 42.15% 5
Specialty Credit 218,770 112,704 40,690 372,164 270,044 37.82% 6
Private Equities 68,950 54,085 24,456 147,492 117,003 26.06% 7
Derivatives 27 (0) 1 28 646 -95.69% 8
Absolute Return - - - 0 21,692 -100.00% 9
Real Return 77,866 39,778 15,305 132,949 86,453 53.78% 10
Opportunistic 33,337 20,724 7,653 61,713 48,045 28.45% 11
Real Estate 37,138 27,302 10,434 74,874 69,737 7.37%

Total Investments, at Fair

Value 1,224,778 607,671 236,136 2,068,585 1,627,385

Securities Lending Collateral

Invested 33,994 15,934 6,244 56,172 36,746 52.87% 12

Total Assets 1,422,743 654,902 257,662 2,335,306 1,798,619

LIABILITIES
Accounts Payable 80 8 2 90 111 -19.48% 13
Investment Accounts
Payable 31,400 14,071 5,412 50,883 40,279 26.33% 14
Securities Lending
Collateral 33,994 15,934 6,244 56,172 36,746 52.87% 15

Total Liabilities 65,474 30,013 11,658 107,145 77,136

Total Fiduciary Net Position

Restricted for OPEB $1,357,268 $624,889 $246,004 $2,228,162 $1,721,483

NOTE - Variance Explanation

1) Variance is a result of continuous fluctuation of deposits and transactions that flow through the cash account.

2) Short Term Investments is primarily comprised of the cash on hand with the custodial bank along with any small amounts of
cash managers and brokers may have; therefore, the variance is driven by cash flow.

3) The increase in Investment Accounts Receivables is due to pending trades.

4) The decrease in Core Fixed Income is a result of movement of funds from core fixed income to public equity.

NOTE - Variance Explanation continued on next page.
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5) The increase in Public Equities is due to additional funding and positive market conditions resulting in increased market
values.

6) The increase in Specialty Credit is due to additional funding and positive market conditions increasing market values.
7) The increase in Private Equity is due to positive market conditions resulting in increased market values
8) Variance is a result of hedging and arbitration of risk within the portfolios.

9) The decline in Absolute Return is a result of the merging of the Absolute Return asset class with the Real Return asset class.

10) The increase in Real Return is a result of the merging of the Absolute Return asset class with the Real Return asset class
and positive market conditions resulting in increased market values.

11) The increase in Opportunistic is due to additional funding and positive market conditions increasing market values.
12) Variance is a result of the demands of the Securities Lending Program.

13) The decrease in Accounts Payable is due to an decrease in outstanding employer reporting (insurance) invoices.
14) The increase is due to pending trades within the Real Return Portfolio.

15) Variance is a result of the demands of the Securities Lending Program.
Differences due to rounding.
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Combining Statement of Changes In Fiduciary Net Position - Insurance Fund
Kentucky Employees Retirement System

@ SPRS

State Police Retirement System

For the fiscal year ending June 30, 2021, with Comparative Totals as of June 30, 2020 ($ In
Thousands) (Unaudited)

KERS SPRS KRS Total
Non- Percentage
Hazardous Hazardous 2021 2020 of Change
ADDITIONS
Employer Contributions $153,570 $23 $9,285 $162,878 $188,095 -13.41% 1
Medicare Drug Reimbursement - 0 - 0 3 -92.75% 2
Insurance Premiums 182 (11) (14) 157 166 -5.46%
Humana Gain Share Payment 17,167 1,253 811 19,230 -
Retired Re-employed Healthcare 4,705 1,277 - 5,982 5,796 3.21%
Health Insurance Contributions (HB1) 10,471 1,164 209 11,844 7,422 59.57% 3
Northern Trust Settlement - - - - -
Employer Cessation Contributions 28,400 - - 28,400 25 4
Total Contributions 214,496 3,705 10,290 228,491 201,507
INVESTMENT INCOME
From
Net Appreciation (Depreciation) in FV
of Investments 240,117 118,102 46,991 405,209 (20,130) -2112.96% 5
Interest/Dividends 29,240 15,152 5,825 50,218 39,080 28.50% 6
Total Investing Activities Income 269,357 133,254 52,816 455,427 18,950
Less: Investment Expense 4,836 2,815 1,135 8,786 6,542 34.30% 7
Less: Performance Fees 6,044 4,018 1,651 11,712 320 3562.83% 8
Net Income from Investing Activities 258,477 126,421 50,031 434,929 12,088
From
Securities Lending Income 79 36 14 129 747
Less: Securities Lending Borrower
Rebates (60) (27) (11) (97) 421
Less: Securities Lending Agent Fees 21 9 4 34 45
Net Income from Securities Lending 118 53 21 192 282 -31.95% 9
Net Investment Income 258,595 126,475 50,051 435,121 12,370
Total Additions 473,091 130,180 60,342 663,612 213,877
DEDUCTIONS
Healthcare Premiums Subsidies 119,897 19,800 14,487 154,184 158,851 -2.94%
Administrative Expenses 814 118 71 1,003 1,042 -3.69%
Self-Funded Healthcare Costs 1,609 12 25 1,746 1,871 -6.69%
Total Deductions 122,320 20,029 14,583 156,933 161,763
Net Increase (Decrease) in Fiduciary
Net Position Restricted for OPEB 350,770 110,150 45,758 506,679 52,114
Total Fiduciary Net Position Restricted for OPEB
Beginning of Period 1,006,498 514,739 200,246 1,721,483 1,669,372
End of Period $1,357,268 $624,889 $246,004 $2,228,162 $1,721,486

NOTE - Variance Explanation

1) Employer contributions decreased in the insurance funds due to the decrease in the insurance transfer rate for FY 2021 for KERS, KERH and SPRS.
2) Medicare drug reimbursement payments fluctuate year to year based on claims reviewed.

3) Health Insurance Contributions will continue to increase as they are now reported in the Insurance Fund.

4) Employer Cessation will vary from year to year.

5) The increase in Net Appreciation in Fair Value of Investments is a result of favorable market conditions, Resulting in increased market values
6) The increase in Interest/Dividends is due to increased income from Real Return, Private Equity and Specialty Credit asset classes.

7) The management fees are up due to the increase in market values.

8) The increase in Performance fees is due to favorable market conditions resulting in higher performance fees.

9) Variance is a result of the demand of the Securities Lending Program.

Differences due to rounding.
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KPPA ADMINISTRATIVE BUDGET 2020-2021
FOURTH QUARTER BUDGET-TO-ACTUAL ANALYSIS
Fiscal Year 2021

KERS NH
Actual Percent Actual KHAZ SPRS

Account Name Budgeted Expenses Remaining Remaining | Expense Actual Actual KRS Total
PERSONNEL 31.24% 3.34% 0.68%
Salaries $15,500,000 $14,349,829  $1,150,171 7.42%  $4,482,887 $479,284 $97,579 $5,059,750
Wages (Overtime) 293,500 76,317 217,183 74.00% 23,841 2,549 519 26,909
Emp Paid Retirement 13,086,645 11,566,766 1,519,879 11.61% 3,613,458 386,330 78,654 4,078,442
Emp Paid Health Ins 2,550,000 2,189,835 360,165 14.12% 684,104 73,140 14,891 772,136
Emp Paid Sick Leave 75,000 13,786 61,214 81.62% 4,307 460 94 4,861
Workers Compensation 13,200 75,163 (61,963) -469.42% 23,481 2,510 511 26,502
Unemployment 10,000 - 10,000 100.00% - - - -
Other Personnel 1,138,500 1,027,167 111,333 9.78% 320,887 34,307 6,985 362,179
Tuition Assistance 20,600 9,685 10,915 52.99% 3,026 323 66 3,415
LEGAL & AUDITING
SERVICES
Legal Hearing Officers 91,200 77,000 14,200 15.57% 24,055 2,572 524 27,150
Legal (Stoll, Keenon) 340,500 145,595 194,905 57.24% 45,484 4,863 990 51,337
Frost Brown (Tax Advisor) 114,300 226,388 (112,088) -98.06% 70,724 7,561 1,539 79,824
Reinhart 444,000 10,460 433,540 97.64% 3,268 349 71 3,688
Ice Miller 187,200 304,712 (117,512) -62.77% 95192 10,177 2,072 107,441
Legal Expense 125,500 202 125,298 99.84% 63 7 1 71
Auditing 176,500 72,047 104,453 59.18% 22,507 2,406 490 25,404
CONSULTING SERVICES
Medical Reviewers 273,865 316,186 (42,321) -15.45% 98,777 10,561 2,150 111,487
Escrow for Actuary Fees 12,000 (20,000) 32,000 266.67% (6,248) (668) (136) (7,052)
CONTRACTUAL
SERVICES
Miscellaneous Contracts 22,750 12,077 10,673 46.91% 3,773 403 82 4,258
Human Resources
Consulting 7,500 5,794 1,706 22.75% 1,810 194 39 2,043
Actuarial Services 612,000 468,490 143,510 23.45% 146,356 15,648 3,186 165,190
Facility Security Charges 80,500 70,222 10,278 12.77% 21,937 2,345 478 24,760
PERSONNEL SUBTOTAL $35,175,260 $30,997,722  $4,177,538 11.88%  $9,683,688 $210,785
OPERATIONAL
Natural Gas 22,500 22,951 $(451) 18.51% $7,170 $767 $156 $8,093
Electric 176,500 124,816 $51,684 38.19% 38,993 4,169 849 44,010
Rent-NonState Building 71,600 55,443 $16,157 40.25% 17,320 1,852 377 19,549
Building Rental - PPW 1,100,000 1,005,815 $94,185 30.43% 314,217 33,594 6,840 354,650
Equipment Rental - 7,163 $(7,163) 0.00% 2,238 239 49 2,526
Copier Rental 73,000 55,520 $17,480 43.17% 17,344 1,854 378 19,576
Rental Carpool 9,100 3,881 $5,219 68.02% 1,212 130 26 1,368
Vehicle/Equip. Mainten. 1,350 912 $438 100.00% 285 30 6 322

-
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KPPA ADMINISTRATIVE BUDGET 2020-21
FOURTH QUARTER BUDGET-TO-ACTUAL ANALYSIS

KERS NH
Percent Actual KHAZ SPRS

Account Name Budgeted Actual Remaining Remaining | Expense Actual Actual KRS Total
Postage 455,000 552,199 $(97,199) -1.80% 172,507 18,443 3,755 194,705
Freight 46 - $46 100.00% - - - -
Printing (State) 11,700 4,992 $6,708 74.00% 1,560 167 34 1,760
Printing (non-state) 102,700 102,293 $407 24.84% 31,956 3,417 696 36,069
Insurance 11,650 3,802 $7,848 69.18% 1,188 127 26 1,341
Garbage Collection 5,500 5,294 $206 19.79% 1,654 177 36 1,867
Conference Expense 25,750 14,219 11,5632 44.78% 4,442 475 97 5,014
MARS Usage 51,300 47,646 $3,654 30.34% $14,885 $1,591 $324  $16,800
COVID-19 Expenses 146,800 153,032 $(6,232) 2.85% 47,807 5,111 1,041 53,959
Office Supplies 89,125 38,837 $50,288 72.61% 12,133 1,297 264 13,694
Furniture & Office
Equipment 25,075 8,215 $16,860 100.00% 2,566 274 56 2,897
Travel (In-State) 30,800 1,473 29,327 95.22% 460 49 10 519
Travel (Out of State) 59,300 397 58,903 100.00% 124 13 3 140
Dues & Subscriptions 66,625 55,422 11,203 16.82% 17,314 1,851 377 19,542
Miscellaneous 3,100 788 2,312 74.58% 246 26 5 278
COT Charges 22,225 21,640 585 54.29% 6,760 723 147 7,630
Telephone - Wireless 5,100 4,734 366 37.83% 1,479 158 32 1,669
Telephone - Other 119,000 100,686 18,314 34.70% 31,454 3,363 685 35,502
Computer Equip./Software 3,325,500 2,360,814 964,686 55.00% 737,518 78,851 16,054 832,423
OPERATIONAL
SUBTOTAL $6,010,346  $4,752,984 $1,257,362 75.36% $1,484,832 $158,750 $32,320 $1,675,902
SUBTOTAL 41,185,606 35,750,706 5,434,900 13.20% 11,168,520 1,194,074 243,105 12,605,699
Major Legislative
Implementation 7,702,594 - 7,702,594 100.00% - - - -
TOTAL $48,888,200 $35,750,705 $13,137,495 43.23%  $11,168,520 $243,105

% of Total
Actual KRS Actual
Budgeted Expense Expense
KERS $15,272,674 $11,168,520 31.24%
KHAZ $1,632,866  $1,194,074 3.34%
SPRS $332,440 $243,105 0.68%
TOTAL $17,237,979 $12,605,699
Plan - Specific Expenses
Amount KERS KHAZ SPRS
CERS Legal Adjustment $31,840 $(9,946) $(1,064) $(212)
CERS Legal Actual - - -
KERS Legal Adjustment 264,092 (82,493) (8,821) (1,785)
KERS Legal Actual 238,581 25,511
Subtotal Plan Specific
Legal 146,142 15,626 (2,001)
Total Expenses $11,314,663  $1,209,700 $241,104
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Pension Fund Contribution Report

For the period ending June 30, 2021, with Comparative Totals as of June 30, 2020 ($ in Millions)

c KERS Kentucky Employees State Police
Retirement System Retirement
e SPRS Non-Hazardous Hazardous System
FY21 FY20 FY21 FY20 FY21 FY20
Member Contributions $90.2 $96.6 $20.0 $19.8 $4.8 $4.8
Employer Contributions 1,134.2 948.6 62.2 59.1 59.7 59.5
Net Investment Income 50.6 38.7 13.9 13.3 5.9 53
Total Inflows 1,275.1 1,083.9 96.1 92.2 70.3 69.5
Benefit Payments/
Refund 1,0185 1,011.3 78.3 75.0 63.5 62.5
Administrative Expenses 11.6 11.9 1.3 1.2 0.2 0.3
Total Outflows 1,030.1 1,023.3 79.5 76.2 63.8 62.8
NET Contributions 245.0 60.6 16.6 16.0 6.5 6.8
Realized Gain/(Loss) 97.0 89.9 31.2 32.3 11.0 12.2
Unrealized Gain/(Loss) 380.8 (74.9) 129.8 (38.8) 45.1 (11.2)
Change in Net Position 722.8 75.6 177.6 9.5 62.6 7.8
Beginning of Period 2,362.2 2,286.6 697.4 687.9 295.0 287.2
End of Period $3,085.0 $2,362.2 $874.9 $697.4 $357.6 $295.0

Insurance Fund Contribution Report

For the period ending June 30, 2021, with Comparative Totals as of June 30, 2020 ($ in Millions)

c KER Kentucky Employees State Police
Retirement System Retirement
c SPRS Non-Hazardous Hazardous System
FY21 FY20 FY21 FY20 FY21 FY20
Employer Contributions $182.0 $170.5 - $4.5 $9.3 $13.1
Insurance Premiums 17.3 0.2 1.2 - 0.8 -
Retired Reemployed
Healthcare 4.7 4.7 1.3 1.3 - -
Health Insurance
Contributions 10.5 6.1 1.2 1.1 0.2 0.2
Net Investment Income 18.5 18.9 8.4 9.9 3.1 3.7
Total Inflows 233.0 200.4 121 16.8 13.4 17.0
Healthcare Premiums 121.5 126.7 19.9 19.8 14.5 14.2
Administrative Expenses 0.8 0.9 0.1 0.1 0.1 -
Total Outflows 122.3 127.6 20.0 19.9 14.6 14.2
NET Contributions 110.7 72.8 (7.9) (3.1) (1.3) 2.8
Realized Gain/(Loss) 45.0 33.3 21.8 21.1 8.7 8.9
Unrealized Gain/(Loss) 195.1 (41.7) 96.3 (30.4) 38.3 (11.4)
Change in Net Position 350.8 64.4 110.2 (12.4) 45.7 0.2
Beginning of Period 1,006.5 9421 514.7 5271 200.2 200.1
End of Period $1,357.3 $1,006.5 $624.9 $514.7 $246.0 $200.3

Differences in the charts above are due to rounding.
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"~ KPPA

Kentucky Public Pensions Authority

KENTUCKY PUBLIC PENSIONS

AUTHORITY

Outstanding Invoices by Type and Employer

Invoice Type 6/30/2021 3/31/2021 Change H/(L)

Averaging Refund to Employer $(459,730) $(241,658) 90%
Employer Free Military and Decompression Service 58,861 497,982 -88%
Member Pension Spiking Refund (25,546) (26,621) -4%
Monthly Reporting Invoice (74,761) (434,776) -83%
Penalty — Monthly Reporting 234,473 289,775 -19%
Reinstatement 244,823 244,823 0%
Total $22,498 $373,811 -94%

Health Insurance Reimbursement $1,198,562 $1,744,967 -31%
Omitted Employer 1,576,232 1,250,685 26%
Employer Pension Spiking* 1,760,350 1,788,592 -2%
Standard Sick Leave 8,253,827 10,880,050 -24%
Total $12,788,971 $15,664,294 -18%

Grand Total $12,811,468 $16,038,105 -20%

*Pension Spiking invoices on this report are Employer Pension Spiking. By statute these invoices are due 12 months from invoice date.
Employer Pension Spiking is in effect only for retirements prior to July 1, 2018, therefore, unless there has been a recently created invoice for
a backdated retirement, all of these iinvoices are greater than 12 months old..

Employer Name (Top Ten) 6/30/2021 3/31/2021 Change H/(L)
Kentucky State Police $7,011,463 $10,575,453 -34%
Kentucky River Regional Jail 979,925 230,955 324%
Department of Highways 826,323 716,911 15%
City of Covington 371,872 367,311 1%
Kenton County Airport Board 322,897 322,510 0%
City of Fort Thomas 220,287 214,893 3%
Department for Community Based Services 218,148 62,107 251%
City of Villa Hills 212,533 212,533 0%
Henry County Fiscal Court 205,792 205,604 0%
TARC - Transit Authority River City $178,211 $173,867 2%
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c KENTUCKY PUBLIC PENSIONS AUTHORITY
ey e e e S Penalty Waivers Report
c From: 4/1/2021 To: 6/30/2021

Note: Delinquent Interest amounts are included in the totals for the invoice

Invoice
Remaining Delinquent Invoice Invoice Due Invoice
Invoice Amount Balance Interest  Status Date Date Status Employer Classification = Comments

$1,158 $- - 6/8/2021  6/17/2021 CANC Universities KPPA at fault
1,000 - - 6/28/2021 7/17/2021  CANC Health Departments Agency in good standing with KPPA
Total $2,000
$1,000 $1,000 - 4/20/2021 5/20/2021 CRTD Master Commissioner
1,000 1,000 - 4/20/2021  5/20/2021 CRTD Non-P1 State Agencies
1,000 1,000 - 5/18/2021 6/17/2021 CRTD Non-P1 State Agencies
1,000 1,000 - 6/21/2021  7/21/2021  CRTD Master Commissioner
1,000 1,000 - 6/22/2021 7/22/2021 CRTD Master Commissioner
1,000 1,000 - 6/22/2021  7/22/2021 CRTD Master Commissioner
1,000 1,000 - 6/22/2021 7/22/2021 CRTD Master Commissioner
1,000 1,000 - 6/22/2021 7/22/2021 CRTD Master Commissioner
Total $8,000
$1,123 $- - 5/3/2021 5/8/2021 PAID Universities
Total $1,123

Notes:

Invoice Status:
CANC - Cancelled
CRTD - Created

PAID - Paid

FIN

12

172



KRS Board Meeting - Legislative Updates

il Overview of House Bill 8

NONHAZARDOUS
Kentucky Employees Retirement System For KERS Nonhazardous On’y

Calculation of Employer Contribution

Addresses decreasing payroll due to downsizing, outsourcing, and contract employment.

Same initial calculation of total liability and amortization cost for the plan. Every year, the actuary
calculates the per person liability to determine total liability, then subtracts assets. The result is the
total Unfunded Accrued Liability (UAL).

Previously used projected payroll to determine an across the board contribution rate representing
the aggregate amortization cost. Calculation is no longer based on projected payroll to eliminate
the impact of an employer’s decreasing payroll.

House Bill 8 requires that a percentage of the UAL be assigned to each employer based on total UAL
as of 6/30/2019:

Each employer’'s 2019 percentage of the liability is multiplied by the current year UAL to calculate
the UAL flat dollar amount each employer must pay for that year.

UAL dollar amount is determined each year based on the current year UAL, but always applies
the same 2019 percentage.
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il Overview of House Bill 8

NONHAZARDOUS
Kentucky Employees Retirement System For KERS Nonhazardous On’y

Example:
FY 2019 Total KERS Non-Haz Liability = $19.2 billion
ER Accrued Liability = $2 million

ER % = ($2 million/$19.2 billion) =0.01042%

Total KERS NHz Employer Annual Employer
Amortization Cost Amortization Cost Monthly Amortization
(A) (A *0.01042%) Payment (AALC)

$1,039,849,248 $108,352 $9,030
$1,020,000,000 $106,284 $8,857
$1,055,000,000 $109,931 $9,161

* FY2023 and FY2024 amortization costs in this chart are for illustrative purposes only.
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il Overview of House Bill 8

NONHAZARDOUS

Kentucky Employees Retirement System

Appeals

Employers are allowed to appeal the 2019 liability'used to make up their percentage of the UAL for
three reasons:

» Not last employer
» Contract with Executive Branch

» Previous state mental health facility

Subsidies

Employers must report to KPPA all persons employed as independent contractor, leased employee or
other who would qualify as regular full-time and persons employed full-time who are not being
reported to KPPA

» KPPA must report these persons to LRC by August 29 of the following fiscal year
» Percentage = Number of Participating Employees / (Total FT Employees)
» For FY 2023 and FY 2024, only those employers who have 60+% will receive GA subsidy

» For FY 2025 and after, only those employers who have 80+% will receive GA subsidy




KRS Board Meeting - Legislative Updates

ap Ni=IN Not Eligible to Appeal

Kentucky Employees Retirement System

Accrued Liability

Branch Number of Members as of 6/30/19

Legislative $343,338,931
Judicial $469,266,488

Execvutive $14,434,001,594

91,534 $15,246,607,013
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el NONHAZARDOUS Ellglble to Agpeql

Kentucky Employees Retirement System

» 178 employers are eligible to appeal representing
40,880 members with a total liability of $3,880,919,950

» 82 employers requested a list of persons included in their liability

» 47 employers appealed
- Represents 26,060 members with total 2019 liability of $2,482,826,069
- Appealed 5,189 members with total 2019 liability of $ 366,308,303
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- NN Eligible to Appeal

Kentucky Employees Retirement System

Appeals are based on:

Abpeal Tybe Number of Number of Amount
PP ypP Employers Members

Not Last Employer 34 2,227 $119,992,252

Contract with Executive

branch 22 399 $37,216,183

Previous state mental
health facility

TOTAL 5,189 $366,308,303

2,563 $209,099.868
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Employer Classification

NONHAZARDOUS

Kentucky Employees Retirement System

Appeals
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Employer Classification

Appeals by Type

Not Last Employer

Contract with
Executive branch

Previous state mental
health facility

Accrued

Members Liability

Accrued

Members Liability

Members

Health Departments

75 $7.016,058

85  $16,147,664

Non-P1 State Assoc./Corp.

2 35,893

Non-P1 State Agencies

5 687,334

Regional Mental Health Units

63,926,769

2,563 209,099,868

Universities

28,788,954

308 20,550,842

County Attorneys

19,537,244

6 517,677

$119,992,252
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399 $37.216,183

Accrued Liability based on 6/30/19 Valuation

2,563  $209,099.868
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Summary of Appeal Concerns

No concerns have yet been identified that will require legislation

Liability Calculation Validation:

The individual liability calculation used by the KPPA actuary, GRS, for the HB 8 liability is the
same calculation used for the annual valuation. The annual valuation was recently
audited by Segal and the results were presented to the Board of Trustees in December
2020. Segal found GRS’ methodologies to be accurate and was able to repeat their
calculations within 1% variation

Employers dealing with federal funding require the percent of pay calculation:

KPPA has met with leadership and assisted multiple agencies including: County
Attorneys/Child Support, Child Advocacy, Kentucky Association of Sexual Assault Programs
(KASAP) and Children's Advocacy Centers of Kentucky

Employer appeals on last employer shows-a misunderstanding of liability calculation:
Member is deceased « Member refunded their account

: : . after June 30, 2019
Member is now working for a non-participating
agency (for example, CERS) «  Member is not vested

Member did not work for me, but my - Member is not eligible for
predecessor retirement
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Ssummary of Appeal Concerns

» Lack of understanding that HB 8 did not assign a specific liability amount to each employer:
Requests to pay early or make extra payments to avoid interest
Requests to have specific liability amounts on. monthly invoices

Expectations that the new dollar amount is not the same as the liability that was moved to
the executive branch

» Protest letters:

Approximately 12 employers submitted a “protest letter” indicating that while they are
paying the UAL monthly invoice, they are paying under protest

These employers reserve all rights that they may have to challenge the constitutionality of
HB 8

» A few July payments were late due to the new process:

KPPA waived the penalties while employers adjust to the new process
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ap NN Contribution Comparison

Kentucky Employees Retirement System

July 2020 July 2021

Payroll $125,210,854 $120,633,6%90

Employee Count 33,111 31,438

Employer Contribution $95,625,051 $12,609,615

Contribution Rate* 84.43% 10.10%

UAL Payment N/A $ 84,528,577

Total Employer
Contribution $95.625,051 $97,138,192

*The employer contribution rate for Fiscal Year 2021 reflects the normal cost.
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